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GOVERNMENT OF HYDERABAD. 
Department of Labour. 


NOTIFICATION. 

No. 23. 21 st July, 1949. 

a 6 2\stShehrewar, 1358 F. 

The Government had appointed the Coal Mines Labour Enquiry- 
Committee to examine and make recommendations regarding wages, 
dearness allowance, rehabilitation of displaced workers, grain shop facilities, 
abolition of contract system and such other matters which were referred to it 
subsequently. The Committee submitted the report in May, 1949. 

2. The recommendations of the Committee are summarised below :— 

1. Rates of basic wages—coal cutters. — (a) An increase of 100 per 
cent, over the 1939 basic wage of Re. 0-2-8 per tub of 24 c.ft. for coal cutter 
using hand jumpers bringing the new basic wage to Re. 0-5-4 per tub of 24 
c.ft. with an additional one anna for the third and subsequent tubs. 

( b ) An increase of 100 per cent, over the assumed wage of Re. 0-2-0 
per tub in 1939 with an additional one anna for the fifth and subsequent 
tubs for coal cutters using jack hammers. 

Fillers. —An increase of 100 per cent, over the 1939 basic wage of 
Re. 0-2-8 for filling one tub of 24 c.ft. with an additional 1 anna for the 
fourth and subsequent tubs. 

Trammers. —An increase of 100 per cent, over the 1939 wage of annas S 
per day. 

Other underground workers, who were generally given annas 8 per day 
in 1939 (at present getting Re. 1-2-6 to Re. 1-7-0 including dearness allowance), 
be given a basic wage of annas 12 per day. Door coolies and daily coolies 
(boys) be given a minimum basic wage of annas 10 per day. 

All categories of workers drawing a higher rate than the prescribed 
minimum basic wage will continue to get the existing basic wage. 

The payment of difficulty allowance to underground workers to continue 
as at present. 

Shot jirers and blasting muccadams. —The daily rate system of payment 
of these categories of workers to continue. 

Surface workers ( skilled and unskilled). —An increase of 25 per cent in 
their basic wages subject to a minimum of annas 10 per day. 

Female workers and boys. —To get a minimum basic wage of annas O' 
and annas 8 per day respectively. 

Other workers ( underground and surface).—'Both, the underground and 
surface workers who are now getting annas 10 and annas 12 per day as basic 
wage and had no increase since July 1947 be given an increase of 12£ per 
cent, on their basic wage. 

2. Method of fleeing basic wage. —To arrive at the basic wage for 1939 
where it is not readily available, a deduction of 33£ per cent, be made from 
the present earnings of the person. 

3. Grades of clerical staff. —The following grades be applied subject- 
to no change in the present hours of work :— 

Rs. 175-10-225-E.B.-15-300 
Rs. 125-6-155-E.B.-15/2-200. 
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Rs. 80-5-100-E.B.-15/2-130 
Rs. 40-4-60-E.B.-5-100 

Typists and Stenographers to get an allowance of Rs. 15 and Rs, 25 respect¬ 
ively. 

4. Rates of load per tub of 24 c.ft. —The following rates ojf load be 
given :— 


0 to 50 ft. nil. 

50 to 100 ft. One anna. 

100 to 150 ft. 3 annas. 

150 to 200 ft. 5 annas. 

and an additional 3 annas for every 50 ft. beyond 200 ft. 

5. Application of payment of ivages Regulation to the coal mines. —The 
Payment of Wages Regulation with the exception of sub-section 4 of section 
8 to be applied to the coal mines. 

6. Dearness allowance. —A 100 per cent, dearness allowance on the 
basic wages of coal cutters, fillers, trammers and other time-rated under¬ 
ground workers as determined above be given. 

Other categories of workers be given the following rates oif dearness 
allowance :— 


Pay 


Rate of D.A. . 

Minimum 



Per cent 

Rs. 

Up to Rs. 30 .. 

• • 

100 

20 

From Rs. 31 to 50 

• • 

75 

25 

From Rs. 51 to 100 

. • 

50 

30 

From Rs. 101 to 300 

, # 

.. 30 

40 


7. Bonus .—Four months basic wage be paid as bonus, two months 
linked with attendance and the other two with production to persons drawing 
up to Rs. 300. The method of calculation and payment of production 
bonus to be on the lines laid down by the Government of India in their 
Resolution No. LR-2 (103) dated 12-5-1947 and for attendance bonus the 
qualifying period of minimum attendance to be 60 days in a quarter for 
underground workers and 65 days in a quarter for surface workers. Author¬ 
ised leave and holidays granted to a worker to be counted for the qualifying 
period. The bonus for a particular quarter should, however, not be paid to 
any worker who takes part in any illegal strike in that quarter. 

8. Provident Fund .—The scheme introduced by the Government of 
India relating to Coal Mines Provident Fund be adopted. 

9. Contract system .—The contract system to be liquidated as early as 
possible. 

10. Imported labour .—The preferential treatment to imported labour 
force (Gorakhpur and Andhra) to be discontinued and all labour to be treated 
equally in respect of wages and other amenities except for separation and 
travelling allowance as at present allowed to Gorakhpur labour. 

Further the Committee see no justification for the continuance of a 
separate and distinct Andhra Labour Force. 
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11. Rehabilitation of displaced persons. —Efforts now being made to 
find employment for workers displaced owing to the political situation be 
continued. 

1*2. Supply of foodgrai ns and other provisions. —A eash value eonccssion 
of annas 0 be granted subject to the weekly attendance qualification of 4 * 
days in a week for underground workers and 5 days per week for surface 
workers. 

Four new grain shops be opened at Kotfiagudium and two at Tandur. 

18. Canteens. -The Management to make an effort to supply hot meals 
to workers on a large scale and to introduce a system of mobile canteens. 

14. Leave and holidays zvith pay. —10 days holidays with pay to be 
given to the workers on satisfying certain conditions and the Standing Orders 
to provide for leave with pay, keeping in view the number of holidays allowed 
with pay. 


15. Other minor recommendations. —Do not. require any special 
mention. 

1(>. The Government of Hyderabad accept the recommendations of the 
Committee generally, subject to the condition that where the earnings of 
any worker, where it is higher than what he would get under the Committee’s 
recommendations, the earnings shall not be reduced and subject also to the 
following modifications :— 

(a) The Government in their Press Note dated 2nd January 1949 
had announced certain decisions regarding Bonus, Provident Fund, etc. 
These decisions have come into force from 1st January 1949. The 
recommendations of the Committee other tlyin those already announced 
in (lie above-mentioned Press Note will take effect from 1st July 1949, 

(b) In view of the fact that the Committee itself has stated that 
the work of Trammers is less strenuous than that of either coal cutters 
or fillers, and trammers in other collieries also get less basic wage than 
coal cutters and fillers, the basic wage for trammers be fixed at 14 annas, 
instead of Re. I as mentioned by the Committee. v 

(c) In respect of the scales for clerical staff given in para 8 above, 
it would be necessary to retain the existing grade of Us. 35-65 to 
provide for certain staff who really fall outside the category of clerks. 

(d) The following scales be substituted for that given in para 6 
regarding dearness allowance : 


Pay 


Rate of D.A. 

Minimum 
per month 



Per cent 

Rs. 

Up to Rs. 30 


100 

• • 

From Rs. 31 to 50 

• • 

661 

30 

From Rs. 51 to 100 

'• • 

.. 50 

33 

From Rs. 101 to 300 


30" 

50 


(Subject: to a maximum of Rs. 70) 

The Committee has also suggested that in future D.A. should be regulat¬ 
ed on the basis of cost of living index figures. This is a general question and 
cannot be decided with reference to the collieries only. 
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(e) The recommendations of the Coal Mines Labour Enquiry 
Committee in regard to leave and holidays with pay are not quite clear. 
Government desire that these be regulated in the Standing Orders after 
taking into consideration the leave and holidays in force at other 
collieries in India. 

17. The Government trust that the Singareni Collieries Co. Ltd. 
will implement the recommendations of the Committee as modified by this 
resolution as early as possible and request the Government department 
concerned to take action on such recommendations as concern them. 

18. The Government also trust that, the grant of these concessions at 
a cost exceeding Rs. 85 laes per annum will improve the standard of living of 
colliery workers and expect that every worker will give in return a full and 
fair day’s work, maintain proper discipline, co-operate whole-heartedly with 
the Management and address himself to the efficient working of the industry, 
thereby raising the productivity of the mines on which so many other indus¬ 
tries depend. 

(Sd.) Ahmad Moiiiuddin, 
Secretary, 

Labour Department. 



REPORT OF THE COAL MINES LABOUR ENQUIRY COMMITTEE 

HYDERABAD-DECCAN, 1949. 

Chapter i. 

Introduction. 

The Hyderabad Coal Mines Labour Enquiry Committee was consti¬ 
tuted under the orders of the Military Government of Hyderabad, announ¬ 
ced through a Press Note dated 8-2-1949 reproduced below : 

“ In the Press Note dated 2nd January, 1949, Government had 
expressed its intention o£ appointing a Committee to enquire into the 
question of wages, dearness allowance, rehabilitation of displaced 
workers, grain shop facilities, abolition of contract system and differ¬ 
ential treatment at the Collieries at Kothagudium and Tandur. 
Government have now appointed a Committee consisting of Mr. D. G. 
Jadhav, Regional Labour Commissioner, Government of India, as 
Chairman, and Labour Commissioner of Hyderabad and Director 
of Mines, Hyderabad, as members. The terms of reference of the 
Committee are as follows :— 

1. To examine the adequacy or otherwise of the present 
wages and to recommend— 

(a) Rates of Basic Wages ; 

( b ) Dearness Allowance ; and 

(c) The method of regulating Dearness Allowance in future. 

2. To recommend the method by which bonus under 8 (6) 
of Government Press Note dated 2nd January, 1949, is to be deter¬ 
mined and paid. 

3. To suggest improvements in the existing grain shop 
facilities. 

4. To examine the possibility of abolishing the contract 
system of recruiting labour and to suggest reforms in existing 
system if its abolition is not practicable. 

5. To examine the terms and conditions of employment of 
local and imported labour and recommend -measures to abolish 
or modify the differential treatment now in force. 

The Committee has been requested by the Government to submit 
their report as early as possible.” 

The first Press Note dated 2-1-1949 was issued by the Hyderabad 
Government on the basis of a Memorandum submitted both to the Manage¬ 
ment and the Government by the Singareni Collieries Workers’ Union on 
4th December, 1948, in which they had demanded redressal of various 
grievances and the revision of the wage rates, etc., etc. The Government 
had further indicated that in the near future, they would appoint a Com¬ 
mittee of Enquiry to go into the grievances Of the workers employed in 
Hyderabad State Coalfields. 

Through subsequent orders, Appendix 1, the Government of Hyder¬ 
abad in the Labour Department referred the following additional items to 
the Committee with the request to examine the same and submit a report 
thereon : 

1. Application of shot-firers and blasting mukkadams for con¬ 
version of their daily rate into monthly salaries. 

1 
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2. Application of clerical staff for the revision of their grades 
and dearness allowance. 

3. Rehabilitation of displaced workers. 

4. Extension of Payment of Wages Regulation to the Coal Mines 
in Hyderabad State. 

The Committee had in all four sessions in Hyderabad City, twelve 
sittings at the Collieries and one at Warangal. In its first session on the 
16th and 17th February, 1949, the Committee discussed the procedure of 
enquiry and prepared a draft questionnaire to be sent to the Management. 
The Management was given a time of 14 days to send its replies. The 
representatives of the Colliery Workers’ Union both at Kothagudium and 
Tandur 'were also asked to submit their memoranda in accordance with 
the terms of reference of the Committee. The Committee visited Collieries 
at Kothagudium on 7th March, 1949, and examined the representatives of 
the Management. The Committee also examined certain Government 
officers and persons interested in labour matters with a view to obtaining 
the exact labour situation in general and in the Hyderabad State Collieries 
in particular. The Members of the Committee went underground and 
saw themselves the working conditions prevailing in mines underground. 
The following pits were visited : Kothagudium, Incline No. 3, Singareni, 
Incline No. 1. 

The Union representatives as well as various types of employees were 
interrogated personally by the members of. t^ie Committee on 9th March, 
1949. On the 10th March, we visited the Singareni Collieries (Yellandu) 
and went underground. (Incline No. 1). 

We also visited Palwancha and Shujatnagar (Sirpuram), the two ad¬ 
joining villages, in order to study the wage trends and the conditions of 
living of agricultural labour. Sample family budgets of adjacent agricul¬ 
tural labour for the years 1939 and 1949 were prepared by picking up 
typical families in the villages at random. The Committee examined the 
representatives of Management and the Workers’ Union, and visited the 
workers’ colonies to inspect their living conditions. In order to find out 
the wage levels in adjacent industries, we paid visits to the Chemicals 
and Fertilizers Ltd., Bellampalli, and the Azamjahi Mills at Warangal. 
We met and discussed matters with the Forest and P.W.D. authorities at 
Warangal who generally employ labour either departmentally or through 
contractors. The Committee also had a talk with the Civil Administrator, 
Warangal District, and ascertained from him the present labour conditions 
pertaining to his area and their effects on the adjacent colliery area in that 


On the 29th March, 1949, we examined Government officers and per¬ 
sons interested in labour matters at Hyderabad. A list of all the organiza¬ 
tions and gentlemen interviewed by the Committee forms an enclosure to 
this report. (Appendix 2). 

CHAPTER II. 

1. Location and History of the Collieries .—Coal in this area was first 
discovered near the village of Yellandu, Warangal District, in 1872 by 
Dr. King of the Geological Survey of India. The Singareni Collieries Co., 
Ltd., are now operating at three different places at Singareni and Kotha¬ 
gudium, in Warangal District, and Tandur in Adilabad District. 

2. Singareni Collieries. —Singareni Collieries are connected by a 
branch line about 17 miles long to the main railway at Dornakal junction 
on the. Hyderabad-Bezwada Section. Coal was first raised here in 1889 
'and the area was abandoned in 1941 after working the King seam for 52 
years. In all, it produced 26,134,456 tons of coal. The highest •production 
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year was 1929 when 7,42,213 tons were raised. This Coalfield has recently 
been reopened and a section of the thick seam lying above the King seam 
is being worked t hrough an Incline and a production of about .4,000 tons 
a month has been reached. The mining population of the place once 10,000 
is now dwindled down to about 2,000. 

3. Tandur Collieries .—The mining town of Tandur with a population 
of about 25,000 is situated near Bellampalli Station on the Kazipet-Balhar- 
shah section of the N. S. Railway. Two seams are being developed in this 
area—Ross seam (which is the lower seam) and the Salar Jung seam. These 
two seams lie 100' apart. The maximum depth of the working is l'OOO'. 

4. Kothagudium Collieries .—Kothagudium is connected by a branch 
line 35 miles long to Dornakal. The town with a population of over 40,000 
people is the second biggest town in the Warangal Suba. Coal was first 
raised in this area in 1937. 

At present there are four mines which are called Birley Pit, Andrews 
Inclines Nos. 1, '2 and 3 respectively. Coal is being won from Birley Pit 
by means of a shaft which is 450' in depth and a 2nd shaft is employed for 
riding men and materials and for upcast ventilation. Andrews Inclines 
No. 1 and 2 are interlinked. Work on a fourth incline has been started 
recently. 

At Kothagudium the King seam is being worked which varies between 
5' and 9' thickness. 

5. Method of Working .—The method of working is by pillar and stall, 
more or less on the same lines as followed in other Coalfields in India, i.e.. 
coal is first cut out into pillars by driving galleries at right angles, which is 
called the development stage. The pillars are then extracted by working 
from the boundaiv of the area towards the shaft. This is called dispillar- 
ment. 

The pillars vary in size from 50' square near the surface to 159' 
square at the depth 1 of 1000'. The stalls or headings have an average width 
of 12'. The pillars are extracted by working ratches 20' in width and 15' 
to 20' in length. The roof in these workings is supported by square wood 
chocks set close together ; when coal is extracted the chocks are withdrawn, 
if possible, before the roof falls. 

There is no fire damp (CH 4 ) in the mines which are, therefore, worked 
by means of naked lights. There is electric lighting in haulage houses, 
pump rooms and at haulage junctions. Occasionally small quantities of 
C0 2 are given off from open fissures in the strata. 

The sandstone roof is bad in certain areas of the working due to false 
bedding of the strata. One peculiarity in the Kothagudium Coalfields 
is that water bearing fissures are very often encountered which give off, 
in some instances, many hundreds of gallons of water per minute, and the 
water sometimes flows for long periods before the fissures become dry. 
The seams are uniform in quality and the round coal grade has a calorific 
value of over 12,000 B. T. Us. (moisture free basis). 

We have carefully observed the methods of winning coal in this area 
and we have been led to mention here, though we are not experts on mining 
operations, that these mines could be mechanized. The coal-cutters when 
trained will provide the basis for many of the mechanised operations of the 
future and the hand getting of coal will give place to more advanced methods. 
The Company is very keen in mechanisation of the mines and modern min¬ 
ing machinery with an American Mining Engineer is already at the Mines 
and some apprentices are being trained to operate them. Mechanical 
drillers and loaders will make a revolutionary development of a very great 



importance in the mining technique, in Indian Coalfields. The mechanisa¬ 
tion will offer the possibility where it can be applied, of a big advance to¬ 
wards reduction in the amount of. manual labour and increase in production 
at lower costs. 

6. The Singareni Collieries Company Ltd.— The Hyderabad Deccan 
Company started operations at Singareni in 1886 and the mine began to 
yield from 1889. In 1920, however, the Singareni Collieries Company, 
Ltd., of which 881 per cent, shares were held by the Hyderabad Deccan 
Company was incorporated and registered under the Companies Act of the 
Hyderabad State. The Singareni Collieries Company also took over from 
the Hyderabad Deccan Company the lease and the rights in respect of 
Kothagudium and Tandur areas. At present the Hyderabad Government 
owns nearly 90 per cent, of the shares of the Company and the Finance 
Minister of the Hyderabad Government is the ex-officio Chairman of the 
Company.. The General Manager is the head of the Singareni Collieries 
Company with his Headquarters at Kothagudium. He pays periodical 
visits to the other collieries. 

7. The Labour Organizations. —Prior to 1945, no labour organization 
worth the name was in existence in the colliery area. It was only in 
(1945) that the Singareni Collieries Workers’ Union was formed. It was, 
however, not. until 1947 that the Union got itself registered under the 
Hyderabad Trade Union Act No. 15 of 1354 F. In October 1948, after 
the Police Action, the Indian National Trade Union Congress and the 
Hyderabad Mazdoor Sangh tried to organize labour both at Kothagudium 
and Tandur. The present Union at Kothagudium is affiliated to Mazdoor 
Sangh. The workers at Bellampally have recently decided to have an 
independent Union instead of being affiliated to the organization at Kotha¬ 
gudium. At both the places the list of the members and the figures re¬ 
garding subscription have not been maintained up to date. It is,-' however, 
claimed that the Union at Kothagudium has enlisted about 4,000 workers 
on their rolls and the Union at Bellampally has a membership of about 
1,500 workers. 

Though the membership figures of the Unions both at Kothagudium 
and Tandur form a small fraction of the total labour population of the Col¬ 
lieries, yet in view of the fact that they are the only organizations in,the 
field, the Committee gave them all possible facilities to represent the case 
of the workers. 

The Union at Tandur Collieries is not a registered organization. 

8. Circumstances leading to the Dispute. —It is learnt that since last 
three or four years, there has been a sort of unrest among the labour working 
in the coal mines of the State. The immediate cause that led to the 
appointment of this Enquiry Committee was a strike in November, 1948, 
when labour working in Kothagudium Collieries struck work on the pretext 
that bonus due to them was not paid in time. The labour was on strike 
from the morning of 24th November until 28th November, 1948. Mr. 
D. R. Pradhan, i.e.s., the then Finance Minister, Military Government of 
Hyderabad and ex-Offieio Chairman of the Board of Directors of the Com¬ 
pany, visited the Collieries and intervened in the dispute. On his assurance 
that their grievances will be looked into, the workers resumed work imme¬ 
diately. Soon after resumption of work, a detailed memorandum contain¬ 
ing the grievances of the workers was submitted both to the Management 
and the Government by the Union on 4th December, 1948, with the request 
that their grievances should be redressed at an early date. Similiar 
memorandum was also submitted by workers of Tandur Collieries. (Ap¬ 
pendix 3). As both the above memoranda contained a number of points 
which were not covered by the terms of reference, the Unions were asked 
by the Committee to submit, memoranda specifically on the terms of ref¬ 
erence of the Committee. Copies of these memoranda are enclosed here¬ 
with at Appendix 4. 
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CHAPTER III. 


1. Labour .—The average number of persons employed in the Collieries 
at Kothagudium, Tandur and Singareni during the years 1939, 1946, 1947 
and 1948 are as follows :— 


Underground 

Average daily attendance during 
December 

19S0 

1946 

1947 

1948 

Overmen, Sirdars, etc. 

200 

170 

244 

280 

Coal-cutters 

1,825 

1,036 

1.483 

1,329 

Loaders 

2,432 

1,045 

1,563 

1,621 

Skilled Labour 

535 

1,279 

1,563 

1,449 

Unskilled Labour 

2,248 

3,258 

4,008 

3,558 

Total Males 

7,240 

7,348 

8,861 

8,287 

Females .. 

886 

708 

548 


Total 

8,126 

8,056 

9,409 

8,287 

Surface 

Males. 

Clerical and Supervisory 

220 

355 

399. 

345 

Skilled Labour staff 

594 

1,226 

1,832 

1,392 

Unskilled Labour 

2,445 

8,453 

4,001 

3,966 

Total Males 

3,259 

5,042 

5,732 

5,705 

Females .. 

575 

2,251 

2,175 

1,505 

— — - 

Total surface workers. 

3,834 

7,293 

7,907 

7,210 

Grand total of underground and surface 
workers 

11,960 

15,349 

17,317 

15,447 


As compared to 193E| which was taken by us as the basic year, being 
the normal year before the war, the average number of persons employed 
has increased from 11,960 in 1939 to 15,447 in 1948. IF is understood that, 
it is due to the fact that the work at Kothagudium has increased tremen¬ 
dously and thereby the number of labour employed had to be increased. 
Of the total labour employed, a certain percentage consists of labour em¬ 
ployed indirectly, i.e., through the contractors. In the following table 
the total number of various kinds of labour employed in the Mines in March, 
1949, is given 



Number of persons 

! 

Men 

i Women 

| Total 

1. Employed and paid directly .. .. 

10,311 

861 

11,172 

2. Employed and paid through Contractors 

6,284 

1,636 

7,920 

8. Employed through Contractors but paid directly .. 

1,859. 

77 

1,936 


2 
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It was mentioned by the Company that their contract labour is paid 
by the contractors under their supervision in the pit yards. From the 
above it will be seen that about 11,172 are paid by the Company directly 
while 9,856 are paid by contractors. 

2. Recruitment.- —In 1939 and the early years of the War, there were 
usually enough workers at all times on the mines and need was not felt to 
embark on special measures of recruitment of labour for the Collieries. 

In April, 1942, consequent to the bombing of Cocanada, very many of 
the production labour at Kothagudium left the Collieries for their villages. 
The Government was carrying on a ‘ Grow More Food ’ campaign at that 
time and many of the workers who left were absorbed in it and also in the 
construction of aerodromes and other war-time works. 

It was then that the Company had to embark on a recruiting campaign. 
Recruiters were engaged to go into the villages and centres where labour 
could be found. However, we were told that the results were not encourag¬ 
ing. In 1943 the Hyderabad Government appointed the 2nd Talilqdar 
of Yellandu to assist in bringing back to the Colliery the bona fide colliery 
workers who had left in April, 1942, and the village authorities were asked 
to check up persons who had returned to villages and to ensure that such 
persons were sent back to the Collieries, but this drive also was not a success. 

In 1944, a Special Recruiting Organization was set up by the Hyder¬ 
abad Government with an officer of the Standing of 1st Taluqdar and 
subsequently an officer of the P. W. Department at its head. This Scheme 
too, we were told, did not meet with success. 

Contractors had, therefore, to be encouraged to do recruiting, the 
Company bearing Railway fare and other expenses for workers who arrived 
at the mines, but the results, ‘ from the method of recruiting were also far 
from satisfactory. 

From the above, it will be seen that attempts made either by the 
Government or by the Management to recruit labour for the Collieries did 
not prove successful. The attempts through the contractors were also 
not very encouraging. During our Enquiry, we tried to find out the causes 
for the failure of these attempts and we feel that it was due to two reasons. 
Firstly, the wage level in the Collieries was not attractive. Considering 
the arduous nature of work, it did not compare favourably with the wage 
rates prevailing either in other industries or in agricultural operations. 
•Secondly, there was no organization to look after the welfare of the new 
recruits who were introduced to the Collieries. The recruits were brought 
to the Collieries, introduced to the work, and left to their own fate, without 
any organization or persons having been made responsible to look after 
their welfare. 

4. Absenteeism. —The percentage of absenteeism varies from pit to 
pit and from colliery to colliery. The percentage of absenteeism is higher 
among the underground workers. The following table gives absenteeism, 
figures for the years 1946, 1947 and 1948. 

General Coal face workers. 


1946 

« . 

. • 

12.7% 

29.7% 

1947 

. . 

• • 

12.9%. 

32.1% 

1948 

. . 

• • 

12.6% 

30.2% 


Generally absenteeism is due to illness, marriages, deaths and religious 
rituals in the worker’s house but specially in the case of coal face workers, 
it is due to extra rest they require on account of the arduous nature of 
their day’s work. - The labour turnover month by month for the years 
1947 and 1948 is attached at Appendix 5. 
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Absenteeism could be reduced by adhering to the fixed working hours 
with rest pauses and with sufficient incentive to work and good manage¬ 
ment-workers’ relations. It is true that generally in mining operations, 
the absenteeism is on a larger scale and more so in Indian Mines because 
of the climatic and other conditions. However, if the incidence of ab¬ 
senteeism is to be reduced, the Management should concentrate on pro¬ 
viding adequate wages and more amenities of life to the workers. We 
have found that the average attendances for underground workers in these 
Collieries is 4.7 days per week. 

3. Hours of Work. —Both underground and surface workers in the 
mines work in 3 shifts of 8 hours each. There is a system of weekly change 
over of shifts. The shifts hours are as follows :— 

1st Shift .. 7.80 a.m. to 3.30 p.m. 

2nd Shift .. 3.30 a.m. to 11.30 p.m. 

3rd Shift .. 11.30 p.m. to 7.30 a.m. 

Other Departmental workers work on 8 hours shift per day but the 
times vary to suit departmental needs. Thus, for instance, Sanitary de¬ 
partmental hours of work are from 6 a.m. to 11 a.m. and again from 2 p.m. 
to 5 p.m., while Main Stores observe the hours of 7 a.m. to 12 IJIoon and 
2.80 p.m. to 5.30 p.m. 

5. Production. —Production figures of coal in all the three Collieries 
of Singareni, Tandur and Kothagudium since 1939 are given in the follow¬ 
ing table :— 



Tandur 

Kothagudium 

Singareni 


Tons. 

Tons. 

Tons. 

1939 . . 

. . 313,155- 0 

149,904-17 

676,513- 7 

1940 . . 

. . 321,299- 0 

317,702-10 

539,943- 9 

1941 

. . 347,201- 0 

711,218-12 

154,164- 5 

1942 . . 

. . 369,421- 5 

844,597-18 

Not working. 

1943 . . 

. . 366,933i 8 

633,272-18 

M 

1944 

.. 311,204- 6 

567,763- 9 

»» 

1945 

. . 309,819- 2 

648,087- 5 


1946 

. . 813,723-15 

657,358-16 

>5 

1947 

. . 314,319-17 

786,662-14 

413-16 

1948 

. . 296,735-13 

705,084- 5 

14,234-10 


From these figures it will appear that there has been a setback in the 
production of coal last year. This fall is attributed to the abnormal .con¬ 
ditions prevailing in the State. We feel that since normal conditions are 
returning in the State, production will soon attain a higher level. If a 
bonus linked with production is paid, it will give incentive to work with 
better results. For better production of coal, a grave responsibility falls 
on the three constituents who produce coal, viz., employer, the mine mana¬ 
ger and the workmen. The workers must combine with the Management 
in an entirely new spirit of co-operation for a united front to raise the produc¬ 
tion of the industry. 

All figures given in this chapter have been supplied to us by the 
Management. 


CHAPTER IV. 

1. Classification of Labour .—Before commenting on the wage structure 
prevailing in the Collieries, we must make a mention here that in addition to 
the recognised .types of skilled, semi-skilled and unskilled labour, there are 
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in the Collieries special types of labour, viz., coal-cutters, fillers and trammers 
who can neither be called skilled nor unskilled in the usual sense of the term; 
In fact they form a class by themselves. A statement giving in detail the 
various categories of labour employed in the Coal Mines is attached as 
Appendix 6. Among the supervisory staff working underground at present, 
there are such officials as deputies, shift underlookeFS, senior underlookers, 
district underlookers, mine underlookers, junior head-underlookers, senior- 
head-underlookers, overmen, and also probationary underlookers. We feel 
that the categories of supervisory staff working underground are superfluous 
and, therefore, they should be minimized. 

2. Wages. —A statement of wages paid to the various categories of 
labour employed in Singareni Collieries Co. Ltd., is attached as Appendix 7. 

It appears that on account of the rise in the prices of the various com¬ 
modities, the management for the first time in 1941 decided to give dearness 
allowance to the extent of 6J per cent, of the wages to their labour. On 
1st January, 1943, they raised this rate to 12£ per cent. On 1st January, 
1944, it was further raised to 50 per cent, in the case of daily paid workers, 
and in the case of coal-cutters and fillers who work on piece rate basis, the 
rates were raised to Re. 0-5-0 and Re. 0-6-0 per tub respectively. In July, 
1947, the rates of these two categories were again raised to annas 6 for the 
2nd tub and 10 annas for the 3rd and subsequent tubs for the fillers. In 
all these increases no separate deafness allowance was paid but the increase 
in total wages was reported to contain an element of dearness allowance. 

In July, 1946, dearness allowance and basic wages of trammers and 
other categories of labour working underground and on surface were consoli¬ 
dated, and trammers were given an increase of annas 4‘and others were 
given an increase of annas 2 each. Again in February, 1947, the trammers 
and the underground workers were given an increase of annas 2 each, whereas 
surface workers were given only an increase of 1 anna. In July, 1947, a flat 
increase of 15 per cent, was given to the above categories of labour. 

It appears that the Company did not follow any principle while granting 
the dearness allowance; In one of the statements made by the Company, 
they say that “ the wage rate paid to different categories of employees are 
a continuation of wage rates which have been paid by the Singareni Collieries 
Company from the inception, plus such additions and modifications as has 
been brought about by stress of rising living costs.” 

The representatives of the labour contended that the wages paid in the 
Collieries were very low and the existing wage rates bore no comparison to 
any improvement in any organized industry. The Union has demanded 
the following rates of wages : 

Unskilled labour .. Rs. 40-2-50 p. m. 

Semi-skilled labour .. Rs. 50-2- 73 „ 

Skilled labour .. Rs. 76-5-157 „ 

The tJnion has submitted that underground workers should be paid 
a guaranteed additional minimum of 40 per cent, over the above rates for 
the risk involved and has further stated that when fixing the existing staff 
into the revised grades, at least an overall increase of 25 per cent, in the 
above rates be given. The Union maintained that these minimum figures 
were arrived at by them after taking into consideration, “ ( a ) inadequate or 
no provision for graded annual increases, ( b ) absence of any consideration 
to adjust wages to living conditions in any equitable manner, and (c) refusal 
of the Company to deal with the question of wages with the Union or in 
consultation with the representative opinion of the workers.” 

The Union has requested that the recommendation of the Central Pay 
Commission should be accepted for workers in nationalized industries, such 
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as Coal Mines in the State. It was further represented that there has been 
•an increase of one anna only per tub during the period 1941-47 and that it 
was inadequate even when compared with the slight improvements made 
in respect of other categories. In Indian Coalfields these have been increas¬ 
ed to Re. 0-12-0 per tub of 36 c.ft. This would mean in O.S. currency 
Re. 0-14-0 as against the present rate of Re. 0-5-0. They should be increased 
substantially as they fall short of the minimum requirements of ordinary 
workers at the present time. 

It was alleged by the .workers that apart from the manipulation of the 
contractual system that made the coal-cutters and fillers unhappy over their 
earnings, they were not attracted even by the maximum they got in return 
for their hard day’s labour. In Hyderabad Coalfields the family earning 
of coal miners have been considerably reduced, due to non-employment of 
females. They have no subsidiary occupations to compensate this fall in 
their earnings. The coal miner is depending on a single worker’s earning 
for the subsistence of the family. 

The representative of the Workers’ Union at Tandur Collieries during 
the course of their interview with the Committee emphasised that there 
should be special allowance for colliery workers in view of the arduous type 
of job they have to do. They demanded a basic wage of Rs. 30 plus 12£ 
per cent., i.e., Rs. 3-12-0, mining allowance plus Rs. 12 underground allowance, 
totalling Rs. 45-12-0 for an underground worker. It was stated that the 
maximum number.' of. days which an underground worker puts in during a 
month was 20 and as such he should be paid Rs. 2-4-0 per day so as to bring 
his basic wage to Rs. 45-12-0. 

The question of examining the adequacy or otherwise of the present 
wage structure and the recommendations thereon being by far the most 
important point referred to us, we studied carefully the conditions prevailing 
in the surrounding agricultural and industrial areas. We feel that while 
fixing the basic wage such factors as the present money value of the wage, 
nature of work, Conditions of service, availability or .otherwise of the necessi¬ 
ties of life, standard of living, general wage structure in that area and its 
effect, on production value should be taken into consideration. Coal mining 
is not an attractive .industry if for no other reason than that it involves 
working underground and in comparatively difficult working conditions. 
We, therefore, feel that wages for underground workers should be rather 
higher than those in other industries demanding an equal degree of skill and 
effort, and that the miner is entitled to look for this. From our own enquiries 
with the local authorities who were in the area for sufficiently-long time and 
what we gathered from various types of labour organizations, both official 
and non-Official, we observed that the wage rates in these Collieries are 
comparatively lower than in the Indian Coalfields and that they do not 
commensurate adequately with the amount of physical energy expended 
by an underground worker. Keeping these considerations in view and 
having examined the wage rates of the miners in these Collieries, we find 
that the circumstances do warrant an improvement in the present wage 
structure of coal workers in the Hyderabad Coalfields. Our recommenda¬ 
tions in respect of wage rates given below categorywise are, therefore, 
based on the above considerations. . 

3. Coal-cutters .—According to the statement submitted by the Manage¬ 
ment the average wages that a coal-cutter was getting in 1939, and the 
subsequent increases in his wages on piece rate basis are as followjs :— 

1939 daily earnings on the basis of 4 to 5 tubs. .. 10 to 12 annas. 

1st January, 1944, annas 5 per tub ; for 4 tubs .. Rs. 1-4-0 

1st July, 1947, first 2 tubs, annas 6 each, 3rd and 

subsequent tubs annas 7 each .. .. Rs. 1-10-0 


3 
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These daily earnings are reported to contain the element of dearness 
allowance ; and are calculated on the basis of 4 to 5 tubs of coal cut. Coal 
is obtained by two methods: 1. Mechanical and 2. Non-mechanical or 
manual. ‘ Under the mechanical system, Jack hammers worked by electri¬ 
city or by compressed air are used for drilling holes. In the non-mechanical 
method coal-cutters drill holes in the coal face with hand jumpers. As is 
natural under the former system more coal per coal face worker is obtained 
than under the latter. 

The representative of the management pointed out that the average 
earning of a coal-cutter would be Rs. 2-2-0 per day including bonus and 
difficulty allowance but excluding grain concessions. In difficult headings 
and where the working conditions are not favourable, an extra allowance 
varying from Re. 0-0-6 to 0-5-0 per tub is given to the coal-cutter at the 
discretion of the mine manager. According to the management’s calcula¬ 
tion, the average capacity of a coal-cutter is from 3.25 to 3.5 tubs per day 
while in dispillaring it is up to 4 tubs a day. 

After taking into consideration the various statements and evidences 
at our disposal, and on interrogation of several coal-cutters we find that on 
an average, a coal-cutter’s capacity is 3 tubs of 24 c.ft. per day per shift in 
a heading where hand jumper is used and 4 tubs where Jack hammer 
is used. 

It appears that the operation of coal-cutting in the Hyderabad State 
Coal Mines is comparatively easier than that obtaining in the adjoining 
Province of C. P., since the coal-cutter in C. P. can, on an ayerage, cut 
33J c.ft. of coal in solid, i.e., 24 cwt. per shift while the one in Hyderabad 
can cut 72 c.ft. (3 tubs of 24 c.ft. each) of loose coal weighing 30 cwt. In 
Hyderabad coal is mainly won by explosives and picks are not at all used 
with the result that the amount of energy expended by a coal-cutter is 
comparatively less. However, it cannot be gainsaid that the wages which 
the Hyderabad coal-cutter was getting were comparatively low. Accord¬ 
ing to the Report of the Fact Finding Committee appointed bjy the Gov¬ 
ernment of India for the Mines in C. P. and Berar, the average Earning of a 
coal-cutter in 1939 was Re. 0-12-0 per day for cutting 33£ c.ft. (24 cwt.) 
of solid coal whereas in the same year, a coal-cutter in the Singareni Collie¬ 
ries was getting Re. 0-8-0 O.S. (Re. 0-7-0 I.G.) for winning 72 c.ft. (30 cwt.) 
of loose coal. The wages of the C. P. coal-cutter for 30 cwt. of solid coal 
would have been Re. 0-15-8 in 1939. It means that the former’s wages 
were 114 per cent, less than that of the latter in 1939, which has been taken 
as a basic year,by the Fact Finding Committee and which we too consider 
as tjie basic year for fixing of the wages since it was the normal year before 
the war. Even these wage rates of the C. P. coal-cutter were raised by 
the Fact Finding Committee by 33| per cent, and were brought to Re. 1 
for 331 c.ft. of solid coal cut, with a view to bringing the wages of the C. P. 
coal miner on par with those of the miners in other parts of India. If 
we compare these revised rates of wages with those of the 1939 rates of coal¬ 
cutters in the Singareni Collieries, we would see that they are about 186 
per cent, more than those of the latter. Taking into consideration the 
strenuous and hazardous nature of occupation of the coal-cutter, we feel 
that such a disparity in the rate of wages should not be allowed to continue. 
We have stated before that the coal-cutter’s job in the Singareni Collieries 
is comparatively easier than that of the C. P. coal-cutter’s since the former’s 
output per day is 30 cwt. of coal whereas that of the latter is 24 cwt. of 
coal. This means that the latter can win 25 per cent, more coal in one 
shift of 8 hours. Keeping this margin in view and the fact that the living 
in the state on the whole is cheaper, we consider that an increase of 100 
per cent, over the 1939 basic wage rates of coal-cutter would be quite 
appropriate. The 1939 basic wage rate per tub of 24 c.ft. was Re. 0-2-8 
and this according to our recommendation should be raised to Re. 0-5-4 
per tub. For the third and subsequent tubs, however, we recommend an 
increase of Re. 0-1-0 over the new basic rates. The increase will enable a 
coal-cutter using hand jumper to earn the following basic wage per day. 
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Basic wage in 1939. 

Increase recommended 100% i.e. 

New basic wage. 

For the 3rd tub. 

Average daily vvages for cutting 
3 tubs. 


Re. 0-2-8 for cutting one tub of 24 c.ft. 
Re. 0-2-8 per tub of 24 c.ft. 

Re. 0-5-4 per tub of 24 c.ft. 

Rs. 0-6-4. 

Re. 1-1-0. 


However, a coal-cutter using jack hammer which was perhaps not in 
use in 1939, is able to cut 4 tubs against 3 tubs cut by hand. We, therefore, 
consider that his basic wage in 1939 should be taken as Re. 0-2-0 per tub 
of 24 c.ft. His wages therefore should be calculated as follows : 


Basic wages in 1939 (Presumed) Re. 0 2 0 for cutting one tub of 24 c.ft. 

Increase recommended 100% .. Re. 0 2 0 


New Basic Wage .. Re. 0 4 0 

For the 5th and subsequent tubs Re. 0 5 0 

Average daily wages for cutting' 

4 tubs .. .. Re. 10 0 


4. Fillers. 

The following figures will give an idea about the average earnings of 
a filler in 1939 anti the subsequent increases in his wages on piece rate basis. 

Rs. a. p. 

In 1939 the daily earnings on the basis of 3 tubs were .. 0 8 0 

On 1st January, 1944, tub rate of annas 6 each tub of 24 c.ft. 12 0 

On 1st July, 1947, 1st tub annas 7, 2nd tub annas 8, 3rd and 

subsequent tubs annas 10 .. .. ..190 

The representatives of the management pointed out that the rate per 
tub for a filler was slightly higher than that of a coal-cutter. This is due to 
the fact that in this area it is difficult to get adequate number of fillers, 
which job they consider as more arduous than that of a coal-cutter. They 
thought that since 1939, the rise in the basic wage given may roughly be 
taken as 20 per cent, the remaining to be taken as dearness allowance. 
They said that the average capacity of a filler was 3.25 tubs and his daily 
earnings on an average would be Re. 0-12-0. 

From the wage structure in 1939, it would appear that in Singarem 
the rate per tub of 24 c.ft. for fillers was Re. 0-2-8 and in Central Provinces 
it was Re. 0-2-0 for a tub of 33.75 c.ft. capacity. 

The fillers collect coal by shovels into baskets, fill the tubs with the 
baskets and push them to a tramming point. Generally they have to 
carry the baskets from 100 to 160 feet. We also examined a number of 
fillers at Kothagud.um, Singareni and Tandur, and taking into considera¬ 
tion the various statements and evidences we feel that the capacity of a 
filler on an average would be 3 tubs of 24 c.ft. in the shift of 8 hours. 
The progress of his work, however, depends upon the quantity of coal 
won by coal-cutter and of the availability of tubs. We cannot accept the 
management’s contention that there is a paucity of fillers in this area. 
From the figures supplied by them in this connection, it will be noted that 
except in 1946, the number of fillers (loaders) has always been in excess of 
the number of coal-cutters. We recommend that a filler should also be 
given an increase of 100 per cent, over his basic rate per tub in 1939 bringing 
nis present basic rate to Re. 0-5-4 a tub of 24 c.ft. Further, we recommend 
that for the 4th and subsequent tubs he may be paid an additional one 
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anna per tub as an incentive to work 
fore, be as follows :— 

Basic wage rate in 1939 

Increase recommended 100 % 

Prescribed wage 

Daily wages for filling 3 tubs 


more. His daily wages will, there 
Rs. a. p. 

0 2 8 for filling a tub of 24 

e.ft. 

0 2 8 per tub. 

0 5 4 per tub of 24 c.ft. 

10 0 for 3 tubs. 


5. Trammers. —Trammers are daily rated workers. Their wages in 1939* 
were Re. 0-8-0 per day and now they get Rs. 1-4-0 per day including dear¬ 
ness allowance. They are required to tram the tubs from tramming points 
to the place where tubs are attached to haulage line. This distance varies 
in different working places. Although the nature of his work is not so 
strenuous as that of the coal-cutters or fillers, the trammer being only a 
daily rated worker has no margin for earning more than his fixed wage. 
We, therefore, recommend that trammers should be given an increase of 
100 per cent, over their basic wage of Re. 0-8-0 thus bringing it ‘to Re 1. 

6. Other Underground Workers.— These include a number of (jategories of 
daily rated, workers like plate laying coolies, pumpers, timbering coolies, 
sanitary coolies, blowing coolies, etc. Their rates in 1939 were generally 
about Re. 0-8-0 per day and at present their earnings range from Re. 1-2-6 
to Re. 1-7-6 including dearness allowance. Taking into consideration their 
lower rates of wages, the improvement in the standard of living and other 
factors, we are of opinion that the other underground workers mny be given 
the revised minimum basic wage of Re. 0-12-0 per day. Those categories 
drawing a higher rate than the prescribed minimum basic rate will continue 
to get the same basic wage. 

Door coolies and daily coolies (boys) who are employed for doing light 
work and whose present rate is less than that of the other categories of labour 
may be given a' basic wage of Re. 0-12-0 per day. 

As regards the difficulty allowance, which the Company is So far granting 
to the underground worker, we recommend that it should be continued since 
it has been granted for working under specially difficult conditions. 

7. Shot-firers and Blasting Mukkadams. —With regard to the request of 
shot-firers and blasting mukkadams for converting their daily rates to 
monthly salaries, referred to us by the Labour Department, we have care¬ 
fully considered the matter and are of opinion that it is not desirable to 
change the existiiig practice. 

8. Surface Workers (Skilled and Unskilled). —Since the correct figures in 
respect of wages of the surface workers in 1939 are not available, we have 
considered the general trend of wages of the workers in agricultural and 
industrial occupations in the adjoining areas and recommend that an increase 
of 25 per cent in their present basic wages would be fair and reasonable. 
We would, however, like to add here that the basic wage of any category, of 
surface worker, which may not be covered by our above recommendations, 
should in no case be less than annas 10 per day. 

9. Females and Boys.— In fixing the minimum wage for females we re¬ 
commend that the principle of equal pay for equal work should be adopted but 
where the work is such as to be done by female labour alone we recommend 
a minimum basic wages of annas 9 a day. Boys working on surface should 
be given a minimum wage of annas 8 per day. 

10. Other Workers. —An increase of 25 per cent, to 100 per cent, in the 
basic wages of some and rise in the minimum wages of others would agitate 
the minds of the rest if they are not shown some sort of consideration. We, 
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therefore, recommend that workers both underground and surface who are 
at present getting between 10 and 12 annas per day as basic wage and are 
not otherwise benefited by the general increase in the basic rate of wages 
and had no increment since 1st July, 1947. should be given an increase of 
12£ per cent, over their basic wage. This, we find necessary and essential 
for the maintenance of harmonious relations in the industry. 

11. Method of fixing the Basic Wage. —From the evidences before us, we 
feel that the element of dearness allowance in the present wages may be taken 
to the extent of 50 per cent. We, therefore, - recommend that in order to 
arrive at the basic wage of 1939 where it is not available a deduction of 
33£ per cent, may be made from the present earnings. 

When we recommend these increases in the basic wages to all the 
categories of coal w orkers, we at the same time, feel that the mine worker 
has certain equally fundamental duties and failure to carry them out destroys 
to the extent of his failure, his claim for more wages. We expect that every 
coal worker will give in return a full and fair day’s work ; he will maintain 
proper discipline at the mine, will abandon go-slow tactics and that he will 
be ready to adjust himself to the efficient working of the industry and will 
give his full co-operation to the Management to raise productivity of the 
industry. 

12. Grades of Clerical Staff. —The clerical staff of the Singareni Collieries 
Company have been complaining since long against their existing grades. 
It appears that about 2 years back their grades were revised and the follow¬ 
ing scales' of pay were fixed ; 

Writers .— 


Junior 

.. Rs. 

35-2-65. 

Semi-Junior 

.. Rs. 

45-2/8-80. 

1st Grade Senior 

.. Rs. 

124-6-160. 

2nd Grade Senior 

Rs. 

80-4-120. 

Head Clerk 

.. Rs. 

170-10-200. 


Dearness allowance was fixed at 33J per cent, up to Rs. 100 and Rs. 35 
from Rs. 100 up to Rs. 300. 

Pit Clerical Staff. —Grades of pit clerical staff are lower than the staff 
at the Head Office.. The highest grade at the pit office is that of the Head 
writer which is Rs. 80-4-120 and the other grades are as follows :— 


1. Pit Clerks .. .. Rs. 35-2-65. 

2. Asst. Writer & Muster Clerks .. Rs. 45-2/8-80. 


As against 
grades :— 


the above grades, the Union has demanded the following 


Grade 

I. 

.. Rs. 

Grade 

II. 

.. Rs. 

Grade 

III. 

.. Rs. 

Grade 

IV. 

.. Rs. 

Grade 

V. 

Rs. 


300-17-402. 

251-12-351. 

117-6-147-7-182-E.B.-7-203-6-251. 
93-6-141. 

76-5-151. 


4 
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In addition to the pit clerical staff, the staff engaged in tlje Provident 
Fund Section have also complained against their existing graded. 

There is also a demand that the existing hours of work should be changed 
into 10 a.m. to 4 p.m., with half an hour’s interval for meals at one O’clock. 
According to the existing practice, the clerical staff works in 2 shifts com¬ 
mencing from 7.80 a.m. to 11.30 a.m., and again from 3 p.m. to Q p.m. 


We do not know the basis on which the Union has suggested the new 
scales for the clerical staff. Although the collieries are practically owned 
by the Hyderabad Government, we feel that the clerical staff working in 
them are industrial workers and as such the scales of pay obtaining in the 
Government Offices for ministerial staff should not be made fully applicable 
to them. We find that there are too many categories in the present clerical 
staff in the Collieries and feel that they should be reduced to the following 
grades :— 

Head Clerk .. Rs. 175-10-225-E.B.-15/2-300. 

1st Grade .. Rs. 125-6-155-E.B.-15/2-200. 


2nd Grade , . Rs. 80-5-100-E.B.-15/2-130. 
3rd Grade .. Rs. 40-4-60-E.B.-5-100. 


Juniors, semi-Juniors, Pit Clerks, Asst. Writers and Muster Clerks should 
be classified as 3rd grade. 

Head Writers and 2nd grade seniors should be classified as ind grade. 

1st Grade seniors should be classified as 1st Grade. 

Typists and Stenographers should be given an additional allowance of 
Rs. 15 and Rs. 25 p.m, respectively. 

Those who are getting higher than the prescribed miiiimum scale, 
should be adjusted in the proposed scales according to their length of service. 

As regards Dearness Allowance, we recommend that our suggestions in 
this respect on page 19 should be made applicable to the ministerial staff also. 


As regards changing and reduction in the hours of work, we are not 
inclined to accept the demand as the offices have to depend upon the work 
of the Collieries. The present practice is also obtained in other collieries in 
the country. 

13. Rates of Lead .—There is no fixed rate for lead in the Singareni 
Collieries Company but the Management make allowances by agreement 
with the person concerned. We have found that it is only in difficult 
headings that special allowances are given to fillers. The workers have 
demanded the following rates of lead for fillers working underground. 


0- 25' 


Nil. 


25'- 50' 


Re. 0 10 


50'-100' 

100'-150' 

150'-200' 


„ 0 1 6 

„ 0 3 6 

„ 0 6 0 


and for every 50' beyond 200' an additional Re. 0-3-6 be given. 


Before making our recommendation in this respect, we wish to make 
it clear that rates of lead are quite different from special rates in difficult 
working places which should continue. We feel that it should not be very 
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difficult to reduce lead as far as possible and when it is unavoidable the 
following rates per tub of 24 c.ft. should be given to fillers :— 


O'- 50' 

• • 

• • 

.. Nil. 



50'-100' 

• . 

. . 

. .Re. 0 

1 

0 

100'-150' 

• • 

• • 

.. „ o 

3 

0 

150'-200' 

, • 

. • 

.. „ o 

5 

0 


and for every 50' beyond 200' an additional Re. 0-3-0. 

14. Overtime Allowance. —At present overtime allowance is paid at 
normal rate to ail daily rated workers for extra time worked above their 
normal shift. The minimum overtime paid is J of their daily wages^ 

In the case of Engineering staff a normal working shift on Sundays and 
certain scheduled festival days is 5 hours and overtime for extra time worked 
on these days is on the basis of 5 hours shift. On all other days including 
play days it is 8 hours and overtime is calculated in proportion to the hours 
worked. 

The Labour in their memorandum dated 4-12-48 had demanded that 
overtime allowance should be paid to the workers working beyond 8 hours at 
twice the basic wages as also for those workers who perform double duties. 
The overtime period should be counted for bonus and included in musters. 

The Government after sympathetic consideration of this demand 
instructed the management of the Singareni Collieries Company to pay 
overtime at 1| times. The Management has now sought the advice of the 
Compiittee on the following points :— 

1. Is it correct to define overtime as extra time worked after a 
normal working shift on any day during the year ? 

2. Is work conducted on a play day, even a normal shift, to be 
considered as ‘ overtime ’ ? 

3. What of regular maintenance men who must attend every day 
in a month ? 

4. Coal-cutters and fillers are paid on a piece rate basis and it is 
normal practice for some coal-cutters and fillers to work on a play day 
preparing loose coal and filling tubs preparatory to resumption of work 
the next day. Are such workers entitled to special rates or overtime 
for their work ? 

5. How are contractors labour to be treated in the matter of 
overtime ? 

6. Are Deputies, Underlookers, Machinery Inspectors, Pit- Clerks, 
Head Office and Departmental Clerks to be considered for overtime 
payment for working on Sundays, holidays and rest days ? 

The labour in their recent memorandum have complained that manage¬ 
ment has not yet given effect to Government orders issued on 2-1-49. 

Most of the points referred by the management of the Singareni Col¬ 
lieries Company to the Committee deserve no comment. We are however 
dealing them point by point. 

1. It is correct to define overtime as extra time worked after a normal 
working shift. 

2. Work conducted on a play day by persons who are engaged on 
daily rates system should be .considered as overtime. It will not be desir¬ 
able to have a normal shift on a Dlav day and thus deprive the workers 
of a holiday. 
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8. We cannot think of persons working 365 days in a year. The 
Management should have consideration for the health and other needs 
of their employees. 

4. No worker should be allowed to work more than six days in a 
week under normal circumstances. If piece rated workers go tp work on 
holidays .the Management vyill not be responsible for payment of any over¬ 
time to such workers. 

5. Our recommendation on the item of contract system may please 
be seen. 

6. We are not in favour of recommending overtime to supervisory 
and clerical staff working on a normal holiday. Staff required to work on 
such a holiday may be granted a compensatory off in the next week. 

In the light of the above clarification, the Management should find no 
difficulty in the payment of overtime allowance to their employees 
which has been withheld since.the last few months. 

15. Acting Allowance. —Staff acting in higher grades are not paid any 
acting allowance. The workers demand that according to recognised 
procedure in Government Departments and other industries the labour 
working in the Collieries should also be given acting allowance when they 
act in higher grades. 

We consider the demand as legitimate and recommend that hereafter 
a time rated employee acting in higher grades should be paid acting 
allowance to the extent of the difference between his pay and the minimum 
of the pay of the post against which he is acting. This incentive will 
ensure increased production. 

16. Application of Payment of Wages Regulation to the Colliery Labour .— 
The Labour Department has requested the Committee to express its opinion 
regarding the.application of Payment of Wages Regulation with the excep¬ 
tion of sub-section (4) of Section 8 to all classes of persons employed in 
the coal mines. Sub-section (4) of Section 8 reads as follows : 

“ The total amount of fine which may be imposed in any (one) 

wage period on any employed person shall not exceed qn amount 

equal to half an anna in the rupee of the wages payable in respect of 

that wage period.” 

We would recommend application of the Payment of Wages Regula¬ 
tion to the Collieries with the exception of sub-section (4) of Section 8, 
but in order to keep a check over indiscriminate fining by Management, we 
recommend that Government, should set up appropriate Inspectorate staff 
for strict supervision, and the Management should be asked to be very 
restraint in their actions. On the whole, the system of administration for 
the Payment of Wages Act should be brought on the lines of the Indian 
Coalfields. 

CHAPTER V. 

1. Dearness Allowance. —On account of the rise in prices of various 
commodities, the Management for the first time in 1941 decided to give 
dearness allowance to the extent of 6^ per cent, of the wages to tlieir labour. 
On 1st January, 1943, dearness allowance was raised to 12^ per cent, and 
in January 1944 it was raised -to 50 per cent, in the case of daily rated 
workers. As regards coal-cutters and fillers who work on piece rate basis, 
their rates of wages per tub were revised and the rate of a coal-cutter was 
fixed at Re. 0-5-0 per tub and that of a filler Re. 0-4-0 a tub. In July 1947 
the rates of these two categories of labour were again revised. In July 
1946, dearness allowance and basic wages of trammers and other categories 



17 


of labour corisisting of coolies, etc., working underground and on surface 
were consolidated, and trammers were given an increase of annas 4 and 
other categories of labour working underground and on the surface were 
given an increase of annas 2 each. Again in February 1947, the trammers 
and underground workers were given an increase of 1 anna. In July 1947 
a flat increase of 15 per cent, was given to above categories of labour. 

It appears that the Company did not follow any principle while sanc¬ 
tioning the dearness allowance. The Management has maintained that 
the wage rate paid to different categories of employees are a continuation 
of wage rates which have been paid by the Singareni Collieries Company 
from its inception, plus such additions and modifications as has been brought 
about bv the stress of rise in living costs. 

From the above, it would appear that since 1944, the coal-cutters and 
fillers who work on piece rate basis are not getting any separate dearness 
allowance but their wages contain an element of that allowance. As 
regards trammers, and other daily rated staff, dearness allowance and 
basic wages were consolidated in July 194B and since then they have been 
given an increase of 5 to 6 annas. Though Management has not given us 
any idea as to the percentage of dearness allowance in the present consoli¬ 
dated rate of wages, still we feel that for all practical purposes, the element 
of dearness allowance for all categories could not be more than 50 per cent, 
of the wages they were getting in 1939. 

The Union's representatives have emphasised that almost all daily 
rated staff and those paid weekly are not paid any dearness allowance. 
They demanded that the recommendation of the Central Pay Commission 
in this regard should be adopted, viz., I.G. Rs. 35 per mensem at a cost of 
living index of 260 points. It was demanded that dearness allowance 
should be granted on the following lines: 

1. Dearness allowance at Rs. 35 p.m. to all the lowest paid 
getting Rs. 35 p.m. or Re. 1-2-8 per day with effect from 1-5-47. 

2. That the dearness allowance be increased according to the 
fluctuations in the cost of living index. This would mean that at the 
present index figure of 380 points, Rs. 65 per month at Rs. 2-2-8 per 
day. 

The Union while placing their demands before us emphasised that the 
Company did not care to adequately compensate the workers in the lower 
categories for the fluctuating cost of living. It submitted that the principle 
of increased percentage of dearness allowance for the lower categories with 
fixed minimums should be stipulated. The Union requested the acceptance 
of recommendations of the. Central Pay Commission and the Awards of 
the Conciliation Boards of the Indian Union Provinces for colliery workers. 
In the case of higher categories, it requested proportionate increase over 
the minimum of lie. 1-5-0. In the case of monthly paid staff, the Union 
suggested that the minimum dearness allowance should be Rs. 35 per month. 

On the method of regulating dearness allowance in future the Union 
contended that dearness allowance should be in accordance with the fluctua¬ 
tions in the cost of living. But when prices drop, the reduction in dearness 
allowance should not affect the total wage rate which should equate a rea¬ 
sonable standard of living. 

The workers representatives at Tandur requested that dearness allow¬ 
ance should be paid to workers at the rate of 11s. 45 per month if they attend 
to work for 18 days in a month. They also requested that dearness allow¬ 
ance of Rs. 45 per month may be paid to all workers who are getting below 
Rs. 50 as basic wage. 

For arriving at an equitable decision, we had to study the conditions- 
past and present not only in the colliery areas but also in the other indust- 
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rial areas of the State as well as in the adjoining Indian Provinces. We 
feel that any recommendation on the subject while based on the cost of 
living index should be linked to the local conditions. We have collected 
information regarding the prices of various commodities prevailing in 1939 
and at present in the collieries as well as in the adjoining villages. From 
the information thus gathered it appears that since 1939 there has been an 
increase of about 200 per cent, in the cost of various commodities required 
for the daily life of the workers. 

The base year in Hyderabad for calculating cost of living index is 
August 1943 to July 1944 which was an abnormal year. In various Pro¬ 
vinces of India, the base year taken was 1939. For the purposes of our 
report also we have taken 1939 as the base year as it was a normal year 
before the* War. The working class cost of living index figure for the ad¬ 
joining Provinces are as follows: 


Year 

Bombay 

Sholapur 

Nagpur 

Madras 

1939 

100 

105 

104 

100 

1948 

219 

252 

299 

180 

1944 

220 

270 

267 

228 

1945 

224 

275 

259 

228 

1946 

246 

290 

285 

239 

1947 

265 

340 

320 

277 

1948 (December) .. 

310 

422 

389 

829 


In the Collieries and adjoining villages which are rural areas, the cost 
of living is definitely less than in the highly industrialised urban areas for 
which the above indices are constructed. On the basis of enquiry and 
investigations made by us we consider that the cost of living in these Col¬ 
lieries has gone up by above 200 points, as compared to 1939. We have 
already recommended a substantial increase in basic wages of the colliery 
workers, which together with grain shop facilities and other benefits would 
go a long way in compensating the rise in the cost of living. We appreciate 
that they will not fully neutralise the rise in prices and therefore recommend 
that 100 per cent, dearness allowance on the new basic wage should be given. 


The following tables will show the extent to which the main categories 
of colliery workers would be benefited by our recommendations in respect 
of basic wages and dearness allowance : 


Coal-cutters : 

Basic wage in 1939 

Increase recommended 100 per cent. 

New basic wage 
For the 3rd tub 

Average daily wages for cutting 3 
tubs 

Dearness allowance recommended 
100 per cent. 


Rs. a. p. 

0 2 8 for cutting one tub of 24 

c.ft. 

0 2 8 per tub of 24 c. ft. 

0 5 4 per tub of 24 c.ft. 

0 6 4 

110 for 3 tubs of 24 c.ft. 
110 


Total wages for 3 tubs .. 2 2 0 


Note :— The above formula will also apply to coal-cutters using jack 
hammers. 
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Fillers : 

Rs. a. p. 

Basic wage in 1939 .. .. 0 2 8 per tub of 24 c.ft. 

Increase recommended 100 percent. 0 2 8 

New basic wage for 1st tub .. ' 0 5 4 

New basic wage for 3 tubs .. 10 0 

Dearness allowance recommended 1 0 0 

Total wages for 3 tubs • ..200 

Trammers : 


Basic wage in 1939 .. ..0 8 0 per day 

Increase recommended 100 per cent. 0 8 0 


New basic wage 

Dearness allowance recommeiided 
100 per cent. 


10 0 
10 0 


Total earnings for 1 day .. 2 0 0 


Time rated underground workers excluding above categories. 


Basic wage in 1939 .. ..0 8 0 per day 

New basic wage .. ..0120 „ 

Dearness allowance 100 per cent. . 0 12 0 „ 

Total earnings for a day ..180 

As regards the other categories of workers not covered by the above 
recommendations, we recommend that they should be granted dearness 
allowance at the following rates: 


Pay 

Rate of dearness 
allowance 
per cent. 

Minimum 

Rs. 

Up to Rs. 30 

100 

20 

Between Rs. 31 and Rs. 50 

75 

25 

Between Rs. 51 and Rs. 100 .. 

50 

30 

Between Rs. 101—Rs. 300 

30 

40 


After fixing the rates of dearness allowance on the lines mentioned 
above, we feel that in future dearness allowance should be. regulated on 
the basis of cost of living index figures for the colliery area. Since the 
collieries as such do not maintain index figures, we intended to link it with 
the cost of living index figure of Warangal District in which the collieries 
are located. But here the difficulty was that the cost of living index figure 
has been compiled on the base year of 1944 which was quite an abnormal 
year. Hence to link it with this figure would lead to confusion. We 
therefore strongly recommend that Government of Hyderabad should 
take early steps to relate the present indices for Warangal centre to 1939 
base, and then the rise and fall in the dearness allowance should be 10 per 
cent, of the basic wages for every 20 points. 

2. Bonus .—Since 1st April, 1948, the Singareni Collieries Company 
had introduced a Bonus scheme according to which the employees of the 
Company get one month’s consolidated wages per year and subject to under¬ 
ground piece rated workers putting in an attendance of 52 days in a quarter 
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and other underground and surface workers putting in an attendance of 65 
days in a quarter. The workers were not satisfied with the scheme and 
demanded that one month’s pay as bonus should be paid for the year 
1-4-47 to 31-3-48 as arrears due to them and the qualification for minimum 
attendance should be waived up to 1-12-48 when normal conditions were 
restored in the coalfields district. While pointing out that at present 
attendance records are indifferently maintained, they requested that the 
system should be satisfactorily revised. 

Government after a sympathetic consideration of the demands an¬ 
nounced their decision through % communique dated 2-1-49, Appendix 8. 

As at present there is no basic wage prevailing in the collieries, the 
Management requested the Government for ruling as to Whether the con¬ 
solidated wage rate may be taken as basic wage or the Government would 
give any' other figure for the purpose. The Government, therefore, refer¬ 
red it to the Committee and included it in the terms of reference in the 
following words : 

“ To recommend the method by which the Bonus under 3 (b) 

of Government Press Note dated 2nd January, 1949, is to be determined 

and paid.” 

The workers’ representatives have stated that the implications of 
this reference are not clear. No statistical data is available. Whatever 
be the method, it shall ensure the worker 2 months basic wages. They 
suggested that the purpose of production bonus would be better fulfilled 
if attendance below the number of days stipulated is also recognised for 
proportionate bonus. As regards the qualifying period, they suggested 
that it should be 190 days for underground and 265 days for surface workers 
in a year or proportionate equivalent for a quarter, as was recommended 
by the Government of India Board of Conciliation. 

For the purpose of bonus the Union representatives requested that 
leave granted to an employee during any quarter should be included in 
the qualifying period. They said that monthly paid staff were not given 
bonus while it was being paid to daily rated staff' and contended that there 
should be no differential treatment. The workers’ representatives at 
Tandur stressed that attendance clause should not be rigidly followed 
as qualifying clause and that bonus'should be paid quarterly and credited 
to their monthly accounts. They wanted that payment should be made 
after the quarter and any shortage, say of a day or two, should not deprive 
the workers of this benefit. They said that production bonus should be 
paid only to coal-cutters and fillers and not to others. 

We have carefully considered the question of the principle and method 
for the payment of bonus. We have studied the reports of the Board of 
Conciliation for colliery labour in Bengal and Bihar and also the recom¬ 
mendations made by the Fact Finding Committees for C. P. and Berar 
and Assam coalfields. We agree with the principle and method of pay¬ 
ment suggested by the Fact Finding Committee in C. P. and Berar and 
recommend that four months basic wages as bonus, two months linked 
with attendance and the other two with production, should be paid to the 
colliery workers subject to the conditions that an underground worker 
puts in 60 days in a quarter and a surface worker 65 days in a quarter. This 
bonus should be limited to a person drawing up to Rs. 300 a month. The 
bonus should be paid quarterly and any authorised leave and holidays 
granted to a worker may be counted for the qualifying period. The bonus 
for a particular quarter should however, not be paid to any worker who 
takes part in any illegal strike in that quarter. 

With regard to the payment of two months basic wages as production 
bonus, we suggest that, the method of payment and calculation of pro¬ 
duction bonus as laid down by the Government of India in their Resolution 
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No. LR2 (103) dated 12-5-1947 should be adopted subject however to the 
qualifying period of the minimum attendance prescribed above. 

8. Provident Fund.—fs inee 1921 all monthly paid employees with 
one year’s satisfactory service automatically become members of the 
Provident Fund scheme. But from 1st April, 1948, a new scheme was 
introduced in the^ Collieries under which all permanent daily rated 
workers on the rolls of the Company could become members of this scheme. 
Contribution to the fund from earnings of the workers is deducted at the 
rate of 0 pies a rupee on gross earnings at consolidated wage rates, which 
is pointed out by the Management is equal to one anna per rupee at basic 
wage rates. The Company’s contribution to workers Provident Fund is 
dependent upon workers putting in qualifying number of attendances in 
each week which is as follows : 

1. Underground piece rated workers; 

4 days attendance in a 7-day pay period. 

6 days attendance in a 8/9-day pay period. 

2. Underground time rated and surface workers; 

5 days attendance in a 7-day pay period. 

6 days attendance in a 8/9-day pay period. 

It appears that the Singareni Collieries Company has drafted certain 
rules to govern their Provident Fund scheme, which have not yet been 
sanctioned by their Board of Directors. In our opinion it is desirable 
that Government of Hyderabad should advise the Management of the 
Singareni Collieries Company to adopt the scheme introduced by Gov* 
eminent of India, regarding Coal Mines Provident Fund. 

4. Service Gratuity. —The Management have a scheme for paying 
compassionate grant to workers for pre-provident fund services. We 
understand that up till the middle of 1940 the rules governing the payment 
of service gratuity' were very rigid. It was paid only to such workers who 
were declared medically unfit and who had nobody to look after them. 
Later more lenient rules were introduced and the amount of gratuity was 
also increased by about 100 per cent. Elsewhere we have recommended 
the introduction of Government of India Coal Mines Provident Fund 
Scheme, in the Collieries of the State under which every employee of the 
mines will become a member of the scheme, and consequently the service 
gratuity scheme will have to be terminated. * 

CHAPTER VI. 

1. Contract System. —The Management stated that most of their labour 
in the mines is employed directly. Details of number of workers employed 
directly and workers belonging to contractors but paid directly or otherwise 
are given at page 5. 

The Company does not employ raising Contractors. It would be more 
eorreet to term ‘ Contractors ’ working with the Company at present as 
e Headmen ’ since their primary function is to supervise the turn out and 
work of their labour for which the Company pays them a commission on 
the value of work done by their men. The commission varies from 12$ 
per cent, to 20 per cent, on the wages. The work of the contract labour is 
also supervised by the official^ of the Company. The attendance of this 
labour working underground is checked by the Company’s men and even¬ 
tually on a pay day, payments are made to the labour under the direct 
supervision of Company’s official. 

During the course of our discussions with the Management we were tdld 
that contractors were responsibly for cutting and filling coal in the specific 

a 
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headings allocated to them under the supervision of Company’s supervisory 
staff. It was explained by the Management that if the Company were to 
make direct payments to contractor labour, naturally the labour will not 
remain under the control of the contractors. The muster sheets are main¬ 
tained by the Company as well as the contractors concerned, and they are 
checked by the former. 

The workers’ representatives have contended that'the contract system 
should be abolished. They feel that the workers are being exploited by 
middlemen and are being cheated of their earnings and because of this, 
widespread discontent is prevailing amongst the labourers. 

We understand that in 1944 immediately after the Hyderabad Govern¬ 
ment had purchased 88 \ per cent, shares of the Company, the contract 
system as such was abolished and the labour was paid directly by the Com¬ 
pany. The contractors, however, were retained and were paid certain per¬ 
centage for supervisory work. In 1946, the Management reverted to the old 
.system with slight modification, under which the rates fixed by the Comp¬ 
any were paid to the labour in the pit yard. 

In the course of our enquiry, we examined a number of contractors to 
find out the exact nature of their work and their relations with labour. We 
found that there were two classes of contractors in the Collieries, viz., big 
contractors and petty or small contractors. The first are contractors with 
certain amount of influence and sufficiently big number of labour working 
under them. These persons generally send their agents for recruitment of 
labour for the Collieries. Such contractors generally maintain staff in the 
mines to supervise the work of the labour employed by them and engage 
writers to prepare pay sheets and maintain attendance registers and chaprasis 
as call boys to fetch labour at the time of the shifts. The small contractors 
however do not have much staff under them. 

We understand that during the last few years the eontraetbrs whether 
big or small, have been losing the influence over their labour. Tfhey are no 
more enjoying the confidence and respect which they formerly used to. ' The 
hold they had on the labour on account of advances paid by them and on 
account of the influence they may be having with the Management, has 
diminished. The contractors also feel that their position has become 
insecure. They know that their system is out of date and is crumbling 
under the changed circumstances, and now they are neither advancing loans 
as they used to do previously, nor are they taking as much interest in the 
labour as ftiev were taking in "the past, with the result that they are gradually 
drifting apart from each other. At Kothagudium Collieries, the contractors 
who were examined by us, said that they had no more interest in their work. 
At Tandur Collieries a number of contractors approached us by saying that 
if the contract system were to be abolished, alternative employrhent should 
be provided to them, as they have been working since the inception of the 
Ccfllieries. 

The only reason which the employers offer for the continuance of 
contract system is that they get more production through contractors. 
It is true that contractors can and do exact more work from their labour 
by having strict supervision and control since their commission depends 
upon the production. We are of opinion that taking into consideration 
the changing times and the progressive trend of the social environments, 
the employment of middlemen to extract work from the labour is an 
anachronism. The employer should be w’h'olly responsible for the security 
of service of the employed and he should in no way shirk his responsibility. 
It may be mentioned here that the policy of the Indian Government is to 
do away with the contract system since it is harmful to the interests of 
labour. We therefore recommend that Government should enjoin the 
Company to liquidate this system as early as possible. 



2. Imported Labour. —In 1942 on account of Japanese scare, the ques¬ 
tion of labour recruitment for collieries became acute. Most of the local 
labour had left the place to seek employment elsewhere. In addition the 
demand for more coal for the successful termination of the war was very 
great. These were the circumstances under which Government of India 
organised the Gorakhpur Labour Force consisting of people mainly from 
the United Provinces. A similar organisation was formed out of the 
Burma Indian Evacuee labour which had returned to India in thousands 
on account of the Japanese invasion of Burma. These forces are the special 
feature of Kothagudium Collieries only. No attempt was made to introduce 
them at Singareni or Tandur. In 1947, however, Government of India 
decided to make these * forces Provincial Governments’ subjects. Since 
the majority of the Burma Indian Evacuees have left the place the re¬ 
mainder, mostly from the east coast were renamed as Andhra Labour 
Force. At present the latter is purely the concern of the Management 
of the Singareni Collieries Company like any other local labour. 

The Gorakhpur labour force is now recruited and organised by the 
Colliery Recruiting Organisation with its headquarters at Dhanbad. It' 
is employed by the Company on the basis that an individual worker will 
serve for a period of 11 months at the end of which he will be entitled to 
be repatriated at the Company’s expense. It is a disciplined labour force. 
The staff is appointed by the Colliery Recruiting Organisation. They are 
paid in I.G. currency and their piece rates have been fixed to allow indivi¬ 
dual workers to earn Rs; 1-12-0 a day. Muster workers are paid annas 

14 per day plus their rations. They are allowed 25 per cent, of their earn¬ 
ings as separation allowance and 2 uniforms and one blanket per year. 
Andhra labour have similar terms except that their rates of wages are 
slightly less and they are paid only 15 per cent, separation allowance and 
are not provided with uniforms and blankets. 

During our enquiry, we interviewed both the Gorakhpur Labour 
Welfare Officer, and the officer-in-charge of Andhra labour. We also 
visited the offices and residential quarters provided for these labour forces. 
The Labour Welfare Officer, Gorakhpur Labour Force, during the course 
of our talk told us that there were about 1,400 Gorakhpur labour in Kotha- 
gudiunl, out of whom about 15 per cent, to 20 per cent, were employees 
with experience and the rest were new recruits. He said that they are 
spending 9 annas per head per day for the ration of a worker. The Go¬ 
rakhpur underground workers get 25 per cent, and surface workers get 

15 per cent, of their wages as separation allowance: During our examina¬ 
tion he said that as compared to the local labour, the Gorakhpuries would 
be getting about 50 per cent, more in wages. The recruitment charges 
per head were said to be Rs. 29-0-9 with an addition of Rs. 4-8-0 as an allow¬ 
ance during the period of transit of the recruit from the recruiting centres 
to the Collieries. Only surface workers are given free rations. About the 
wages of the workers, he said that Gorakhpur labour would be getting 
-3 annas more' than the local labour for the same work done. Out of the 
present strength only 7 to 8 per cent, are working on the surface and the 
rest are working underground. 

The Officer-in-eharge of Andhra Labour Force when examined by us 
said that his labour mostly belonged to the Andhra District of the Indian 
Union. The present strength of the force is 700. As they were not treated 
on the sartie lines as the Gorakhpuries, and as there was no hope of their 
returning back to Burma, he said that it was necessary to keep a separate 
■organisation for this labour. He pointed out that workers without families 
were given 15 per cent, as separation allo-wance and that during the training 
period they get fixed wages. lie added that no recruiting charges were 
; given and the workers come at their own expenses. The efficiency of the 
workers, he said, depended on the headings allotted to them. 

t 

The peak strength of these forces was in July 1945 when the total 
strength of the Burma Indian Evacuee Force was 2235 and in December 
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1248 the strength of the Gorakhpur Labour Forte was 2,696. Since the 
beginning of 1946 the strength of these forces is diminishing gradually and 
at present it is 700 and 1,239 respectively. 

The Union has raised a very strong objection to the presence of im* 
ported labour in the Collieries and especially because of the differential 
treatment between the imported labour and the local labour not only in 
the matter of wage level, but with regard to rations, dearness allowance, 
clothing, quarters and leave also. They have given a list of wages paid to- 
the imported labour and also to the local labour, but the figures were not 
substantiated by any documentary evidence. The following amenities. 
given to the Gorakhpur labour are denied to the local labour. 

Rations. —Free rations were given to all daily paid workers costing 
one and a half lakhs of rupees.far the year 1948. 

Travelling Allowance .—Travelling allowances amounting to I.G. Rs. 100 
per head is borne by the Company. 

Clothing. —Uniform and blankets are given free. 

Quarters. —As soon as the imported labour arrive they are provided 
with quarters. 

Leave.— One month’s leave after 11 months of service. 

The Union’s contention was that if similar rates of w r ages and conces¬ 
sions are granted to all labour, there would be no dearth of labour from 
inside the State. 

It appears that the Management of the Singareni Collieries Company 
has no control whatsoever over the attendance, compilation of pay sheets, 
payment of wages, and other subjects relating to Gorakhpur labour force. 

The high wage level and other facilities extended to these forces have 
been a cause of constant discontent and friction between these two groups 
of labour. There have been clashes in the past and even very recently 
there was disturbance in the Collieries. 

The contention that the Gorakhpur labourers are more efficient than 
the local labour is not borne out by facts. So also is the case with regard 
to Andhra labour. Comparative figures showing the average quantity of 
coal cut by local coal face worker and coal face workers belonging to the 
Gorakhpur and the Andhra labour forces as at Appendix 9 from which we 
find that the monthly output of coal per shift per coal face worker in Kotha- 
gudium and Tandur Collieries for the years 1947 and 1948 is as below : 



Kothagudium 

i ! 

Tanduk 

Local labour 

Gorakhpur 

labour 

Andhra labour 

Local labour 


1 1 

cwt. 

dwt. 

cwt. 

cwt. 

1947 

18.42 

11.27 

6.68 

18.65 

1948 

19.68 

1.3.29 1 

i 

11.11 

19.99 


Tho'ugh the average output of coal of the two labour forces has increased 
during the year 1948, yet it is a.little less than frd capacity of a local coal 
face worker. These figures show that the Company is not getting a satis!- 
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factory return for the increased rate of wages and other amenities, which 
are allowed to these forces, especially the Gorakhpur labour force. The 
Management has not given any reason for retaining the Gorakhpur labour 
forde in the Collieries, except that it is a disciplined force. We note that 
the differential treatment has been the cause of various clashes with the 
local labour in the past. In the case of Andhra labour force also, there is 
practically no reason why it should be maintained as a separate organisation, 
especially when the Officer-in-Charge is permitted to recruit local labour 
in this force., It is an anomaly which requires immediate rectification. 
Taking into consideration the various factors, we are of opinion that both 
the labour forces are not very useful to the Collieries both from the point of 
view of cost and production. Therefore, we strongly recommend to Govern¬ 
ment that all differential treatment should be stopped forthwith and all the 
labour should be treated equally in respect of rates of wages and other 
amenities. Should it be deemed essential to continue'the employment of 
Gorakhpur Laboiir Force it must be made subject to the condition that it 
will be treated on par with local labour in all respects except that it may be 
allowed to enjoy separation and travelling allowances as at present. As 
regards Andhra labour we do not find any justification for its continuation 
as a separate and distinct labour force. 

3. Rehabilitation of Displaced Workers. —The Union in its memorandum 
dated 4-12-1948 had demanded that their representation in regard to re¬ 
habilitation of workers displaced during the period between May 1947 and 
the restoration of normal conditions should be implemented. It is under¬ 
stood that charkhas have been provided by the Company for the displaced 
female labour but these have been withdrawn. There were several com¬ 
plaints that when female labour were being discharged from service, they 
did not get proper service allowance or retirement gratuity. 

Government in their communique dated 2nd January, 1949, mentioned 
that the question of rehabilitation of displaced workers will be referred to 
the, Enquiry Committee but in the Terms of Reference of the Committee 
this point was not included. Subsequently, however, the Secretary, Labour 
Department, requested the Committee to examine the question. As regards 
this question of rehabilitation of workers, the Union has neither submitted 
any list nor has given us any idea as to the number and category of workers 
that have been displaced. However, they contended that there are about 
1,000 displaced workers and many of them consist of females removed from 
underground work. 

It would therefore appear that there is a certain amount of confusion 
with regard to the demand relating to the displaced workers. From our 
enquiry we find that the number of workers displaced owing to political 
conditions is very small and in fact the efforts of the Labour Welfare Officer 
(Mines) have proved successful in providing employment to them. We 
learn that there are at present only 40 to 50 displaced workers and it should 
not be difficult for these persons to find employment in the Collieries. The 
Government Labour Welfare Officer will continue his efforts with the 
Management. 

The Union had in mind the case of female workers who were discharged 
on account of ban imposed on them for employment underground. In these 
circumstances, it is not possible now for Management to give these female 
labour any employment. We, therefore, suggest that they may be absorbed 
on surface work if and when possible. 

CHAPTER VII. 

1. Supply of Foodgrains and other Provisions. —The Management has 
not given the date when the grain shops were started. During our enquiry, 
we, however, found that due to the rise in the prices of foodgrains the 
Management had to provide the labour with foodgrains at cheap rates since 
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1943. In 1946, the Rationing Department took over the responsibility of 
supplying foodgrains to the Collieries and entrusted the work of distribution 
to the Company. The Company in its turn, as far as Kothagudium is 
concerned, has entrusted the work of distribution of grains to the Kotha¬ 
gudium Co-operative Society which runs 12 shops throughout the Colliery 
area for this purpose. At Tandur the Management distributes the food- 
grains through 4 shops managed by themselves. According to the present 
system, basic ration cards issued by the Rationing Department to the 
colliery worker and his dependents, are surrendered to the Management, 
who. on the basis of those cards issue a consolidated card which jthe worker 
has to get signed every week by his immediate officer to enable him to pur¬ 
chase foodgrains at concessional rates. The shops at Kothagudium and 
Tandur in addition to foodgrains supply certain other articles at subsidized 
rates. Grain is sold to workers at the following rates :— 


1 . 

Coarse rice .. 

.. 10 lbs. per rupee. 

2. 

Fine rice 

8 fbs. per rupee. 

3. 

Jawar 

.. 16 fbs. per rupee. 

4. 

Wheat 

.. ,3 fbs. per rupee. 


The following commodities are sold at the grain shops to colliejry workers 
at approximately 25 per cent. ( less than bazar rates: dhall, chillies, tamarind, 
sweet oil. 

The following commodities are sold at bazar rates : 

Charminar cigarette, jaggery,.salt, turmeric, curry stuffs (spices). 

The workers’ representative pleaded that the qualification of weekly 
attendance for grain shop facilities should be abolished. All workers on the 
rolls of the Collieries should be made eligible for these facilities and for two 
months more after retirement. They suggested that the quantity of food- 
grains should also be increased and workers when on privilege of sick leave 
should be entitled to draw rations at concessional rates. While pointing 
out that there should not be any disparity between mines manual labour 
and civil manual labour, they suggested that a uniform quantum of 12 
chataks per head should be given, consisting of 8 chataks of rice and 4 
chataks of jawar and underground manual labour should be given free rice 
rations, as given in Indian collieries. While requesting further reduction 
in the prices of foodgrains, they pointed out that the quantum of relief given 
in the Collieries is much below that given in Indian collierie$ which is 
I.G. annas 6. They point out that in the Collieries the cash value of con¬ 
cessions is only Re. 0-2-7 though the Company claim that it is Re. 0-4-0. 
The Union representatives contended that sugar, dhall, sweet oil,., tamarind, 
chillies, etc., are not being supplied at 25 per cent, less than market rates. 
They pointed out irregularities in purchases of foodstuffs and added that 
foodstuffs are purchased at higher fates than the prevailing market rates. 
They complained that the workers have to wait for long hours fo get their 
rations. 

We have given sympathetic consideration to • the demands of the 
workers. In connection with the quantum per head in other parts of India, 
we had a talk with the Director of Rationing. Keeping in view the various 
factors we have come to the conclusion that the quantum per head given to 
the collieries workers is satisfactory. We quite appreciate the demand 
for more rice for the clerical staff and others who take only rice, but consider 
ing the wider interest of the country and the quantum allowed to other 
categories of labour and civilian population in other parts of the country, 
we cannot recommend any increase. As regards reduction in the price of 
foodstuffs, we recommend that the present cash value concession of 
annas 4 per head should be raised to annas 6 and that the weekly attendance 
qualification should be four days in a week for underground workers and five 
days a week in the case of surface workers. 
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There appears to be no uniform policy with regard to distribution of 
foodgrains to the employees. In Kothagudium, the distribution has been 
handed over to Kothagudium Colliery Co-operative Society. In Tandur 
this work is done by the Management. Further, we find that there is no 
proper supervision by the Management over the foodstuffs sold through the 
Society or otherwise on subsidized rates. We are also convinced that workers 
have to wait for long hours for procurement of their foodstuffs. This is due 
to the fact that a number of shops that cater for the needs of the population 
at both the places is inadequate. We suggest that at least four new shops 
should be opened at Kothagudium and two at Tandur. It was alsg com¬ 
plained by the workers that a worker if he does not qualify for concession for 
company’s concessional rates on attendance basis,- he cannot draw even his 
basic ration as his basic card is retained by the Company. We, therefore, 
suggest that the Company should return the basic cards, to the workers to 
enable them to draw the basic ration normally. The Company should, 
however, supply separate card to each worker authorizing him to draw his 
ration at concession rates when qualified for it, by producing the cards. 

2. Canteens .—At present there are two canteens running at Kothagu¬ 
dium and Tandur Collieries. Both of these have been organized by the Indian 
Tea Market Expansion Board. These canteens are popular and are serving 
a good purpose. They are run on non-profit basis. An additional canteen 
at Kothagudium is under construction. At present only tea and light 
refreshments or snacks are served in these canteens. We feel that the 
Management should make a sincere attempt to introduce supply of hot 
meals to the workers on large scale. The system of mobile canteens also 
should be introduced and special attention should be .paid towards cleanli¬ 
ness. 

3. Uniforms .—The Government of Hyderabad in their Communique 
dated 2nd January, 1949, have announced that they have issued orders to 
the Management that uniforms should be provided at 50 per cent, concession 
rates to all workers who have put in service of one year or more. The 
decision of the Government was based on the demands of the workers sub¬ 
mitted through their Memorandum dated 4-12-1948. 

CHAPTER VIII. 

1. Leave zvith Pay .—Daily rated employees of the Company are not 
given any leave with pay but leave without pay is granted within a reasonable 
limit. Monthly paid staff is allowed one month per year privilege leave 
with pay and 10 days casual leave with pay. The workers demanded that 
without prejudice to the claims for privilege leave for a month in a year, 
all workers in service on 1-1-1947 should be eligible for 10 days’ leave in a 
year* with cumulative; effect or pay in lieu thereof. 

We are not in favour of making any recommendation with retfospective 
effect. As regards leave with pay to daily rated employees of the Company, 
we are in favour of accepting it in principle. This point, however, should be 
dealt with in detail in the Standing Orders, keeping in view the recommenda¬ 
tions regarding holidays with pay. 

2. Holidays with Pay .—No holidays with pay are given in these Col¬ 
lieries. In addition to normal 4 rest days per month, .workers get holidays 
for festivals, but these do not carry pay for daily rated workers. The workers 
in their memorandum dated 4th December, .1948, have demanded that in 
addition to leave, the workers may be granted 16 days holidays with pay in 
a year. 

We recommend 10 days’ holidays with pay in a year provided the 
employee qualifies himself by continuous service of one year during the 
preceding year. 
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3. Standing Orders .—The Company has no Standing Orders at present. A 
draft, was, however, submitted to the Labour Commissioner for certification. 
We understand that the Labour Commissioner has forwarded a copy of the 
draft to the Union for objections if any. The Union has not so far communi¬ 
cated their.objection to the Certifying Officer. However, the Management 
now proposes to adopt the Standing Orders prepared by the Indian Mining 
Association. We, therefore, recommend that the Labour Commissioner, 
Hyderabad, should take early steps to see that Standing Orders are certified 
as early as possible. 

4. Housing .—There are different types of houses for accommodating 
the various categories of employees of the Singareni Collieries! Company. 
The Labourers are, however, housed in workers’ quarters known as ‘ D ’ 
Class quarters, barrack huts, and semi-permanent houses. Thje last ones 
are constructed of sun-dried bricks with tiled roofs and are a special feature 
of Tandur Collieries. The Management claims that about 80 per cent, of the 
employees are accommodated in the various types of quarters for which no 
rental is collected from the employees. There is little or no' congestion 
problem. 

I 

The latest type of workmen’s quarters consists of 2 rooms, a verandah, 
and a kitchen, together with latrine, and bathing facilities, but such quarters 
are very few in number. It appears that on the recommendation of the 
Coal Mines Labour Welfare Advisory Committee, Government have approved 
an improved plan for the the Workmen’s Quarters, but the Management has 
not as yet complied with Government’s instructions. We, therefore, suggest 
that the Company should in future construct workers’ quarters Recording to 
the approved plan and complete the housing scheme as early jas possible. 
This policy is in line with the Indian Government Mining Labour Housing 
Policy. We, further, consider that the present latrine arrangements in the 
workers’ houses are far from satisfactory and improvement shop Id be made 
in that direction. 

The Company is not collecting any rent for the housing accommodation 
provided to its employees. We feel that in principle such concession should 
not be granted to any type of worker and it is essential that the workers 
should be made to realize their responsibility in this connection. It is, 
therefore, desirable that a nominal rental may be recovered in proportion 
to the accommodation provided. 


5. Water Supply .—On the request of the representatives of jthe workers, 
we enquired into the question of supply of drinking water i|n both the 
Collieries. Though, there is a sort of system of water supply, yet it is 
imperfect. The water that is supplied is not only insufficient in quantity 
but appears to be bad in quality and we had a talk with the Chief Medical 
Officer, regarding the water supply. He reluctantly told us that it was not 
as good as it should be. We have, before us the report of Dr. Farook of the 
Health Department of the Hyderabad Government, the relevant extract 
is given below. 


“ The latest analysis report of the water supply from two or three sources 
examined by the Chemical Examiner is indicative of fact that the water 
supply to the labour colonies is unwholesome and unfit for human consumption.- 


“It is extremely essential for a highly contaminated water supply 
from the pit to be thoroughly chlorinated after filtration and to safeguard 
the filtered beds, proper fencing should be provided-to enclose at least an 
area of 50 yards all round and the area inside should be kept [scrupulously 
clean.” 


The Management told us that the quantity of water supplied per head 
in 24 hours is 35 gallons. From the information at our disposal we are 
afraid that it cannot be the case. We were told that in certain localities 
water supply is fairly good and in certain other localities people have to fetch. 
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water from long distances, and this is due to defective distribution. We 
are of opinion that the Government should take very early steps to improve 
the position by providing adequate water supply to the colliery area. 

6. Medical Facilities .—The hospital at Kothagudium is an up to date 
institution said to be the best one in any coal mine in India. The hospital 
at Tandur though fairly good requires further improvement in respect of 
beds, instruments, etc. We were impressed by the neat and tidy conditions 
of the hospitals both at Kothagudium and Tandur. In Kothagudium, in 
addition to the hospital there are two dispensaries run under the supervision, 
of the Chief Medical’Officer. We feel that similiar dispensaries should be 
opened at Tandur also. The dispensary at Singareni Collieries has just been 
started and therefore, requires no comment. We think there is urgent 
necessity for th* 3 appointment of Lady Doctors both at Kothagudium and 
Tandur. 

7. Sanitation .—The Sanitary Department of the Company employs 
182 males and 155 females, scavengers and sweepers.^ During the inspection 
of the Collieries, we were not impressed by the sanitary condition of the 
Colliery area. The number of latrines is absolutely inadequate and there is 
no sufficient water supply and hence the sanitary conditions are far from 
satisfactory. We feel that the present staff is not at all sufficient, for the 
extensive areas of the Colliery. There is no arrangement to remove the 
dust and rubbish from the lanes and bye-lanes, and there are practically no 
dustbins. We strongly urge that in order to keep the place healthy and 
clean the whole system of sanitation should be reorganized on modern 
lines. More latrines should be constructed and the tone of sanitary adminis¬ 
tration improved. 

8’. Pit-Head Baths .—We were surprised to see that there are no pit 
head baths at these Collieries. The baths at Tandur are not worth the name. 
As pit-head baths are a necessity for coal mines, it is essential that action is 
taken-to construct pit-head baths according to the approved plans at a 
very early date. 

9. Creche .—There is a small creche at Kothagudium which is quite 
insufficient for the needs of the place. It has neither the capacity to expand 
its activities nor is there any trained person in charge of the creche. We, 
therefore, suggest that creches on modern lines should be constructed at the 
collieries and should be run under the supervision of qualified staff. 

We suggest that the recommendations and proposals made by us in 
this report, should be given effect to from 1st January, 1949. 

Before concluding our report we thank all those officers of the different 
Government Departments who responded to the invitation of the Committee 
and gave evidence before us. We make a special mention of the co-opera¬ 
tion that was extended to us both by the Management and the representatives 
of organised labour. We also record our appreciation 1 of services rendered to 
the Committee bj' our Secretary, Mr. Mahmood Hussain, Government 
Labour Welfare Officer (Mines), who in addition to his own duties assisted 
the Committee and was Very helpful with his knowledge of the local condi¬ 
tions in the mines. We also express our appreciation of services rendered 
by Mr. K. B. Chitnis, Personal Assistant to the Chairman, and other members 
of the staff who worked under high pressure and much personal inconvenience. 



1 . 

D. G. Jadhav 



Chairman. 

• 


2. 

A. L. Razvi. 

S. Mahmood Hussain, 

8. 

Syed Kazim. 

Secretary. 



Hyderabad-Deccan, 

Dated 12th May, 1949. 
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APPENDIX I (a). 


Copy of letter No. 1622 dated 16-2-1949 received from the Secretary, Labour Department, addres¬ 
sed to the General Manager, Singareni Collieries Co., Ltd.. P.O. Singareni j 

Subject. — Grievances of the Clerical Staff of the Co. 

Sir, 


With reference to your D.O. No. 396 dated 10-2-1949, addressed to the Hon'ble Mem¬ 
ber, Military Government for labour, I am directed to state that the claims of the clerical 
staff of the Company may kindly be settled by the Company itself. The case of Shot-firers 
and Blasting Muceadams will however be referred to the Enquiry Committee for Coal Mines 
Labour. 


APPENDIX I (b). 


I have, etc.... •. 

(Sd.)-(i. ;M. Ahmed, 
fhr Secretary. 


Copy of letter No. 2316, dated 20-4-1949, received from the Secretary. Labour Department, addres¬ 
sed to the Secretary, Coal Mines Labour Enquiry Committee. 

Subject :—Grievances of Clerical and Supervisory staff of the Singareni Collieries. 

Sir, 

With reference to your letter No. 183, dated 17-3-1949, I am directed to state that the 
grievances of the clerical and supervisory staff drawing salaries up to Rs. 300 per month may 
kindly be included in the terms of reference of the Enquiry Committee. 


I have. etc. 

(Sd.) G. M. Ahmed, 
for Secretary. 


APPENDIX I (r). 


Copy of letter No. 2009 jL, dated 24-3-49, received from the Secretary,, Labour Deftartmcnt, addres¬ 
sed to the Secretary, Coal Mines Labour Enquiry Committee, Hyderabad-Dn. 

Sir, 

With reference to your letter No. 225, dated 20th March 1949, I have the honour to state 
that as the question of rehabilitation of displaced workers has been mentioned in the Press 
Note, dated 8th February 1949 (copy enclosed), I request you kindly to put up this question 
to the Chairman, Enquiry Committee, and if the labour insist on taking dp the question 
may be investigated. 

I have,; etc. 


APPENDIX I (d). 

No. 1829/L.S. 

From 

Ttif. SECRETARY to GOVERNMENT. 

Labour Department, 

Hyderabad-Decca n. 


(Sd.) 

Secretary. 

Dated 7th March 1949. 


To 


The SECRETARY, 

Coal Mines Labour Enquiry Committee. 

Hyderabad-Decca n. 


Subject .— Extension of the Payment of Wages Regulation to the Coal Miners in Hyderabad 
State. 

Sir, . 

I am directed to state that Government of India have extended the provisions of the 
Payment of Wages Act 1936 with the exception of sub-section (4) of section ;8, to all classes 
of persons employed in coal mines with effect from 15th January 1948. With a view to 
adopting the practice obtaining in other coalfields in India and to remove irregularities in 
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the payment of wages to the workers of the coal mines situated in Hyderabad State, it is 
proposed to apply the provisions of the Hyderabad Payment of Wages Regulation 1354 F. 
with the exception of sub-section 4 of Section 8, to the workers of the coal mines in the State. 

As it is considered desirable to know the views 6f the Coal Mines Labour Enquiry Com¬ 
mittee in this respect, I am directed to request you kindly to include this subject in the terms 
of reference of the said Committee. 

I have the honour to be, 

Sir, 

Your most obedient servant, 

(Sd.) Ghouse Mohiuddin Ahmed, 
for Secretary . 



APPENDIX II. 


> .AMES AND DESIGNATIONS OF OFFICERS INTERVIEW ). 

KOTHAGUDIUM on 7th March 1949. 

Deputy Genera] Manager, Singareni Collieries Com* 
pany. 

.. Chief Engineer, T1 e Singareni Collieries Co. 

.. Senior Labour Officer, The Singareni Collieries Co. 

8th March 1949. 

1. Mr. T. Rangarajan .. Deputy Civil Administrator, Kothag|udium. 

2. Mr. Govind Rao Malkhare .. 2nd Taluqdar. 

8. Mr. Ranga Rao . . District Corporation Officer. 

4. Mr. Hanmanth Kishen Rao .. Rationing Officer. 

5. Dr. Haider Ali Khan .. Chief Medical Officer, The Singareni Coll^. Co. 

6. Mr. Srivastava .. .. Labour Welfare Officer, Gorakhpur Labour Force. 

7. Mr. Jairam . . .. Officer-in-eharge, Andhra Labour Force 

8. Mr. V. B. Krishna Murthy .. Mines Electrical Engineer. 

9. Mr. Balakrishna .. Secy., Co-operative Society. 

10. Mr. Mohan Singh .. Contractor. 

DORN AK At on 10 th March 1949. 

1. The lord Bishop of Dornakal. 

KOTHAGUDIUM on 12 th March 1949. 

1. Mr. Pulliah .. . . Foreman, Workshops. 

2. Mr. Kearl . . . . Overman-in-charge of internal audit. 

8. Mr. Radha Krishna Murthy .. Cloth Merchant. 

4. Mr. Mohd. Kasim ... Timber Contractor. 

BELLAMPALLY on 26 th March 1949. 

Deputy Civil Administrator, Asifabad. 

2nd Taluqdar. 

Rationing Officer, Bellampally. 

Agent, Tandur Collieries. 

Acting Agent. • 

Engineer-in-Charge. 

Under Manager. 

General Manager, Chemicals & Fertilizers, Bellam- 
palli. 1 

WARANGAL on 28th March 1949. 

1. Mr. Palaniappan .. Civil Administrator, Warangal. 

2. Mr. Sawyers .. General Manager, Azamjahi Mills. 

HYDERABAD on 29 th March 1949, 

1. Khan Bahadur Ahmed Sectretary, Labour Department. 

Mohiuddin. 

2. Mr. Habibur Rahman .. Secretary, Commerce & Industries. 

3. Mr. Mir Mohammed Ali Khan Deputy Director of Statistics. 

4. Major N. K. Guruswamy .. Director of Rationing. 

5. Mr. Iqbal Chand .. Textile Commissioner 

6v Prof. S. K. Iyengar .. Economic Adviser, Finance Department. 

7, Prof. Abdul Khader .. Head of the Economics Department, Osmania Uni¬ 

versity. 

9 Mr S°B a ^ri^ U \ Representatives °f Mazdoor Sangh. 

10. Mr. V. B. Raju .. J President, N. S. Railway Workers’ Unipn. 

11. Mr. G. Suryanarayana Rao .. Personnel Officer, N. S. Rly. 

12. Mr. N. Ramchander Rao .. Ex-General Secretary, S. C. Worker.*;’ Union. 

18. Mr. N. Raghavender Rao .. Labour Inspector, N. S. Rly. 


1. Mr. A. C. Rai 

2. Mr. Mir Turab Ali 

8. Mr. Malik Asadullah 

4. Mr. Wilson 

5. Mr. Shaw 

6. Mr. Guttridge 

7. Mr. Karwande 

8. Dr. O. J. Stern .. 


1. Mr. J. J. Gallagher 

2. Mr. Tearl 

8. Mr. D. T. Rao 
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APPENDIX III («). 


SINGARENI COLLIERIES WORKERS’ UNION, KOTHAGUDIUM. 
The GENERAL MANAGER, 

The Singaeeni Collieries Co, Ltd., 

Kotkagudium. 

Dear Sir, 


Memorandum of grievances of Mines Labour, Koihagudium. 

I am directed to forward herewith a Memorandum of grievances and demands of the 
Mine Labour at Kothagudium and to request you to kindly take these representations, 
immediately into considerations. As you are aware there is a strong feeling of frustration 
amongst the workers on account of serious repression, corruption and bribery that is rampant 
among those responsible to extract work from labour employed which has only recently 
resulted in a protest strike. The Company, it is considered bv the Central Council failed to 
take note of the workers requirements and for a long time deprived them of privileges and 
emoluments which similar labour is being afforded though even this is very inadequate for 
living necessities let alone improved standards of living. In spite of this it is very unfortu¬ 
nate that under stipulations of some sort a large percentage of workers nearly 50 per cent, 
have been denied bonus t hat is quarterly paid for two quarters ending June and September, 
1948. While employing defective methods which deprive the workers of the attendance 
put in under the wrong qualification as production bonus, the Company indifferently paid 
bonus only to 50 per cent, of workers. The refusal to reconsider this representation had 
further disillusioned the workers of any anticipated betterment in their economic difficulties 
due to the recent political disturbances and increased costs of living, have been shattered to 
a great extent. The Central Council, therefore, felt that it should not hesitate to inform 
you of the serious discontent prevailing and that unless the representation submitted herein 
are given effect to a strong protest is likely to be launched. 

It is unfortunate that the active co-operation of the Union had not been utilised by the 
Management to the best advantage of production and workers interests in the past. In 
submitting this Memorandum, the Central Council considers that the future relationship 
between the Union as workers representatives and the Management should be based on 
better and healthier foundations and the Government assisted by both in the peaceful evolu¬ 
tion of progressive betterment. 

I am therefore directed to request that very early action be taken on these representa¬ 
tions and a reply be given hereof. 

Kindly acknowledge receipt. 

Thanking you 


Yours faithfully, 
(Sd.) 

General Secretary , 
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MEMORANDUM OF GRIEVANCES OF COLLIERY WORKERS, KOTHAGUDIUM. 

1. Through this memorandum we place before the Management and the Government 
the outstanding important grievances of the Mines Labour of Kothagudium which are oppres¬ 
sing them for a long time culminating in the protest which had involved the whole of the 
colliery workers in a strike which lasted from 24-11 -48 to 28-11-48. 

2. The workers had felt strongly and with sufficient justification that they had not 
been able to draw the attention of the Management to their serious difficulties not only in 
the matter of day to day grievances but also on important fundamental rights such as free 
organisation uninterfered with by the officials of the Management. It was made impossible 
for them to otherwise voice their grievances as a number of those worker leaders who were 
engaged in doing so during the periods preceding and following the Police Action had been 
subjected to serious repression. This situation coupled with intolerable conditions resulted 
in the strike which was fortunately called off by the efforts of the Central Council of the 
Union. It is meant therefore that in view of the disciplined manner in which the workers 
had gone back to duty and the fact that the management is entirely responsible for driving 
the men to strike, the wages for the period of the strike shall be paid by the Management. 

8. Wages and Dearness Allowance. —The wages paid in these Collieries are very low in 
spite of certain improvements made in 1947 as a result of the representations of the workers 
and their Union. Almost all daily rated staff and those paid weekly are not paid any dear¬ 
ness allowance. The wage rates bear no comparison to any improvements made in organised 
industries. The difference in rates between surface labour and underground labour is very 
meagre. The following rates of pay should be paid. 

Unskilled Labour .. Rs. 40-2- 50 or appropriate daily rate 

Semi-skilled Labour .. Rs. 52-8-78 do 

Skilled .. .. Rs. 76-5-151 do 

Dearness allowance in accordance with the fluctuations in costs of living shall be paid. 
The recommendations of the Central Services Pay Commission in this repect should be adopt¬ 
ed, viz., Rs. 85 per mensem at the existing levels. The representation made by the President 
of the Union on 13-11-48 to give effect to the Dearness Allowance with retrospective effect 
should be taken into consideration. Underground labour shall be guaranteed at least an 
additional minimum of 40 per cent, over the above rates. When fixing the existing staff 
into the revised grades at least 25 per cent, increase shall be guaranteed. 

4. Provident Fund.- —The Provident Fund must at least be subscribed up to 8j per 
cent, of the Wages. 

5. Bonus. —The month’s pay as bonus shall be paid for the year 1-4-47 to 31-3-48 as 
arrears due to them and the qualification for minimum attendance shall be waived until 
normal conditions are restored, i.e., 1-12-48 in the coalfields district. Attendance system 
must be satisfactorily revised. Several cases were brought to notice that full attendance 
of the workers is not maintained. The attendance at present is indifferently maintained 
by the staff on no definite system. This has resulted in the denial of bonus to a number of 
workers formerly. 

6. Displaced Workers. —The representation of the President of the Union in regard 
to rehabilitation of workers displaced during the period May 1947 to the restoration of normal 
conditions should be implemented. A number of female workers removed from under¬ 
ground have not yet been provided with alternate employment. It is requested that as 
already represented suitable avenues to give them employment should be found. It is 
understood that charkas have been provided by the Company for the displaced female labour 
but these have been withdrawn. There are several complaints that when female labour were 
being discharged from service they did not get proper service allowance or retirement 
gratuity. This may be reconsidered. In this connection it is pointed out that certain 
schemes sanctioned by the Government under welfare scheme have not been implemented. 

7. Compensation*.— The compensation paid for loss of life, limbs, etc., is very meagre. 
A number of workers complain that they had received in actual payment only small amounts 
not exceeding Rs. 100 for loss of a leg, arm, etc., while in case of death the dependents have 
been cheated of the full compensation. An enquiry should be conducted into this complaint 
and proper compensations paid. The Welfare Fund should be utilised to find alternate suit¬ 
able employment for such people, if they Cannot be given temporarily suitable jobs in the 
colliery work. 
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8. Grain Shop Facilities. —The qualification of weekly attendance for grain shop 
facilities should be abolished. All workers on the rolls of the Collieries should be eligible 
for these facilities and for two months more after retirement till they are completely settled. 
Serious complaints in regard to quality of foodstuff supplied are made. Enormous delay 
in supplying foodstuff is complained of. The workers are made to wait in queue at the 
grains hops in the open air and hot sun for hours together. This should be eliminated and 
it made possible that no worker need wait more than half-an-hour to get his foodstuffs. 
Suitable shelters should be provided at the grain shops against rain and sun. Some workers 
complain shortage in weights and this should be avoided. Some male and female workers 
who served the Company and receiving small pensions were being supplied with rice monthly 
and some clothing yearly. Of late this has been stopped and it is requested that the supply 
be continued as the pension of Rs. 6 or Rs. 8 is insufficient to meet their requirements. 

9. Housing, Welfare and Health Amenities. —-The workers should be provided with 
houses of satisfactory type, having bath and latrine facilities. In this connection it is re¬ 
quested that street lights and water taps with bathing facilities should be provided in the 
workers quarters. Welfare and Health amenities shall be provided with suitable welfare 
centres and playgrounds. 

10. Contract system should be abolished. In this connection the workers feel that 
they are being exploited by middlemen which has resulted in their being cheated of their 
earnings. There is wide-spread dissatisfaction over the present administration in the Col¬ 
lieries. In the course of last three years of Trade Union Organisation the Management has 
shown itself inimical to Trade Union work and has encouraged the contractors to re-esta¬ 
blish themselves in their old status. 

11. Leave. —-Without prejudice to the claim of workers for privilege leave of one month 
in a year, all workers in service on 1-1-47 should be eligible for 10 days leave with pay in a 
year with cumulative; effect or pay in lieu thereof. Similarly 16 holidays with pay should 
be granted in a year. 

12. Overtime and Acting Allowance. —-Overtime Allowance and double duties: Overtime 
allowance should be paid to the workers working beyond 8 hours at twice the basic wages 
as also for those workers who perform double duties. The overtime period should be counted 
for bonus and included in musters, staff acting in higher grades should be paid acting allow¬ 
ances for the periods they worked in the respective places. 

13. Dismissals and Discharges. —Rules for dismissal and discharges should be framed 
and the present practice of discharging men indiscriminately even by junior subordinate 
staff on verbal orders should be • discontinued. No worker should be punished without 
obtaining explanation, from the party. Replies to all applications and appeals, orders of 
discharge and punishments should be given in writing and duly signed by an officer instead 
of conveying the orders verbally. 

14. Corruption. —Corruption is rampant in the services on account of defect in the 
system of working of the Mines and this should be removed. 

15. Victimisation and Release of the Trade Union Workers. —-The last three years of 
Trade Union activity at Singareni are replete with serious amount of victimisation. The 
Management has become a Government and at its dictation, trade union workers have been 
externed, jailed and ruthlessly treated and discharged. All these workers should be rein¬ 
stated and be given the wages due to them. 

16. Supply of Uniforms and Shoes. The workers should be supplied with uniforms 
as their dress gets spoiled and gets torn soon. Ash coolies should be supplied with eye 
glass and sufficient clothing and leather gloves. Shoes should be supplied to all the workers 
working underground. Staff working nn Electrical Department in high voltage should be 
supplied with insulators. Toilet and washing soaps should be supplied to the workers free, 
to daily wash their clothes and keep their body clean. 

17. Water Facilities, Sanitation and Rest Facilities. —-No facilities for good drinking water 
are available in the places of work. This should be provided either by water taps or through 
storage tanks. The sanitary conditions in the Mines should be improved for practically 
no attention is being paid to this aspect. Workers who have to trek long distances specially 
during night feel it necessary that they should be given rest facilities near the pit-heads so 
that when going into the pits they can go to the pit-heads earlier and take rest there. Sleep¬ 
ing sheds can be provided at the pit-heads for this purpose. 

Bathing facilities at pit-heads: Facilities for miners to take hot water bath should be 
provided at the pit-heads. 

18. Differential Treatment. —-Differential teatment in wages and other facilities between 
Gorakhpur labour and other labour exists. This should be removed. 
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19. Labour Legislation .—-Labour Legislation applicable in the Indian Union coalfields 
should be made effective in the Kothagudium Collieries. Privileges such as establishment of 
schools, Provident Fund and Gratuity, holidays with pay, sick leave, on recognised lines 
on Railways and other industries as approved by the Central Pay Commission and Justice 
Rajadhyaksha’s award shall be brought into force in this Collieries also. 

(Sd.) 

General Secretary. 



To 


APPENDIX III ( b ). 


The AGENT, 

Tandur Collieries, 

Belampalli. 

MEMORANDUM OF GRIEVANCES OF MINES LABOUR AT BELAMPALLI. 

I am directed to forward herewith a Memorandum of grievances and demands of the 
Mine Labour at Belampalli and to request you to take these representations immediately 
into consideration. 

As you are aware there is a strong feeling of frustration among the workers on account 
of serious repression, corruption and bribery that is rampant among those responsible to 
extract work from labour employed, which has recently resulted in a protest strike. The 
Company, it is considered by the Central Council, failed to take note of the workers’ require¬ 
ments and for a long time deprived them of privileges and emoluments which similar labour 
is being afforded, though even this is very inadequate for living necessities, let alone im¬ 
proved standards of living. In spite of this it is very unfortunate that under stipulations 
of setae sort of a large percentage of workers nearly 50 per cent, have been denied bonus that 
is quarterly paid for two quarters ending June and September 1948. While employing 
defective methods which deprive the workers of the attendance put in under the wrong 
qualification as production bonus. The Company indifferently paid bonus only to 50 per 
cent, of workers. The refusal to reconsider this representation had further disillusioned 
the workers of any anticipated betterment in their economic difficulties which the recent 
political disturbances and increased cost of living have shattered to a great extent. The 
Central Council therefore felt that it should not hesitate to inform you of the serious dis¬ 
content prevailing and that unless the representation submitted herein are given affect to, 
a strong protest is likely to be launched. 

It is unfortunate that the active co-operation of the Union had not been utilised by the 
Management to the best advantage of the production and workers’ interests*in the past. 
In submitting the memorandum the CentrarCouncil considers that the future relationship 
between the Union as the workers’ representatives and the Management could be based on 
better and healthier foundations and the Government assisted, by both in the peaceful evolu¬ 
tion of progressive betterment. 

I am therefore directed to request that very early action be taken on these representa¬ 
tions and a reply be given thereof. 

Kindly acknowledge receipt. 

Thanking you, 


Yours faithfully, 

(Sd.) 

President. 

Copy forwarded to 

The Labour Commissioner, Hyderabad-Dn. 

The Secretary, Labour Department, H.E.H. the Nizam’s Government, Hyderabad-Dn. 
The Chief Civil Administrator. Hyderabad-Dn. 

The Director of Mines, Hyderabad-Dn. 
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MEMORANDUM OF GRIEVANCES OF COLLIERY WORKERS, BELAMPALLI. 

t 

X. Through this Memorandum we place before the Management and Government the 
-outstanding important grievances of Mines Labour of Belampalli which are oppressing them 
for a long time'culminating in the protest which had involved the whole of the Colliery wor¬ 
kers in a strike which lasted on 2nd and 3rd December 1949. 

2. The workers had felt strongly and with sufficient justification that they had not 
been able to draw the attention of the management to their serious difficulties not only in 
the matter of day to day grievances but also on important fundamental rights such as free 
organization uninterfered by the officials of the Management. It was made impossible for 
them to otherwise voice their grievances as a number of those worker leaders who are engaged 
in doing so during the period preceding and the Police action had been subjected to serious 
repression. This situation coupled with intolerable conditions resulted in the strike, which 
was fortunately called off by the efforts of the State Congress, Belampalli. It is requested 
therefore, that in view of the disciplined manner in which the workers had gone back to duty 
and the fact the Management is entirely responsible for strike the wages for the period of 
the strike shall be paid by the Management. 

3. Wages and Dearness Allowance /—The wages p&id in these Collieries are very low 
in spite of certain improvements made in 1947 as a result of the representations of the workers 
and their Union. Almost all daily rated staff those paid weekly are not paid any dearness allow¬ 
ance. The wage rate bear no comparison to any improvements made in organised industries. 
The difference between the rates of surface labour and underground labour is very meagre. 
The following rates of pay should be paid 

Unskilled labour .. .. 40-2- 50 

Semi-skilled labour .. .. 52-3- 75 

Skilled labour .. .. 76-5-151 

Dearness allowance in accordance with fluctuations in cost of living shall be paid. The 
recommendations of the Central Service Pay Commission in this respect should be adopted, 
viz., Rs. 35 per mensem at the existing levels. 

Underground labour shall be guaranteed at least an additional minimum 40 per cent, 
over the above rates. When fixing the existing staff into the revised grade at least a 25 per 
cent, increase shall be guaranteed. , Attendance system must be satisfactorily revised. 
Several cases brought to notice that full attendance of the workers is not maintained. The 
attendance at present is indifferently maintained by the Staff on no definite system. This 
has resulted in the denial of bonus to a number of workers. 

4. Provident Fund. —The Provident Fund must at least be subscribed up to 8£ per 
cent, of the wages. 

5. Bonus. —The monthly pay as bonus’shall be paid for the year 1-4-47 to 31-3-1948 
as arrears due to them and the qualification for minimum attendance shall be waived. 
Bonus is paid to their workers by the Management mainly as an encouragement and in ap¬ 
preciation of the work turned out by their employees. Hence we feel that any worker who 
is on the pay rolls with a minimum service of one year, should be entitled for bonus without 
any stipulation of conditions as at present, since it involves serious discontent among wor¬ 
kers. 


6. Displaced Workers .—-A number of female workers removed from underground 
have not yet been provided with alternate employment. It is requested that as already 
represented suitable avenues to be given them employment should be found. There are 
several complaints that when female labour were being discharged from services they did 
not get proper service allowance or retirement gratuity. This may be reconsidered. In 
this connection it is pointed out that certain schemes sanctioned by the Government under 
Welfare Scheme have not been implemented. 

7. Compensation .—The compensation paid for loss of life, limbs, etc., is very meagre. 
A number of workers complain that they had received in actual payment only small amounts 
not exceeding Rs. 100 for loss of a leg, arm, etc. The Welfare Fund should be utilised to 
find alternate suitable employment for such people, if they cannot be given temporarily 
suitable jobs in the Colliery work. 

8. Grain Shop facilities .—-The qualification of weekly attendance for grain shop facili¬ 
ties should be abolished. All workers on the rolls of the Collieries should be eligible for the 
facilities and for two months more after retirement till they are completely settled. Serious 
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complaints in supplying of foodstuffs is complained of. The workers are made to wait in 
queues at the grain shops in open air and hot sun for hours together. This should be elimi¬ 
nated and it be made possible that no worker need wait than half-an-hour to get his food¬ 
stuffs. Suitable shelters shall be provided at the grain shops against rain and sun. 

9. Housing, Welfare and Health Amenities. —The workers should be provided with houses 
of satisfactory type, having bath and latrine facilities. In this connection it is requested 
that street lights and water taps with bathing facilities should be provided to the workers’ 
quarters. Welfare and health amenities shall be provided with suitable welfare centres and 
playgrounds. 

10. Contract System. —Should be abolished. In this connection ' the workers feel 
that they are being exploited by middlemen, which lias resulted in their being cheated of 
their earnings. There is widespread dissatifaction over the general system of working in 
the Collieries. In the course of last three years of Trade Union Organisation the Manage¬ 
ment has shown itself inimical to Trade Union work and had encouraged the contractors to 
re-establish themselves in their old status. 

11. Leave. —Without prejudice to the claim of the workers for privilege of one month, 
in a year, all workers- in service on 1-1-1947 should beeligible for 10 days leave with pay in a 
year with cumulative effect or pay in lieu thereof. Similarly 16 holidays with pay should be 
granted in a year. 

12. Overtime and Acting Allowance. —Overtime allowance and double duties overtime 
allowances shall be paid to the workers working beyond 8 hours, at twice basic wages and 
also for those workers who perform double duties. The overtime period should be counted 
for bonus and included in the musters; staff acting in higher grades should be paid acting 
allowance for the period they worked in the respective places. 

13. Dismissals and Discluirges.— Rules for dismissals and discharges should be framed 
and the present practice of discharging men indiscriminately even junior subordinate staff 
on verbal orders should be discontinued. No worker should be punished without obtaining 
explanation from the party. Replies to all applications and appeals, orders of discharge 
and punishments should be given in writing duly signed by an office instead of conveying 
the orders verbally. 

14. Dismissal for overstaying the leave. —At present done is strongly resented, in an 
fairness a worker should have the option first to explain the causes for his overstay. If not 
satisfied with his explanation, he must be warned, twice or thrice. In case of recurrence of 
habitual absence still he may be fined or suspended before being driven to the necessity of 
dismissal. 

15. Corruption. —Corruption is rampant in the service on account of defect in the 
system of working of the Mines and this should be removed. 

. 16. Supply of Uniforms and Shoes. —The workers should be supplied with uniforms as 
their dress gets spoiled and gets torn soon. Ash coolies should be supplied with eye glasses 
and sufficient clothing and leather gloves. Shoes should be supplied to all the workers 
working underground Staff working in Electrical Department in high voltage should be 
supplied with insulators. Toilet and washing soaps should be supplied to the workers free 
to daily wash their clothes and keep their bodies clean. 

17. Water facilities. Sanitation and Rest Facilities. —No facilities for good drinking water 
are available in the places of work. This should be provided either by water taps or through 
storage tanks. The sanitary conditions in the Mines should be improved for practically no 
attention is being paid to this aspect. Workers who have to trek long distances specially 
during nights feel it necessary that they should be given rest facilities near the pit-heads 
so that when going into the pits they can go to the pit-heads earlier and take rest there. 
Sleeping sheds can be provided at the pit-heads for this purpose. 

18. Bathing facilities at Pit-heads. -Facilities for Miners to take hot water baths should 
be provided at the pit-heads. 

19. Distribution of Wages to Workers. —We strongly feel that the present system of dis¬ 
bursement is defective and hence before long should be rectified, since workers are obliged 
to criminally waste their holiday time at the counters, sometimes the whole of the day. 
Play days in fact are holidays and should not be.convcrted as PAY DAYS, as is being done 
at present. 

The Management may probably be aware of the fact that on days subsequent to Play 
days, attendance of workers for duty is poor. The main cause that can be attributed to 
this, is due to tjieir dire necessity to enjoy at least a day’s rfcst, after an arduous and sweating 
manual Labour during the week. 

Hence to avoid this, in the interest of both the Employees and Employers, we suggest 
that the Management be good enough to arrange in such a way that the workers get their 



weekly wages paid off on the preceding day of the Play day itself, by appointing more clerical 
staff in the cash department or to depute more from amongst the existing staff on those' 
days to work, if necessary overtime (in which case due compensation should be provided 
for them). 

To be more precise, we clarify the point as hereunder:— 

Suppose Sth is a Play day, all workers must be paid off their wages on the 7th itself.. 
While the wages of general shift workers may be disbursed as at present, the 2nd 
and third shift workers should be paid in the morning, i.e., on the 7th morning itself. 
Even under this arrangement, worker should not be kept to bake in the hot sun instatic 
queue for hours together. To regularise this inc onvenience to workers, disbursement by two 
clerks should be fixed to a maximum of only 200. 

If the Management feels that they are short staffed to man the additional work under 
this arrangement, they are requested to employ sufficient clerical staff to cope up with this 
work. Until such time, if the present anangement of disbursement on Play days cannot 
be avoided, all workers who would be paid on Play days must be entitled for overtime (double 
their wages). 

20. Trammers .—It is a matter of disappointment that no positive step has so far been 
taken by the Management to set right the existing anomaly of turning out such workers. 
(Trammels) from duty on those days, when Coal-cutters and Fillers do not turn up for duty 
to the requisite minimum, to provide work for trammers. Under the present arrangement, 
life for Trammers depends upon the Coal-cutters and Fillers. We view with grave concern 
that Trammers are indirectly engaged more or less as contract ccolies. While the fact re¬ 
mains that Trammers are regular employees of the concern, they should net he deprived 
of their legitimate wages, irrespective of whether or not the Coal-cutters and or Fillers turn 
up for duty. We trust that the Management would appreciate oui viewpoint and sec to 
the wisdom of setting right this serious handicap to the Trammers, since it is the entire res¬ 
ponsibility of the Management to provide work for all workers employed by them. How¬ 
ever, we may suggest, that on such days when trammers may be left without any work, they 
may be engaged elsewhere. If not, the Trammers should be paid oft their wages. If they 
give their attendance at the Pit mouths. 

21. Re: Working Conditions in 2 Ross Seam are inhuman and wc demand that those 
should be immediately set right. 

22. Provision of Warm Clothing. -Several people who were provided with warm clothing 
formerly are not getting now. We request to arrange for immediate supply, since the cold 
season has already set in. 

23. Re: Hospital .—The Hospital is woefully inadequate. Many patients are turned 
out for want of beds. Sometimes patients who are not actually lit to go are forced out. 
We demand that provision be made for a great number of beds. 

24. Labour Legislation .—Labour Legislations applicable in the Indian Union 
Coaltields should be effective in the Belampalli Collieries, privileges such as esta¬ 
blishment of schools, Provident Fund and Gratuity, holidays and pay. sick leave, on re¬ 
cognised lines on Railways and other industries as approved by the Central Pay Commission 
and Justice Rajadhvaksha’s award shall be brought into force in this Collieries also. 

(Sd.) 

President. 

Belampalli 

Dated 11 th December, 1948. 



APPENDIX IV.— (A). 

THE SINGARENI COLLIERIES WORKERS’ UNION. 


Kothagudium Collieries, 
Dated, 7th March, 1949. 

The SECRETARY, 

Coal Mines Labour Enquiry Committee, 

H yderabad-Deccan. 


Ref.— Your letter No.' 7 dated 19-2-1949. 


Dear Sir, 

In continuation of my letter dated 23-2-1949, I am enclosing herewith a detailed memo¬ 
randum on the terms of Reference of the Enquiry Committee. 

I am desired to bring to your notice omissions made by the Government jn respect of 
the terms of the reference. In their announcement dated 2-1-1949 the Government promised 
to refer the subject of rehabilitation of displaced workers to the Enquiry Committee which is 
a very important issu< covering certain fundamentals. It may be possible for you to refer to 
the Government and take their orders to include this point also in your enquiries. 

There is again an important issue like the leave and holidays with pay that has at no 
time been satisfactorily dealt with by the Company and the statement of the Government 
that they had been provided for in the standing orders does not compensate the workers in 
any manner or deal with the representation of the Union adequately. The question of sick 
leave with pay for the large majority, who depend for means of living on weekly payments 
and daily earnings is also an important issue in a colliery area like Kothagudium. Conveyance 
alone costs a lot for the patients to attend the hospital. 

The following other points raised in the Memorandum submitted by the Union on 
4-12-1948 have not also been covered in the terms of reference to your Committee. 

1, Release of Trade Union Workers. 

2. Acting allowance. 

Questions such as Municipal amenities, sanitation, drainage, water supply, lighting, 
schools, etc., have formed special subjects, in former'enquiries held at Kothagudium, but 
have remained unsolved. 

One of the best and strongest Trade Union effort of colliery workers in India obtained 
at Kothhgudium till very recently. There is a cohsciousness of rights among the workers 
here unknown to many colliery workers elsew'here in India. Representatives of the workers 
right down from the coal-cutter participated and co-operated in the managerial day-to-day 
directions and control of work and in various welfare activities including co-operative effort. 
Side by side with this constructive Trade Union consciousness political consciousness developed 
to a degree among workers on account of the undesirable political methodism of the former 
Government and the anxiety of the Management to please the Government presided over by 
the notorious leadership' of the H.C.C. The Management took part in suppressing the Trade 
Union effort while the Government attempted to kill the political consciousness, through all 
unfair practices. The workers and the Union therefore strongly feel that the arrested Trade 
Union"workers be immediately, released to establish an atmosphere satisfactory to such 
deliberations as this enquiry and for the future good feeling. 

The Management and the Labour Office have become synonyms in the mines with inimical 
political leadership of the past Government. Ever since the Police Action no one act has 
been taken up either by the Management as such or by the Labour Office to remove this feeling. 
On the other hand any move of the workers and evenminor and reasonable demands on their 
behalf are being actively opposed. At least such feeling is created by the inactivity to move 
on the specific issues raised through workers demands. A few instances are quoted below :— 

1. Rehabilitation of displaced workers : Nearly 6 months ago the Government 
have accepted and introduced the principle of rehabilitating all employees displaced 
during the political disturbances, through voluntary resignation, abstention, retirement, 
discharge on police investigation, etc., on their former jobs and even cases of participants 
in the political fight against reactionary forces and those released from the prisons after 
the' police action are being considered for payments for the period of such voluntary 


11 


41 



42 


unemployment. But the Management here did not as yet satisfactorily dealt with 
primary re-employment of such workers. There are a number of workers'whose appeals 
for re-employment are still hanging fire. Some have been denied former wages and 
continuity of service. 


2. The defects in the supply of foodstuffs have not been rectified. It is strange 
that in a latest letter the Labour Officer is taking up with the Co-operative society for not 
selling commodities at subsidised rates while the high rates were introduced at the 
dictates of the Management itself. 

3. The delay in employing labour offering for underground on coal-cutting and 
filling are not in the least eliminated but increased. 

4. Supply of hutting requirements for roofing (grass) have not yet started though 
m former years half of the colliery used to be reconditioned by tips time of the year. 

5. Overtime rates sanctioned by the Goverment on 2-1-1949 have not yet been 
given effect to. 


6. Leave with pay to daily rated staff is not yet being given. 


There has never been any methodical work of recruitment, employment, or regulation. 
Men are appointed, discharged, promoted, demoted, transferred and compensated at will 
leaving full scope for favouritism and its attendant corruption. 

The Committee should therefore note that there is a suppressed feeling of disgust and 
mistrust in the bona fides of the present Management. Further these Collieries were not 
included in the enquiries conducted by various committees on an all-India level in the past. 
Conditions obtaining Here have not been made known so far. This should have prompted 
the Government to arrange a comprehensive enquiry covering all aspects of these Collieries 
hitherto unexamined on that level. 

Without meaning therefore any disrespect to the persoimel of the present Enquiry Com¬ 
mittee,the Union strongly protests that the scope of the Committee has not been made wide 
cnough’or representative enough to competently and with justice deal with the various 
problems confronting the colliery workers. Problems covered by the terms of enquiry are 
shrouded in other serious problems and cannot be separated from enquiry. 

Fundamentally changes are required to be made in all directions* in respect of the State 
Collieries including administrative and managerial reforms. For, as already, indicated there 
is a strong feeling that the old methods can no longer be relied upon to produce better results. 
In the memorandum herewith submitted the Union after noting previous Trade Union 
efforts, the necessities for changes in wage structure and system of organisation has submitted 
proposals which would mark definite change from the past. We have asked for no more'than 
what has already been conceded in important Industries considered essential and nati n.alise 
suchras Railways, Posts and Public works, etc., under the sanctions of the Government of 
Indian Union. Collieries form an important industry no less than these concerns and 
require to be organised in respect of problems concerning labour similarly. 

It is realised that for this committee to enquire into and examine the various aspects 
of the problems involved in this enquiry some time should elapse ; we therefore, reiterate the 
demand conveyed to you through my letter dated 23-2-1949 that an Interim Relief be im¬ 
mediately granted so that the workers may be partly relieved of their present distress. 


I shall be thankful if you will kindly treat the matters contained, in this letter 
as a part of the memorandum. 


Thanking You, 


Yours Faithfully, 

(Sd.) S. B. Giri, 

Vice-President. 


CHAPTER I. 


Terms of reference 1.—-To examine the adequacy or otherwise of the present wages and 
to recommend :— 

(a) Rates of basic wages ; 

( b) Dearness allowance ; 

and (c) the method of regulating dearness allowance in future. 

1 . (a) Rates of Basic Wages. —An extract of para 3 of the memorandum submitted by 
the Union on 4-12-1948 is appended below :— 

“ The wages paid in these Collieries are very low in spite of certain improvements 
made up to 1947, as a result of the representations of the workers and the Union. Almost all 
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daily rated staff and those paid weekly are not paid any dearness allowance. The wage rates 
bear no comparison to any improvements made in Organised Industries. The difference in 
rates between surface labour and underground labour is very meagre. The following rates 
of pay should be paid :—• . 

Unskilled labour . .Rs. 40-2-50 or appropriate daily rate; 

Semi-skilled labour . .Rs. 52-3-73 or do do 

Skilled .. . .Rs. 76-5-151 do do 

Underground labo.ur shall be guaranteed at least an additional minimum of 40 per cent, 
over the above rates. When fixing the existing staff into the revised grades, at least a 25 per 
cent, increase shall be guaranteed.” 

2. It will be noticed that the memorandum is based on issues that created serious 
disappointment among the workers on account of— 

(a) inadequate or no provision for graded annual increases ; 

( b) absence of any consideration to adjust wages to living conditions in an equitable 

manner; ' 

and (c) refusal of the Company to deal with the question of wages with the Union or in 
consultation with the representative opinion of the workers. 

3. It is only since the second war that the Company tried to give some attention to this 
problem. The demand for dearness allowance to equate rising prices with the wage levels all 
over India, reflected but in a very niggardly manner in the improvements made in respect of 
colliery workers. 

But the Singareni Collieries Co. did not even adopt these standards. Even today they 
havq kept such lowest rates as Re. 0-9-6, Re. 0-11-0 a day.. 

4. Even with ths best they could claim for certain categories, the movement of wage 
increases started with a meagre Re. 0-0-6 in 1941. The pre-war basic wages of lie. 0-7-0 for 
generality of workers did not improve as such even in.1947, when all over India, movement for 
increases were markedly substantial, both in basic rates and dearness allowance. Generally 
when in 1947 all over In iia, with the minimum improvements made, a worker earned a wage 
of Rs. 1-4-0 and a D.A. of Re. 1 a day, this Company haphazardly merged this spasmodic 
and unmethodical increases covering a period of 6 years from 1941 as consolidated wages, 
though they actually were less than what should have been termed as basic wages. It is of 
importance to note that the 4 increases given by this Company to certain categories from 
1941 to 1947 should not be taken as improvements in wages rates, but as incremental provi¬ 
sions in a graded wage rate, which is common in important Industries. 

5. The following movements of wage increases claimed to have been effected in the 
State Collieries in respect of certain categories may be noted— 

(i) an increase of half-anna per day in 1941 
(ii) an increase of one anna in 1943 
(in) an increase of Re. 0-3-0 to Re, 0-4-0 in 1944 
(iv) an increase of Re. 0-2-0 in 1947. 

The basic wage of Re. 0-7-6 and Re. 0-8-0 for the lowest paid worker had not improved as such 
in 1947. By that year, all over India and in other Industries, dearness allowance rates at 
more than Rs. 1-5-6 have been granted. This Company has not provided for D.A. as such, 
though in other places, basic rates and D.A. have been separately considered each on their 
merits and brought intc force from 1-1-1947. 

6. The issues befoie the Enquiry Committee therefore should be — 

(i) how far the basic rates are to be improved taking the present consolidated wage 

rates as basis; 

(ii) in what manner and to what extent periodical increases shall be provided on 

service qualifications. 

(in) how far D.A. as a separate issue shall be conceded. 

7. The memorandum of the Union keeping these points in view submitted that basic 
rates shall correspond to the graded wages rates suggested above in para 1 supra. But in 
fixing the present stall into these grades, a compensation for periodical increases hitherto not 
provided, shall be reflected in each individual case with a guarantee of not less than 25 per 
cent, increase to each individual on the existing consolidated wage rates and increments at 
the rate of one (increment ) for every three years of service. 

8. For the daily rated staff the wage rates shall in no case be less than Rs. 40 a month 
or Rs. 1-8-8 per day. Wherever an increased rate is now obtaining, it shall be treated as an 
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extra value of the job over the ordinarily unskilled job, i.e., as a differential to compensate for 
the additional responsibilities of the jobs. 

9. In this connection the Union would submit to the Enquiry Committee that it has 
become very important as recognised all over, that staff' be categorised into unskilled, semi¬ 
skilled and skilled divisions. In doing so, the wage rates shall have to be fixed in the manner 
submitted in the memorandum. The same principle for differentials shall be followed in 
fixing semi-skilled and skilled staff in the revised graded wage rates as indicated in para No. 8. 

10. From the existing categories, the Union has provisionally listed the main divisions 
of unskilled, semi-skilled and skilled staff (as per list attached). 

11. In case of colliery workers, the Union would base the future improvements on what 
has already been conceded as general improvements by qualified authorities, viz., Service Pay 
Commission, important Industrial Awards and what is conceived as a living wage by them. 
In this connection the Union would draw attention to an important decision made by the 
French Coalfields’ management after the second war, which reads as follows :— 

“ The average hourly wage of unskilled workers in the Paris area in the highest paid 
industry, i.e.. Metal industry is taken as the basis. This wage is decreased by an amount 
according to the zone in which the mine field is located. The wage is then increased by 
12.5 per cent, for unskilled surface workers and 25 per cent, for unskilled underground 
workers. The wage rates of other groups of miners are worked out in relat ion to the wages 
of an unskilled surface or underground woiker as the case may be.” 

12. We therefore submit that underground workers shall be paid extra over the rates 
of surface workers. If the principle that they should be paid so is accepted, what percentage 
is to be reflected towards the improvements is to be decide d. We base our demand for 40 per 
cent, increase over the Railway rates for the risk involved at present due to unmethodical 
and unsafe procedure adopted in these coalfields are much more hazardous than in European 
coalfields. 

13. Since the Conciliatory Board’s awards in May, 1947, for certain important Indian 
Union Coal Mines, the authoritative pronouncement of the Central Pay Commission was 
made on the wage structures based on generally accepted principles. The recommendations 
of this commission should be accepted for workers in nationalised industries such as 
Coalfield. 

14. We have therefore suggested the above-mentioned minima for different categories 
based on the C. P. C.’s recommendations with necessary weightage for coalfields and under¬ 
ground workers. Reiterating these principles we would specify the various grades: 


Unskilled 

Surface (workers). 

Rs. 

.. 40- 2-50 

Semi-skilled 

* • • • 

.. 52- 3-73 

Skilled 

, , . , 

.. 76- 5-151 

Unskilled Supervisory 


.. 52- 3-73 

Semi-skilled do .. 

• « • . 

.. 76- 5-151 

Skilled I 

. . 

.. 340-23-461 

II 


.. 281-12-851 

III 

. .Rs. 117-6-147-7-182-EB-7-203-6-215. 

IV 

. , . . 

.93-6-141-EB- 

Clerical : 

Grade I. 

Rs. 300-17-402 


II. 

Rs. 231-12-351 


„ HI. 

Rs. 117- 6-147-7 182-EB- 

7-203-6-215. 

„ iv. 

Rs. 93 -6-141 


„ v. 

Rs. 76- 5-151 


Unskilled 

Underground (workers). 

.. 50- 2-58 

Semi-Skilled 

• • • • 

.. 66- 3-101 

Skilled 

• . . . 

.. 90- 5-2ju> 

Supervisory : 



Grade I 

. . 

.. 485-25-685 

„ 11 

. . 

.. 323-13-492 

„ III 

. . 

.. 164-10-294 

„ iv 

. , , . 

.. 130- 8-258 
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15. Coal-Cutters and Fillers are now treated for piece rates. Serious complaints 
arise particularly in the following respects: 

t. No provision for a guaranteed wage even when the worker attends to work ; 

ii. Manipulation of piece rates at the discretion of supervisors. 

iii. Atmosphere of corruption of supervisory staff. 

1(5. There has hten during the period 1941-47 only an increase of one aima per tub¬ 
load of work. This is very inadequate even when compared with the slight improvements 
made in respect of other categories. These rates have to be substantially increased keeping 
in view the principles suggested in the above paragraph. In the Indian Coalfields these 
have been increased to Re. 0-12-0 per tub of 30 c.ft. This would mean in O.S. currency 
Re. 0-14-0 as against the present rate of Re. 0-7-0 here. 


17. As already stated in para 14 supra, even these recommendations fall short of the 
minimum prescribed as minimum subsistence requirements at the present times. 

Apart from the manipulation of the contractual system that make the coal cutters 
and fillers unhappy over their earnings, they are not attracted even towards the maxlmums 
now obtaining for a hard day’s job. Their position shall have to be substantially improved 
if their retention in the Mines is to continue and if fresh labour is attracted for these jobs. 
The economic changes that are developing in Hyderabad State are already showing signs 
of “ return back to village spirit ” among the miners. In the ease of these stall', we suggest 
that the wage rates shall besides guaranteeing the subsistence requirements shall be suffi¬ 
ciently attractive. This we specifically suggest should be for a shift work : 


i. A guaranteed basic wage of Rs. 4 per shift; 

ii. An attendance allowance of Re. 1 a day. 

Hi. An annual increment in the skilled grade suggested if the minimum annual 
attendance is satisfied (i.e. 190 days). 

iv. Allowance for lead for Fillers at the following rates shall be fixed : 


0-25' 

25-50' .. .. 

50-100' . 

100-150' . 

150-200' . . . 

and for every 50' beyond 200' an additional 


O.S. Rs. 
nil 


0 

0 

0 

% 

0 


18. The important factor that should influence the main issue regarding wages is that 
the family earning of coal miner has been very greatly reduced, due to the non-employment 
of females. Neither have any subsidiary occupations been made available for them to 
make an earning. The coal miner is depending on a single worker's earning for the subsis¬ 
tence of the full family. This earning therefore shall be substantial to attract him for the 
uncongenial work he is to perform. 

19. An unjustifiable differentiation appears to have been made in respect of clerks. 
Some clerks with experience of service ranging up to 5 years have been allotted a lower grade 
than that allotted to new recruits from qualified Matriculates. This should be rectified. In 
case of future recruitment the qualification Aiay be stipulated. It is generally recognised 
that clerks already in service should not be differentiated but be allotted in the revisions 
the same pay of the posts in which they work irrespective of their qualifications. 

(b) Dearness Allowance.— An abstract from the general memorandum of grievan¬ 
ces submitted on 4-12-1948 by the Union is appended below: 

“ Almost all daily rated staff and those paid weekly are not paid any dearness 
allowance. D.A. in accordance with the fluctuations in e*ost of living shall be paid. 
The recommendation of the Central Services Pay Commission in this respect should 
be adopted, viz., I.G. Rs. 25 per mensem at a cost, of living inelex 260 points. The re¬ 
presentation made by the President of the Union .on 13-11-1948 to give effect to the 
D.A. with retrospective effect from 1-5-1947 should be taken into consideration.” 

2. Specific issues raised in this connection are :— 

i. D. A. at Rs. 35 p.m. be provided to all workers, the lowest paid getting Rs. 35 
p.m. or Rs. 1-2-8 per day. This to be given effect from 1-5-1947. 

12 
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ii. That the D.A. he increased according to the fluctuations in the cost of living 
index. This would mean at the pri sent index figure 380 points Rs. 05 per month or 
Rs. 2-2-8 a day. 

iii. the present rate of D.A. for different categories of Staff are as follows : 


(«) 

Daily rated underground staff . 

Xil 

(A) 

do surface 

Ml 

(c) 

Monthly rated workers : 

. »3j per edit up to Rs, 100 without 
u minimum. 

<*0 

above Rs. 350 : 

.10 per cent. 


It will be seen from the above that the Company has not cared to adequately compen¬ 
sate the workers in the lower categories for the fluctuating cost of living. It is submitted 
that the prineiple*of increased percentage of D.A. for the lower categories, with fixed mini¬ 
mum, shall be stipulated. The recommendations of the Central Pay Commission arc gen¬ 
erally accepted. The awards of the Conciliation Hoards of the Indian Union provinces, for 
Colliery workers are based more or less on the principle of cost of living index. The minimum 
stipulated by these Awards is Rs. 1-2-0 (I.G.) or equivalent, to O.S. currency Rs. 1-5-0 in 
May, 1017. We suggest that this minimum be improved for the reasons stated in Chapter 1 
on “ wages.” In ease of higher categories over the lowe st paid, it should Ik- stiupulated 
that proportionate increased rates be awarded over the minimum of O.S. Rs. 1-5-0. In 
case of monthly paid staff, we suggest that the minimum should he laid down at not less 
than Rs. 35 p.m. for the lowest paid of such staff with necessary differentials provided for 
the higher paid categories. In the Railways and other Central Government services, the 
•Government of India has provided D.A. for such categories at 1~1 per cent, with minima. 

( e) The method of regulating Dearness Allowance in future.- -It is commonly accept cel that 
dearne ss allowance should be regulated in accordance* with the fluctuations of cost of living. 
But when prices drop, the reduction in D.A. shall not be effected when the' total wage rate 
comes to a level equating to a reasonable standard of living. 


CHAPTER 11. 

Bonus.—’Vo recommend the method by which bonus under 3 (b) of Government Press 
Note dated 2-1-194!*, is to be determined and paid: 

The implications of this reference are not clear. No statistical data is available. What¬ 
ever be the method, it shall ensure to the worker the two months basic wages. 

We would strongly suggest that for purposes of production Bonus attendance 1h*1ow 
the number of days stipulated is also recognised for proportionate bonus. 

' The qualifying period for attendance and production Bonus should be 190 and 2(55 days 
-or proportionate equivalent for a quarter. 190 days should apply to all categories of under¬ 
ground workers. Adequate leave concession for purpose of Bonus should be given. 

It is complained that Bonus is not paid to monthly paid staff. In a large concern such 
a differential treatment is undesirable. Particularly coalfields areas should be served with¬ 
out causing disappointment on account of differential treatment. This procedure isadopted 
in Tatas’ and Hyderabad Construction Co., and also in other important industries. 


CHAPTER III. 

“To suggest improvements in the existing grain shop facilities " :- 

The following points are suggested for consideration 

1. The qualification of weekly attendance for grainshop facilities should he abolished. 
All workers on the rolls of the Collieries should be eligible for these facilities andfortwo 
months more after retirement till their accounts are completely settled. 

2. The workers here are mostly rice eaters and come from tracts where rice is produced. 
The cut in rice content is having a very serious effect and should he restored. 

3 . As it is strongly felt by workers that there should not be any disparity between 
Mine manual labour and Civil manual labour in the quota of ration issued, we suggest that 
the surface manual labour be supplied with 12 chataks as is l>eing given to mine manual 
labour. 

4 . Free rice ration for underground manual workers as given in other Indian Collieries 
should be supplied here also. 
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5. We suggest that arrangements be made to provide concession grains at the rate of : 

8 seers coarse rice per rupee or 6 seers fine rice per rupee. 

6. The quantum of relief on account of grain shop concessions is very low in respect 
of the colliery workers in this State, compared with that afforded to other colliery workers 
in India. The concession in prices plus free rice supplied amount to I.G. Re. 0-0-0 per day 
in Indian Collieries. The concession granted here in the supply of grains amounts to only 
Re. 0-2-7 though the Company claims they have been giving Re. 0-4-0. 

7. The Chief difficulty in obtaining labour is that as in the past arrangements are not 
made to provide facilities for foodgrains immediately on arrivals in the,Station. Labour 
and the contractor are unable to sustain themselves, for long to wait for grain facilities. 
Such labour is returning back to villages feeling frustrated and disappointed apart from the • 
main consideration that the overall earnings when compared are in no preferable ones 
than those obtaining in their native places. 

8. Serious comp,aints in regard to quality of foodstuff are made. Not only'the quality 
of jawari is bad, but also of other foodstuffs. The purchasing authorities shall have to exer¬ 
cise closer check over the purchase. It should be satisfactory if workers’ representatives are 
associated in the purchasing agencies. 

!). At the grain siiops delays in supplies should be eliminated and proper shelters should 
be provided for waiting purchasers. As in the railway, workers’ representatives should be 
relieved and authorit.es to supervise arrangements at the shops ajul bring to notice any 
irregularities to the notice of the authorities. 

10. A fundamental defect is noticed in regard to the Agency appointed for distribution 
of Rations. The Co-operative Society does now function as the Distributing Agency. The 
Company takes no further responsibility in the matter of distribution beyond an allocation of 
O.S. Rs. 7,200 per month. This, on the face of it, is very inadequate. In the Railways the 
entire costs of purchase and Distribution and on such establishments are borne by the Railway, 
while the selection of t he Co-operative Society for such purposes is welcome, it is necessary 
that provision should be made for full subsidy to meet the cost of establishments in par with 
those in the Company’s establishments and for transport contingencies. 

11. Provisions like Sugar, Dhall, Sweet" Oil, Tamarind, Chillies etc., should also be 
distributed through the; Co-operative Society at subsidised rates (i.e., 25 percent, less than 
market rates). 

CHAPTER IV. 

To examine the possibility of abolishing the contract system of recruiting labour and to 
suggest reforms in the existing system if its abolishing is not practicable. 

An extract from the general memorandum dated 4-12-1948 is appended below :— 

“Contract system should be abolished. In this connection the workers feel that 
they are being exploited by middlemen, which has resulted in their being cheated of their 
earnings. There is wide-spread dissatisfaction over the present administration in the 
Collieries. In the course of the last three years of the Trade Union Organisation, the 
management has shown inimical attitude to Trade Union work and has encouraged the 
•contractors to re-establishe themselves in their old status. ” 

Contract system stands condemned for the very many defects it involves for it is common 
knowledge that not only the workers are deprived of their earnings but the contractors with 
the help of Munshis show falsified accounts of output and bill from the Company for work w'hich 
has not been performed For instance Munshis include additional tub loads which have 
not been extracted and 'bus help the contractors to bill for more money from the Company. 
The strongest efforts made by this Union to remove it succeeded. The management however 
reverted to it again for no justifiable reasons but for the following:— 

1. The management took a hostile attitude towards the Union. 

2. Managerial supervision was reduced deliberately. Pit Managers discontinued 
their daily visits to the work-spots. 

3. The Company’s underlookers did not care to provide facilities, for they were won 
over by the bribes which contractors used to offer. 

4. There was usually a tendency on the part of the Company officials to make the 
reform unsuccessful and bring back the contract system. 

At the present moment there is a feeling of insecurity among the contractors themselves. 
They are now unable to face the propaganda against their methods by organised labour. 
They are unable to command the unflinching dependence and faith which the labour used 
to place in them. The Company officials do not show the same respect towards contractors as 
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hitherto. They are unable to command amenities for their workers as hitherto : nor are they 
able or willing to meet their payments. The big contractors who have enriched themselves. 
in the past, are not in a mood to exert much and are content with a nominal profit that they 
may get on their old good-will. The petty contractors, a product from the ranks have no 
initiative left in them, for the work in which they are intended to serve the management. 
They are manipulating the internal management by unregulated methods and corruptive 
influence. The petty contractor serves at best as a knowledge jobber. It is neither possible 
nor necessary to rehabilitate him as an independent commissioned recruiting agency. 

If after the improvements suggested in the chapter relating to wages are brought into 
effect it would be found necessary to intensify recruitment, departmental Organisations 
may be set up with the representatives of the Union closely associated for this purpose. 
The amount of commission, now allotted to contractors, may be utilised as-an organisational 
fund to meet the requirements of miners and such contingencies that would be found 
necessary. 

CHAPTER V. 

To examine the terms and conditions of employment of local and imported labour, and 
to recommend measures to abolish or modify the differential treatment now in force. 

The glaring instances of differential treatment now shown between imported and local 
labour are given below :— 



Imported Labour 


Rates'of Wages 

G. I.. F. 

B. L. F. 

Local Labour 

Coal cutters.— 
a. Hand 

1- 0- 3 

0-15- 0 

0-10- 0 

Split 

0 13- 8 

0-12- 7 

0- 8- « 

Hatch 

0-10- 3 

0- 9- 5 

0- 6- 0 

b. Hand 

1- 4- 5 

1- 2- 9 

0-11- 0 

Split 

, 1- 0- 0 

0-14- 0 

0- 9- 6 

Ratch 

0-18- 2 

0-12- 1 

0- 7- 0 

c. 

1-11- 0 

1- 7-11 

0-14- 0 

Fillers.- 




a. 1st tub. 

0-13- 2 

0-12- 1 

0- 7- 0 

2nd tub. 

0-13- 2 

0-12- 1 

0- 8- 0 

3rd tub 

10 0 

0-14- 9 

0-10- 0 

b. 1st tub. 

1 - 3- 0 

1- 1- 5 

0- 8- 0 

2nd tub. 

1- 3- 0 

1- 1- 5 

0- 9- 0 

3rd tub. 

1- 5-11 

1- 4-2 

0-11- 0 

c. 1st tub. 

1-11- 0 

1- 9- 6 

0-11- 0 

2nd tub. 

do 

do 

0 12- 0 

3rd tub. 

do 

do 

0-14- 0 


Imported Labour Local Labour 


Rations .—Free rations are given to daily 
paid workers. This cost has come to about 
one and half lakhs for the year 1948. 

Travelling Allowance .—-These expenses 
which come to about I.G. Rs. 100 per head 
is borne by the Company. 

Clothing .—Uniform and blankets are 
given free .. .. * 

Quarters.-—As soon as the Imported 
labour arrive they have this facility immedi¬ 
ately. 

Leave .—One month’s leave after 11 
months service 


Although more than 60 to 70 per cent, 
of the colliery labour are daily paid workers 
this privilege is not at all shown to them. 


Nil. 

Nil. 

In the case of arrivals of local labour 
it takes some couple of weeks or months 
before one is accommodated even in a hut. 

Nil. 
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These differences should be completely eliminated by offering the same privileges to 
local labour as to imported labour in the above respects. If the rates of wages as suggested 
in this memorandum are adopted labour would be attracted both from outside as well as 
inside the State. Special facilities for training in safety methods would be an additional 
facility and should be introduced in respect of local labour also. 

THE SINGARENI COLLIERIES WORKERS’ UNION. 

All Pits. 

( Underground). 


Sen 

al 

No. 

Categories 

| 

Present 

Pay 

C.P.C. 

1 Proposed 
Pay 


Supervisory Staff— 




1 

Overman 




•_» 

Head Underlooker 




3 

Mining do 




4 

Junior Head do .. .. .. .. 




5 

Ag. do 



6 

Shift do 



7 

Do do 




8 

Centre Mukaddam .. 




9 

Mining Elec. Foreman.. 




10 

Senior Machinery Inspector (Elec. & Mech.) 




11 

Junior do do do 




12 

Jack Hammer Inspectors .. 




13 

Arowall Coal-cutt ing Machinery Inspector 





Skilled ( Underground) 




1 

Deputies .. .. ..! 




2 

Hauler Drivers 




3 

Fitters 




4 

Asst. Electrician 




5 

Signal Repairers 




6 

Rope Splicers. (Maistry) 




7 

Shift do 




8 

Carpenter 




9 

Mason 




10 

Munshis 




11 ! 

Asst. Munshis 




12 

Set Riders 




13 

Handleinan 




14 

Head Pump Driver 




15 

Head Clamp Fitter .... 




10 

Shot Firers .. .. .! 




17 

M. & R. Fitters .. 




18 

Machineman 




I 

Semi-Skilled ( Underground ) 




1 

Trammer .. .. .. .. 




V 

Pump Driver 




'3 

Roller Mukhaddam 




4 

Daily Cooly Mukhaddam 




5 

Water Messers 




6 

Coya Gang Mukhaddam 




7 

Clipper 




8 

Asst. Carpenter .. .. .. • 




9 

Clamp Fitter 




10 

Timbering Coolies 




11 

Blowing coolies 




12 

Bogie Man 




13 

Plate Layers Mukhaddam ... 




14 

Coal-Cutters 




15 

Boss Bovs 




16 

Centre Boys 





IS 










THE SINGARENI COLLIERIES WORKERS’ UNION.— (Contd.). 


Seri¬ 

al 

No. 

Categories 

Present 

Pay 

C.P.C. 

Proposed 

Pay 


Unskilled (Underground). 




1 

Coal-cutters .. .. ' 




2 

Fillers i. 




3 

Special Coolies 




4 

Daily Coolies .. .. 

4 



5 

Roller Coolies .. 




6 

Plate Laying Coolies .. 




7 

,Door Coolies 




8 

Main Incline Choukidhr 




9 

Mason Coolies 




10 

Signal Elec. Coolies .. . ‘. 





All Pits Surface. 





Supervisory Staff— 




1 

Haulage Line Inspector 




2 

Jr. Inspector 





Skilled (Surface). 




1 

Hauler Drivers 




2 

Blacksmiths 




3 

Rope Splicers 




4 

Carpenters.. 




5 

Signal Repairers 




« 

Plate Laying Mukhaddam 




7 

Pit Tub Repairers 




8 

Compressor Drivers 




9 

Fan Drivers .. ' 




10 

Tinkers 




11 

Painters .. .. 1. 





Semi-Skilled (Surface) 




1 

Blacksmith strikers 




2 

Bogie Drivers 




3 

Bank Mukhaddam 




4 

Pump Drivers 




5 

Roller Mukhaddam 




0 

Clippers 




7 

Rope Splicers strikers 




8 

Hut M. & R. Mukhaddam 




9 

Telephone Attenders .. 





Unskilled (Surface )— 




1 

Officer Boys 




2 

Oil Issuers 




3 

Choukidars 




4 

Plate Laying Coolies .. 




5 

Roller Boys 




€ 

Turn Over Coolies .. .. .. .. 




7 

Sweepers . . 




8 

Hut M, & R. Coolies , . 




9 

Garden Coolies 





Workshop. 





Supervisory Staff 




1 

Chief Mech. Foreman .. 




2 

Chief Elec. Foreman .. 




3 

Asst. Mcch. Foreman .. ' 




4 

General Work Machinery Chargeman 
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THE SINGARENI COLLIERIES WORKERS’ UNION.— (Conid .). 


Seri¬ 

al 

No. 


Categories 


5 

6 

7 

8 
9 

10 

11 

12 

18 

14 

15 


Carpentry Chargeman 
Blacksmith Chargeman 
Moulding Chargeman 
Boiler Maker Chargeman 
Shift Foreman 
Winding Chargeman *. 
Elec. General Chargeman 
Mech. Master Fitters .. 
Turning Master 
Winding Master 
Tub Repairing Maistry 



1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

18 

14 

15 
10 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 
29 


Skilled Staff 


Fitter. 

1st grade 

Do 

2nd 

.do 

Do 

3rd 

do 

Turners. 

1st 

do 

Do 

2nd 

do 

Do 

3rd 

do 


Blacksmith 1st Grade 


Do 

2nd 

do 

Do . 

3rd 

do 

Carpenters 

1st 

do 

Do 

2nd 

do 

Do 

3rd 

do 

Moulders 

1st 

do 

Do 

2nd 

do 

Do 

3rd 

do 


| Boiler, Makers, 3rd do 


Welders 

1st 

do 

Do 

2nd 

do 

Do 

3rd 

do 

Electricians 

1st 

do 

Do 

2nd 

do 

Do 

3rd 

do 

Painters 
Tinkers 
| Mochis 

1 Drillers 




Punching Machine Drivers 

Fan Drivers 

Tool Room Attenders 



Present 

Pay 


C.P.C. 


Proposed 

Pay 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 
17 


Semi-Skilled 

Assistant Fitters 
Do Turners 
Do Moulders 

Do Carpenters ;. 

Do Electricians 
Do Pump Drivers 
Do Drillers 
Do Fan Oil Boys 

Do File Cooly Mukhaddam 

Strikers ... 

Machine Shop Drivers.. 
Assistant Motor Mechanic 
Apprentices 1st year .. 

Do 2nd ,, 

Do 3rd ,, 

Do 4th ,, 

Do 5th „ 
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THE SINGARENI COLLIERIES WORKERS’ UNION.— {Canid.). 


Categories 

Present 

C.P.C. J 

Proposed 

1 

Pay 


Pay 

Unskilled 

1 

I’ I 



1 File Coolies 

2 Officer Chokras 

3 Female Coolies 

4 Sweepers .. 

5 Chowkidars 

6 Chaprasis .. 

Machine Mining Section for Underground, Supervisory 
Staff' 

1 Mining Elec. Foreman 

2 Mining Mech. Foreman .. 

8 Arowal Coal-Cutter Machine Inspector 

Skilled, Mining Department. 

1 Fitters 1st grade. , 

2 Do 2nd „ .. 

3 j Do 3rd ,, 

4 I Electricians 1st ,, 

5 I Do 2nd ... 

6 Do 3rd „ 

7 Carpenters 1st „ 

8 Do 2nd ,, 

9 Do 3rd ,, 

10 Blacksmith 1st ,, 

11 Do 2nd ,, 

12 Do 3rd „ 

| Semi-Skilled 

18 J Assistant Fitters 

14 Do Electricians 

15 Do Carpenters .. 

16 Strikers 

17 Mukhaddam .. .. .. ' 

Unskilled 

18 File Coolies 

19 Officer Chokras 


Surface Workers, Power House. 
Supervisory Staff .— 


Power Station Supervisory 
! Running Foreman 
Elec. Foreman 
Mech. Foreman 
Shift Foreman 


Skilled. 


Boiler Attendant 
Turban Driver 
Winding Driver 
Compressor Driver 
S. B. Atteiiders 

Semi-Skilled. 

Turban Oil Boys 
Compressed Oil Boys 
: Winding do 
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THE SINGARENI COLLIERIES WORKERS’ UNION. -(Contd.). 


Seri¬ 

al 

No. 

Categories 

Present 

Pay 

C.P.C. 

Proposed 

Pay 

4 

Boiler Fireman 




5 

Do Feed Pump Drivers .. 




6 

Do Tank Drivers .. 




7 

Elevator Drivers .. .. .. ' 





Unskilled. 




1 

Ash Coolies 




2 

Coal Coolies 




8 

Female Coolies 





Supervising Staff 




1 

Head Foreman 


- 


2 

Assistant Foreman .. .. .. 




8 

Belt Inspectors 





Skilled (All Mukhaddams, Wagons, Way Bridge and Bank) 




1 

Belt Mukhaddam 




2 

Assistant do 




3 

Fitters 1st grade 




4 

Do 2nd .. 




5 

Jr. Fitters 




6 

Electricians 




7 

Assistant Electricians 




8 

Carpenters 




9 

Number takers .. .. .. 




10 

Loading Inspectors 




11 

Drivers 





Semi-Skilled 




1 

Porters .. .. 




2 

Oil Boys .. .. 




3 

Mukhaddam 3rd Grade 





Unskilled 




1 

Male Coolies 




2 

Female Coolies 





Building Department 



- 

1 

Supervisors .. 




2 

Overseers (Section Officers) 




8 

Sub-Overseers 




4 

Maistries 




5 

Accountant .. .. ... 




6 

Clerks 




7 

Carpenters 




8 

Masons 




1 

Chowkidars 




2 

Coolies 




3 

Female Coolies 





14 

















APPENDIX IV.—(B). 


L. No. 54. 

THE TANDUR COLLIERIES WORKERS’ UNION, BELLAMPALM. 

The SEC RETAR Y- 

Coal Mines Labour Enquiry Committee, 

Hyderabad Deccan. 

Dear Sir, 

Ref .—Your letter No. 6 dated 18-2-49. 

In response to your letter quoted above I am enclosing herewith a detailed Memorandum 
(regret not in quintuplicate) as requested in view of meagre facilities at our disposal to make 
five typewritten copies) on the terms of Reference of the Enquiry Committee. 

This Memorandum deals with the issues raised in the terms of reference. I must bring ‘ 
to your notice an omission made, by the Government in respect to the terms of reference 
actually- entrusted to the Committee from what they originally promised in fheir announce¬ 
ment dated 2-1-49. This is in respect of Rehabilitation of displaced workers, which is a very' 
important issue covering certain fundamentals. It. may be possible for you to refer to the 
•Government and take their orders to include this point also in your enquiries. 

The following other points raised, in the Memorandum submitted by the Union on 
11-12-48 have also not been covered in the terms of reference to your Committee. 

We have not dealt with.these issues,in the enclosed Memorandum. But if the Committee 
is prepared to go into these matters the Union would tender remarks. 

(?) There is again an important issue like the leave and holidays with pay that had 
at no time been satisfactorily dealt with by the Company and the statement of the Government, 
that they had been provided for in the Standing Orders, does not compensate the workers 
in any manner. The question of sick leave with pay for the large majority, who depend for 
means of living on weekly payments and daily earnings is also an important issue. 

( ii ) No proper facilities like Ambulance car have been provided for conveyance of 

sick patients to Hospital. 

(in) Questions such as Municipal amenities: sanitation, drainage, water supply, 

lighting, schools, etc., have formed special subjects in former enquiries held in the State, 

but have remained unsolved still. 

One of the best and strongest Trade Union efforts of colliery workers in India worked 
at Kothagudium and Bellampalli, till very' recently'. There is a consciousness of rights amo¬ 
ngst the workers here, unknown to many colliery workers elsewhere in India, Representa¬ 
tives of the workers right down from the coal-cutters participated and co-operated in the 
Managerial day-to-day directions and control of work in various welfare activities. Side by 
side with this constructive Trade Union consciousness, political consciousness developed to 
a degree unknown in any part of India, The undesirable political methodism of the former 
Government and the anxiety of the Management presided over by the notorious leadership of 
the H.C.C. (Hyderabad Construction Co.) suppressed Trade Union effort by attempting to 
kill the political consciousness through all unfair practices... The Management has become 
a synony m in the workers’ minds with inimical political leadership of the past Government. 

In the meantime the Razakars came into power in this State, when even personal safety 
was in danger and consequently there was absolutely no scope for proper Trade Union activity 
and the workers were simply at the mercy of the Management. Thanks to the Indian Union, 
by the timely Police Action, peace and order was restored. But this has also created an 
impression in the minds of the oppressed people at large-workers in organised industries-that 
a new era of prosperity and plenty would immediately follow. In the course of time when they • 
found that it was not to be and everything Mas to be achieved by their own’strength, there 
■were spontaneous manifestations of disappointment in the form of stoppage of work especially 
in collieries area. 

Thanks to the responsiveness of the Military Government it did not come with the iron 
arm of repression as in old days, but showed its sympathy towards labour and its readiness for 
constitutional redressal of the grievances. And the submission of this Memorandum is in 
pursuance of such a course in the full confidence that the present Government would not 
•delay any further to give a fair deal to the colliery workers. While the workers on their part 
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are quite alive to the national importance of the coal industry and to lend their support to the 
present Government, they equally expect that the Government on its part would also take 
into consideration their pitiable plight, after so much suffering in the recent past, and redress 
their grievances. 

Ever since the Police Action no one act has been taken up by the Management to remove 
the feeling of disappointment and frustration. On the other hand any move of the workers 
and even minor and reasonable demands on their behalf are being actively opposed. At least 
such a feeling is created by the inactivity to move specific issues raised through workers’ 
-demands. A few instances are cited below 

1. Rehabilitation of displaced workers : Nearly 6 months after the Gpvernment have 
accepted and introduced the principle of rehabilitating all employees displaced during 
the political disturbances through voluntary resignation, abstention, retirement, discharge 
on police investigation, etc., on their former jobs are being considered for payments for 
the period of such involuntary unemployment. But the Management here did not as 
yet satisfactorily dealt with the primary re-employment..and there are a number of 
workers whose appeals for re-employment are still hanging fire. 

2. Some workers have been denied former wages and continuity of service. 

8, Leave to daily rated staff is not being given effect to. 

4. Provisions should be made that all daily rated workers be transferred to 
Monthly Pay Rolls, after a reasonable stipulated period of service. 

5. The'Overtime rates sanctioned by the Government on 2-1-49 have not yet been 
given effect to. 

A spirit of conciliat ion on behalf of the Management is still not forthcoming. 

The Committee should also note that there is a suppressed feeling of disgust and mistrust 
in the bona fides of the present Management. 

Further the refusal of the Management to submit these Collieries to the Enquiries con¬ 
ducted by various Committees on an All-India level in the past and to disclose the conditions 
obtaining here so far should have prompted the Government to arrange a comprehensive 
enquiry covering all aspects of these Collieries, hitherto unexamined on that level. There has 
never been any methodical work of recruitment of employment or regulation. Men are 
appointed, discharged, promoted, demoted, transferred, compensated at will, leaving full 
scope for favouritism and its attendant corruption. 

Without meaning therefore any disrespect to the personnel of the present Enquiry 
Committee, the Union strongly feels that the Committee has not been wide enough or 
representative enough to competently do justice with the various problems confronting the 
Colliery workers. Problems covered by the terms of Enquiry are shrouded in other serious 
problems and cannot be separated from enquiry. 

The Union, however, is submitting this Memorandum in the hope that the.Committee 
may be enabled to have its representative opinion and give their assistance it could to improve 
at least provisionally the very many defective and low standards obtaining in the Collieries. 


Bellampalli, 


(Sd.) 


'7 th March 1949. 


President. 



THE TANDUR COLLIERIES WORKERS’ UNION, BELLAMPALLI. 

Memorandum 

CHAPTER I. 

Terms of reference. — - 1 . To examine the adequacy or otherwise of the present wages 
and to recommend: 

(a) Rates of basic wages ; 

(b) Dearness Allowance ; 

and (c) the Method of regulating Dearness Allowance in future. 

(1) (a) Rates of basic wages. —An extract of para 3 of the Memorandum submitted 
by the Union on 11-12-1948 is appended below : 

“ The wages paid in these Collieries are very low in spite of certain improvements 
made up to 1947, as a result of the representations of the workers and the Union. Al¬ 
most all daily rated staff and those paid weekly are not paid any dearness allowance- 
The wage rates bear no comparison to any improvements made in organised Indus¬ 
tries. The difference in rates between surface labour and underground labour is very 
meagre. The following rates of pay should be paid : 

Unskilled labour: —Rs. 40-2-50 or appropriate daily rate. 

Semi-skilled labour :— Rs. 52-3-73 or appropriate daily rate. 

Skilled : — Rs. 76-5-151 or appropriate daily rate. 

Underground labour shall be guaranteed at least an additional minimum of 40 per cent, 
over the above rates. When fixing the existing staff into the revised grades, at least a 25 per 
cent, increase shall be guaranteed. 

(2) It will be noticed that the Memorandum is based on issues that created serioua. 
disappointment among the workers oii account of: 

(а) inadequate or no provision for graded annual increase ; 

(б) absence of any consideration as to adjusting wages to living conditions in 

an equitable manner ; 

and ( c ) refusal of the Company to deal with the question of wages with the Union 
or in consultation with the representative opinion of the workers. 

(3) It is only since the second war that the Company tried to give some attention to 
this problem. The demand for dearness allowance to equate rising prices with the wage 
levels all over India, reflected but a very niggardly manner in the improvements made in 
respect of Colliery workers. 

But the Singareni Collieries Co., did not even adopt these standards. Even today they 
have kept such lowest rates as Rs. 0-9-6, Rs. 0-11-0 a day. 

(4) Even with the best efforts they could claim for certain categories, the movement 
of wage increases started with a meagre Rs. 0-6-0 in 1941. The pre-war basic wages of 
Rs. 0-7-0 for generality of workers did not improve as such even in 1947, when all over India, 
movement for increases were markedly substantial, both in basic rates and dearness allow¬ 
ance. Generally when in 1947 all over India, with the minimum improvements made, a 
worker earned a wage of Rs f 1-4-0 and a D.A. of Re, 1 a day, this Company haphazardly 
merged this spasmodic and unmethodical increase covering a period of 6 years from 1941 
as consolidated wages, though they actually were less than what should have been termed 
as basic wages. It is of importance to note that the four increases given by this Company 
to certain categories from 1941 to 1947 should not be taken as improvements in wages but 
as incremental provisions in a graded wage rate, which is common in important industries- 

(5) The following movements of wage increases claimed to have been effected in the 
State Collieries in respect 'of certain categories may be noted: 

(i) an increase of half anna per day in 1941. 
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(ii) an increase of one anna in 1948. 

(Hi) an increase of Rs. 0-8-0 to Rs. 0-4-0 in 1944. 

( iv ) an increase of Rs. 0-2-0 in 1947. 

The basic wage of Rs. 0-7-0 and Rs. 0-8-0 for the lowest paid worker had not improved 
as such in 1947. By that year, all over India and in other industries, dearness allowance 
rates at more than Rs. 1-5-6 have been granted. This Company has not provided for D.A. 
as such, though in other places, basic rates and D.A. have been separately considered each 
on their merits and brought into force from 1-1-1947. 

(6) The issues before the Enquiry Committee therefore should be : 

(i) how far the basic rates are to be improved taking the present consolidated 
wage rates as basic; 

( ii) in what manner and to what extent periodical increases shall be provided on 
service qualifications. 

& (Hi) how far D.A. as a separate issue shall be conceded. 

« 

(7) The Memorandum of the Union keeping these points in view submitted that basic 
rates shall correspond to the graded wages suggested above in para 1 supra. But in fixing 
the present staff into these grades, a compensation for periodical increases hitherto not pro¬ 
vided, shall be reflected in each individual case with a guarantee of not less than 25 per cent, 
increase to each individual on the existing consolidated wage rates and increments at the 
rate of one (increment) for every year of service. 

(8) For the daily rated staff the consolidated wage rates shall in no case be less than 
Rsi 40 a month or Rs. 1-8-8 per day. Wherever an increased rate is now obtaining, it shall 
be treated as an extra value of the job over the ordinarily unskilled job, i.e., as a differential 
to compensate for the various responsibilities of the jobs. 

i 

(9) In this connection the Union would submit to the Enquiry Committee that it has 
become very important, as recognised all over, that staff be categorised into unskilled r 
semi-skilled and skilled divisions. In doing so, the wage rates shall have to be fixed in the 
manner submitted in the Memorandum. The same principle for differentials shall be followed 
in fixing semi-skilled and skilled staff in the revised graded wage rates as indicated in para 
No. 8. 

(10) From the existing categories, the Union has provisionally listed the main divisions 
of unskilled, semi-skilled and skilled staff (as per list attached). 

(11) In case of colliery workers, the Union would base the future improvements on 
what has already been conceded as general improvements by qualified authorities, viz.. 
Service Pay Commission, important Industrial Awards and what is conceived as a living 
wage by them. In this connection the Union would draw attention to an important deci¬ 
sion made by the French Coalfieds Management after the second war, wihich reads as 
follows:— 

“ The average hourly wage of unskilled workers in the Paris area in the highest 
paid industry, i.e., Metal industry is taken as the basis. This wage is decreased by an 
amount according to the zone in which the mine field is located. The wage is then in¬ 
creased by 12.5 per cent, for unskilled surface workers and 25 per cent, for unskilled 
underground workers. The wage rates of other groups of miners are worked out in 
relation to the wages of an unskilled surface or underground worker as the case may 
be.” 

(12) We therefore submit that underground workers shall be paid 40 per cent, over 
the rates of surface workers. If the principle that they should be paid so is accepted, what 
percentage is to be reflected towards the improvements is to be decided. We have our demand 
for 40 per cent, increase on the fact that the risk involved at present due to unmethodical 
and unsafe procedure adopted in these coalfields are much more hazardous than in Euro¬ 
pean coalfields. 

(18) Since the Conciliatory Board’s awards in May 1947 for certain important Indian 
Union Coal Mines, the authoritative pronouncement of the Central Pay Commission was 
made on the wage structures based on generally accepted principles. The recommendations 
of this commission should be accepted for workers in nationalised industries such as Coal¬ 
fields. 

(14) We have therefore suggested the above-mentioned minima for different categories 
based on the C. P. C.’s recommendations with necessary weightage for coalfields and under¬ 
ground workers. Reiterating these principles we would specify the various grades : 

15 
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1. SuRTACE : 



Clerical : 

Workers. 

Rs. 


Rs. 

Unskilled . . 

.. 40-2-50 

Grade I 

300-17-402 

Semi-skilled 

.. 52-3-78 

II 

231-12-851 

Skilled 

.. 76-5-151 

., m 

117-6-1*7-7- 182-EB-7- 

208-6-215 



„ iv 

93-6-141 



„ v 

76-5-151 

Unskilled Supervisory 

: 52- 8-78 



Semi-skilled 

76- 5-151 



Skilled 

I 346-28-461 
II 231-12-851 




III 117-6-147-7-182-EB-7-208-6-215 


TV 98- 6-141-EB-186 


II. Underground. 

• 


Supervisory. 

Workers. 

Rs. 


Rs. 

Unskilled ., 

.. 50-2-58 

Grade 

I 485-25-685 

Semi-skilled 

.. 66-8-101 

» » 

11 328-18-492 

Skilled 

.. 90-5-210 

*> 

III 180- 8-258 

(15) Coal-cutters dk 

Fillers —are now 

treated for 

piece-rates. Serious complaints 

-arise particularly in the 

following respects 


(t) No provision 

for a guaranteed wage even when the worker attends to work; 

(ii) Manipulation of piec^-rates at the discretion of Supervisors. ■ 

(m) Atmosphere 

of corruption of 

Supervisory 

staff. 


(16) There has been during the period 1941-47 only an increase of one anna per tub¬ 
load of work. This is very inadequate even when compared with the slight improvement 
made in respect of other categories. These rates have to be substantially increased keeping 
in view the principles suggested in the above paragraph. In the Indian coalfields these 
have bt'en increased to Rs. 0-12-0 per tub of 86 c.ft. This would mean in O.S. currency 
Rs. 0-14-0 as against the present rate of Rs. 0-7-0. As we have suggested, a guaranteed 
minimum for each attendance shall be laid down. 

(17) As already stated in para 13 supra, even these recommendations fall short of 
the minimum prescribed as minimum subsistence requirement at the present time. 

Apart from the manipulation of the contractual system that make the coal-cutters and 
fillers unhappy over their earnings, they are not attracted even towards the maximum 
now obtaining for a hard day’s job. Their position shall have to be substantially improved 
if their retention in the Mines is to continue and if fresh labour is tobeattracted for these jobs. 
The economic change that are developing in Hyderabad State are already showing signs of 
“ return back to village spirit ” among the miners. In the case of these staff, we suggest 
that the wage rates shall besides guaranteeing the subsistence requirements shall be suffici¬ 
ently attractive. This we specifically suggest should be for a shift work. 

i. A guaranteed basic wage of Rs. 4 per shift; 
ii. An attendance allowance of Re. 1 a day ; 

Hi. An annual increment in- the skilled grade suggested if the minimum annual 
attendance is satisfied (i.e. 190 days). 

tv. Allowance for lead for Fillers at the following rates shall be fixed; 


O. S. Rs. 

0- 25' .. .. Nil. 

25'- 50' . . ..010 

50'-100' . . ..010 

100'- 150' .. ..030 

150'-200' .. ..060 

and for every 50' beyond 200' an additional .. 0 3 0 


(18) The important factor that should influence the main issue regarding wages is 
that the family earning of coal miners has been very greatly reduced, due to the monopoly 
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of females. Neither have any subsidiary occupations been made available for them to make 
an earning. The coal miner is depending on a single worker’s earning for the subsistence 
of the full family. This earning therefore shell be substantial to attract him for the uncon¬ 
genial work he is to perform. 

(19) An unjustifiable differentiation appears to have been made in respect of clerks. 
Some clerks with experience of service ranging up to 5 years have been allotted a lower grade 
than that allotted to new recruits from qualified Matriculates. This should be rectified. 
In case of future recruitment the qualification may be stipulated. It is generally recognised 
that clerks already in service should not be differentiated but be allotted in the revision 
the same pay of the posts in which they work irrespective of their qualifications. 


CHAPTER II. 

Dearness Allowance. - An abstract from the general memorandum of grievances sub¬ 
mitted on 4-12-1948 by the Union is appended below: 

“ Almost all daily rated staff and those paid weekly are not paid any dearness 
allowance. D.A. in accordance with the fluctuations in cost of living shall be paid. 
The recommendations of the Central Service Pay Commission in this respect should be 
adopted, inz., I. G. Rs. 25 per mensem at a cost of living index 260 points. The repre : 
sentation made by the President of the Union *on 18*11-1948 to give effect to the D.A. 
with retrospective effect from 1-5-1947 should be taken into consideration." 

(2) Specific issues raised in this connection are 

(i) D.A. at Rs. 35p.m. be provided to all workers, the lowest paid getting Rs. 35 p.m. 
or Rs. 1-2-8 per day ; This to be given effect from 1-5-47. 

(ii) that the D.A. be increased according to the fluctuations in the cost of living index. 
This would mean af the present index figure 880 points—Rs. 88 per month or Rs. 2-2-8. 
a day. 

(in) the present rate of D.A. for different categories of staff are as follows 

(a) Daily rated underground staff. .. • Nil. 

(b) Daily rated surface staff. .. Nil. 

(c) Monthly rated workers .. 88-j% up to Rs. 100 without a 

minimum. Between Rs. 100-350 • 
—Rs. 85. 

( d ) Above Rs. 350 .. .. 10 per cent. 

It will be seen from I he above that the Company has not cared to adequately compensate 
the Workers in the lower categories for the fluctuating cost of living. It is submitted that the 
principle of increased percentage of D.A. for the lower categories with fixed minimums, shall 
be stipulated. The recommendations of the Central Pay Commission are generally accepted. 
The awards of the Conciliation Boards of the Indian Union provinces, for Colliery workers 
are based more or less on the principle of cost of living index. The minimum stipulated 
by these awards is Rs. 1-2-0 I.G. or equivalent to O.S. currency Rs. 1-5-0 in May 1947. We 
suggest that this minimu m be improved for the reasons stated in Chapter I on “ wages. ” In 
case of higher categories over lowest paid, it should be stipulated that proportionate increased 
rates be awarded over t ne minimum of O.S. Rs. 1-5-0. In case of monthly paid staff, we 
suggest that the minimum should be laid down at not less than Rs. 35 p.m. for the lowest 
paid of such staff, with necessary differentials provided for the higher paid categories. In 
the Railways and other Central Government services, the Government of India had provided 
D.A. for such categories at 17l per cent, with minima. 

The method of regulating dearness allowance in future : 

It is commonly accepted that dearness allowance should be regulated in accordance with 
the fluctuations of cost of living. But when prices drop, the reduction in D.A. shall not be 
effected when the total wage rate comes to a level equating to a reasonable standing of 
living. 


CHAPTER III. 

Bonus.— II. “ To recommend the method by which bonus under 8 ( b ) of Government 
Press Note dated 2-1-49 is to be determined and paid.” 

The implications of this reference are not clear. No statistical data is available. 
Whatever be the method, it shall ensure to the worker the two months basic wages. 

We would strongly suggest that purposes of Production Bonus would be better satisfied 
if attendance below the number of days stipulated is also recognised for proportionate bonus. 
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The qualifying period for attendance and Production Bonus should be 190 and 265 days 
or proportionate equivalent for a quarter. 190 days should apply to all categories of under¬ 
ground workers. Adequate leave concession for purpose of Bonus should be given. 

It is complained that Bonus is not paid to monthly paid staff. In a large concern such 
a differential treatment is undesirable. Particularly coalfields areas should be served without 
causing disappointment on account of differential treatment. This procedure is adopted in 
Tatas’ and Hyderabad Construction Co., and also in other important industries. 

CHAPTER IV. 

(8) “ To suggest improvements in the existing grain shop facilities.” 

The points raised in the Memorandum are :— 

(i) The qualification of weekly attendance for grain shop facilities shoud be abolished. 
All workers on the rolls of the,Collieries should be eligible for these facilities and for two 
months more after retirement till their accounts are completely settled. 

(ii) The workers here are mostly rice eaters and come from tracts where rice is 
produced. The cut in rice contents is having a very serious effect and should be restored. 

(in) As it is strongly felt by workers that there should not be any disparity between 
mines manual labour and civil manual labour in the quota of ration issued, we suggest 
that the surface manual labour be supplied with 12 ch. as is being given to mines 
manual labour. 

(iv) Free rice ration for underground manual workers as given in other Indian 
Collieries should be supplied here also. 

(v) We suggest that arrangements be made to provide concession grains at the 
rate of 8 seers coarse rice per Rupee or 6 seers fine rice per Rupee concessions. 

, (2) The quantum of relief on account of grain shop is very low in respect of the Colliery 
workers in this State, compared with that afforded to other colliery workers in India. The 
concessioh in prices plus free rice supplied amount to I.G. Rs. 0-6-0 per day in Indian collieries. 
The concession granted here in the supply of grains amounts to only Rs. 0-2-0 though the 
company claims they have been giving Rs. 0-4-0. 

(8) The chief difficulty in obtaining labour is that as in the past managements are not 
made to provide facilities for foodgrains immediately on arrivals in the station. Labour and 
the contractor, are unable to substain themselves, for long to wait for grain'facilities. Such 
labour is returing back to villages feeling frustrated and disappointed apart from the main 
consideration that the overall earnings when compared were in no preferable manner than 
what they could obtain in their native places. 

(4) Serious complaints in regard to quality of foodstuff are made. Not only the quality 
of jawari is bad, but also in the case of all other foodstuffs. The purchasing authorities shall 
have to examine, rather check over, the purchase. It should be satisfactory if workers’ 
representatives are associated in the purchasing agencies. 

(5) At the grain shops delays in supplies should be eliminated and proper shelters 
should be provided for waiting purchasers. As in the railway, workers’ representatives 
should be authorised to supervise arrangements at the shops and bring to notice any irregulari¬ 
ties to the notice of the authorities. 

(6) A fundamental defect is noticed in regard to the Agency appointed for distribution 
of Rations. The Co-operative Society does now function as the Distributing Agency. The 
Company takes no. further responsibility in the matter of distributions beyond an allocation 
of O.S. Rs. 7,200 per month. This, on the face of it, is very inadequate. In the Railways 
the entire cost of purchase and distribution and such establishments are borne by tne 
Railway, while the selection of the Co-operative Society for such purposes is welcome. It is 
necessary that provision should be made for full subsidy to meet the cost of establishments 
in par with those in the company’s establishments. 

(7) Provisions like Sugar, Dhall, Sweet Oil, Tamarind, Chillies, etc., should also be 
distributed through the Co-operative Society at subsidised rates (i.e., 25 percent, less than 
market rates). 


CHAPTER V. 

To examine the possibility of abolishing the contract system, of recruiting labour and 
to suggest reforms in the existing system if its abolition is not practicable. 

An abstract from fhe general memorandum dated 4-12-48 is appended below :— 

“Contract system should be abolished. In this connection .the workers feel that 
they are being exploited by middlemen, which has resulted in their being cheated of 
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their earnings. There is wide-spread dissatisfaction over the present administration in the 
Collieries. In the course of the last three years of the Trade Union Organisation, the 
management has shown inimical attitude to Trade Union work and has encouraged the 
contractors to re-establish themselves in their old status.” 

Contract system stands condemned for the very many defet ts it involves for it is common 
knowledge that not only the workers are deprived of their earnings but the contractors with 
the help of Munsliis show falsified accounts of output and bill from the Company for work 
which has not been performed. For instance Munshis include additional tub loads which have 
not been extracted anc( they help the contractors to bill for mere money frem the Company. 
The strongest efforts made by this Union to remove it succeeded. The management however 
reverted to it again for no justifiable reasons but for the following :— 

1. The management took a hostile attitude towards the union. 

2. Managerial supervision was reduced deliberately. Pit Managers discontinued 
their daily visits to the work-spots. 

8. The Company’s underlookers did not care to provide facilities, for they were 
won over by the bri be^ which contractors used to offer. 

4. There was usually a tendency on the part of the company officials to make the 
reform unsuccessful and bring back the contract system. 

At the present moment there is a feeling of insecurity among the contractors themselves. 
They arc now unable to face the propaganda against their methods by organised labour. 
They are unable to command the unflinching dependariee and faith which the labour used to 
place in them. The company officials do not show the same respect towards contractors as 
hitherto. They are unable to command amenities for their wants as hitherto; 
nor are they able or willing to meet their payments. The big contractors, who have 
enriched themselves in the past, are not in a mood to exert much and are content with a 
nominal profit that they may get on their old good-will. The petty contractors—a product 
from the ranks—have no initiative left in them, for the work is intended to serve the manage¬ 
ment. They are manipulating the internal management by unregulated methods and corrup¬ 
tive influence. The petty contractor serves at best as a knowledgeable jobber. It is neither 
possible nor necessary to rehabilitate him as an independent commission recruiting agency. 

If after the improvement suggested in the chapter relating to wages are brought into 
effect it would be-found necessary to intensify recruitment. Departmental organisations, 
may be set up with the representatives of the Union closely associated for this purpose. The 
amount of commission, r ow allotted to contractors, should be reserved as an organisational 
fund to meet the requirements and such contingencies that could be found necessary. 


Bellamvalli, 

7-8-1949. 


(Sd.) 

President . 
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The following pit workers (underground) may be classified as follows:-- 



Skilled: 


Set riders 
Handle-men 
Hauler Drivers . . 

Head Pump Drivers 
Shaft HaiuUcnicn 
Spl. Work-Blacksmith 
Head damp Fitters 
Signal Repairers.. 
Shot-firers 
N. & U. Fitters .. 

Main pumper 
Winding Engine-Driver 
Deputies 
Mae-hineman 


(per month) 
do 


04-150 


92-210 


All Supervising staff may be classified under the 
proposed grade 823-492. 

Semi-skilled : 


Trammers 
Pumping Drivers 
Roller Muccaddams 
Daily Cooly Muccaddams 
Water Measurers 
Keys Gang Muccaddams 
Clippers 

Assistant Carpenters 
Clamp Fitters 
Timbering Coelies 
Blowing Coolies .. 
Bogiemen 


Muccaddams & Assistant Muccaddams may be classified 
under skilled proposed grade 92-210 


Surface. 


15 0 

16 0 

14 0 
1 8 0 
1 6 0 
1 6 0 
1 6 0 
1 7 0 

1 7 0 

1 7 0 

1 6 0 
1 6 0 


41- 71 I 58-101 


Skilled : 


Shaft handlemen 
Head Clamp Fitters .. 

Semi-skilled : 


1 6 0 
1 10 6 


64- 150 72-169 


Clippers .. 


Unskilled : 


1 6 0 


41- 71 46- 80 


Females, Choleras, Coolies 

Muccaddams and Assistant Muccaddams may be 
classified under skilled proposed grade 72-169 

All Supervising staff may be classified under the j 
proposed grade 164-801 


86- 41 41- 46 
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Central Screening Plant. 


Categories 

Present 
rate of 
pay 

C. P. C. 

Proposed 

Grade 

Supervising Staff. 

Head-Foremen .. .. .. 

170-250 

415-576 

466-647 

Skilled. 




Assistant Foremen .. .. .. 

45- 80 

64-150 

72-189 

Number Taker 

Electrician 

1 11 6 
92 0 0 



Senior Fitter .. .. .... 

Carpenter 

Drivers .. 

Semi-skilled. 

Muccaddam 

3 8 0 

1 10 0 
10 6 

18 0 

46- 80 

72-169 

Porter Muccadam .. .. .. , 

18 0 

41- 71 

46-80 

Unskilled. 




Belt Coolies 

0 10 9 

36- 41 

41- 46 

Porter 

Oil Boys .. .. . 

Females .. . . .. .. 

Coolies .. 

The Supervising staff may be classified under the 

tol 1 0 

116 

0 13 0 

0 10 9 
toO 12 0 
110 



proposed grade 164-301 



















APPENDIX V. 


Particular* to thow the Turn-over of Labour for the yean 1946,1947 and 1948. 

EMPLOYED 


Months 

1946 

1947 

1948 

Singa- 

reni 

Kotha- 

gudium 

Tandur 

Kotha- 

gudium 

Tandur 

Kotha- 

gudium 

Tandur 

January 

9,763 

6,398 

9,915 

7,594 

11,772 

8,092 

. . 

February 

9,522 

6,816 

9,708 

7,292 

12,258 

8,018 


March 

9,272 

6,817 

10,048 

7,818 

10,872 

6,607 

576 

April 

9,149 

7,821 

11,068 

8,267. 

12,468 

7,541 

694 

May 

9,669 

7,684 

11,372 

8,651 

11,207 

7,827 

758 

June 

10,569 

7,684 

, 12,048. 

8,692 

11,887 

7,294 

798 

July 

11,856 

7,725 

12,690 

8,586 

10,702 

7,544 

768 

August .. .. 

10,743 

7,614 

12,709 

8,807 

10,482 

7,lj>8 

481 

September .. 

10,250 

7,513 

YSffC 

12,411 

9,071 

12,804 

( 5,842 

469 

October 

7,855 

9,8 85 

12,822 

8,858 

9,941 

5,861 

868 

November .. 

9,968 

7,594 

11,851 

8,276 

11,017 

6,2)86 

478 

December .. 

9,976 

7,843 

11,402 

8,088 

11,258 

5,828 

600 



1946 

1947 

1948 


Arrival 

Dep. 

isa 

Dep. 

1 

Arrival 

Dep. 

January 

464 

191 

286 

264 

189 

848 

February 

224 

896 

867 

556 

105 

858 

March .. 

803 

259 

712 

867 

288 

421 

April 

258 

225 

442 

218 

178 

280 

May 

889 

886 

288 

880 

185 

889 

June 

249 

292 

245 

889 

189 

254 

July 

801 

260 

401 

814 

224 

200 

August .. 

178 

278 

259 

827 

82 

254 

September 

158 

252 

159 

298 

21 

52 

October 

264 

288 

126 

888 


• • 

November 

194 

813 

107 

341 

19 

14 

December 

242 

315 

171 

864 



Total .. 

8,159 

8,405 

8,513 

4,151 

1,280 

2,510 
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APPENDIX VI. 

Statement of variout categoriet of labour employed in the coal mine*. 


1 . Skilled Labour (Unilerground). 

Underground M. & R. fitters. 
Coal-Cutting Machinemen. 
Machinery Inspectors (Monthly). 
Machinery Inspectors (Juniors). 
Electricaf Inspectors., 

Erection Inspectors. 

Archwall M/s Inspectors. 

Fitters. 

Electricians. 

Electrical Assistants. 

Head Rope Splicers. 

Rope Splicers. 

Strikers. 

Carpenters. 

Painters. 

Tub Repairers. 

Masons. 

Pipe Fitters. 

Signal Repairers. 

Unskilled (Underground). 

Trammers. 

Hauling Hooking on 
Platelayers. 

Pumpers. 

Timbering Coolies. 

Daily Coolies (Boys). 

Sanitary Coolies. 

Door Coolies. 

Blowing Coolies. 

Underground M. & R. Coolies. 

Unskilled Labour (Surface). 

Females. 

Surface Cleaners and Chowkidars. 
Loading and Unloading Coolies. 
Sweepers. 

Coolies. (Medical) 

Coolies. (Sanitary). 


Skilled Labour (Surface). 

Blacksmith and fitters. 

Tub Repairing. 

Head drill Sharpener. 

Drill Sharpener. 

Strikers. 

Mech. Charge Hands (Monthly). 

Mech. Shift Foreman. 

Fitters. 

Blacksmiths. 

Strikers. 

Drillers. 

Cobblers. 

Sawyers. 

Welders. 

Tinkers. 

Boiler Makers. 

Moulders. 

Punching Machinemen. 

Carpenters. 

Log-saw Drivers. 

Masons. 

Water Supply Fitters. 

Tool Room Attenders. 

Motor Mechanics. . 

Drivers (Monthly). 

Turners. 

Painters. 

Electric Charge Hands (Monthly). 
Electricians. 

Boiler Attendants. 

Feed Pump Drivers. 

Turban Drivers (Monthly). 

Fireman. 

Sanitary Coolies. 

Sanitary Mukhadams. 

Electric Mukhadams and Asst. Mukhadams. 
Turbine and Compressor Drivers. 

Switch Board Attendants. 

Winding Plant Drivers (Monthly). 

Boiler Plant Firemen and Asst. Firemen. 
Compounders. 

Nurses. 

Asst. Sanitary Inspectors. 

Vaccinators. 

Laboratory Assistants. 

Midwives. 

Ayas. 

Unskilled Labour (Surface). 

Banking Coolies. 

Surface Platelaying and Haulage Line. 
Surface Cleaners and Chowkidars. 

Timber yard. 

M. & R. Coolies. 

Loading and Unloading Coolies. 

Workshop Mukhaddams. 

Water Supply Pump Drivers. 

Sweepers. 

Chokras. 

Machine Coolies. 

Coolies and Chowkidars. 

M. & R. Coolies. 

Chokras. 

Coolies. 

Ward Boys. 


Note. —The above categories of Unskilled Labour—Underground and Surface—pertain 
to all Departments except Building Department. 
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APPENDIX VII. 


Statement of wages paid to the various categories of labour. 

Minimum Maximum 

Particulars From Up to 

-Rs. a. p. Rs. a. p. 


Underground. 

Coal-cutters .. 

Fillers .. 

Trammers .. 

Hauling Hooking on 

Platelayers 

Pumpers 

Timbering Coolies .. 

Daily coolies (Boys) 

Sanitary coolies 
Door coolies .. 

Underground M. & R. 

Coal-Cutting Maehinemen .. 

Blowing Coolies 

Trademen. 

Machinery Inspectors (Monthly) 

Machinery Inspectors (Jr. ,, ) 

Electrical Inspectors „ 

Erection Inspectors „ 

Archwall M/s. Inspectors „ .. 

Fitters .. 

Electricians .. .. 

Electrical Assistants .. 

Head Rope Splicers 
Rope Splicers 
Strikers .. 

Carpenters 
Painters 
Tub repairers 
Masons .. 

Pipe Fitters 
Signal Repairers 

Underlookers & Deputies (detailed list is attached.) 
Surface. 

Manway writers 
Banking coolies 

Surface Platelaying & Haulage Line 

Blacksmith and fitters 

Surface cleaners & Chowkidars .. 

Timber yard 
Tub Repairing 
M. & R. Coolies 
Head drill sharpener 
Drill sharpener 
Strikers .. 

Loading and unloading coolies .. 

Workshop. 

Mech. Charge Hands (Monthly) 

Mech. Shift Foreman „ 

Fitters .. 

Blacksmith 
Strikers .. 

Drillers .. 

Workshop Muecaddams 

Cobblers 

Sawyers 

Welders .. 

Tinkers 

• Boiler Makers • .. 


1 

14 

0 

3 

0 

.0 

1 

9 

0 

2 

8 

0 

1 

5 

0 

1 

12 

0 

1 

6 

0 

1 

10 

0 

1 

1 

6 

1 

13 

0 

1 

7 

0 

1 

9 

6 

1 

7 

0 

All. 


0 

14 

0 

1 

9 

6 

1 

2 

6 

1 

6 

0 

0 

15 

0 . 

1 

2 

6 

1 

2 

6 

1 

9 

6 

1 

5 

0 

3 

8 

0 

1 

6 

0 

1 

8 

0 

159 

0 

0 

195 

0 

0 

107 

0 

0 J 

155 

0 

0 

159 

0 

0 

195 

0 

0 

107 

0 

0 

155 

0 

0 

107 


0 

155 

0 

0 

1 

12 

0 

4 

0 

0 

1 

12 

0 

3 

2 

0 

1 

7 

0 

1 

12 

O 

2 

5 

0 

3 

2 

,o 

1 

12 

0 

2 

5 

4) 

1 

7 

0 

2 

5 

0 

1 

7 

0 

3 

2 

0 

1 

12 

0 

2 

5 

0 

1 

7 

0 

1 

12 

0 

1 

12 

0 

2 

5 

0 

1 

7 

0 

1 

12 

0 

1 

12 

0 

2 

5 

0 


1 

8 

10 


AH. 


1 

2 

6 

1 

8 

0 

1 

2 

6 

1 

5 

0 

1 

0 

6 

2 

12 

0 

0 

11 

0 

1 

1 

0 

1 

1 

6 

1 

5 

0 

1 

2 

6 

1 

7 

0 

0 

11 

0 

1 

8 

6 

2 

12 

0 

8 

8 

0 

1 

8 

0 

2 

12 

0 

1 

7 

0 


All. 


0 

10 

0 

1 

2 

0 

128 

0 

0 

178 

8 

0 

128 

0 

0 

178 

8 

0 

1 

5 

0 

3 

8 

0 

1 

7 

0 

3 

7 

0 

1 

7 

0 




1 

5 

0 

2 

10 

0 

1 

2 

6 

r 

15 

0 

1 

11 

0 

1 

18 

0 

1 

8 

0 

2 

10 

0 

1 

5 

0 

2 

* 

0 

1 

18 

0 

2 

0 

0 

1 

5 

0 

1 

14 

0 
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Particulars 


Minimum Maximum 


From Up to 

Rs. a. p. Rs. a. p. 


Moulders 

Punching Maehiiemen 
Carpenters 
Log-saw Drivers 
-Masons 

Water Supply. Fitters 
Tool room atteniers 
Motor Mechanic Charge hand 
Motor Mechanics 
Drivers (Monthly) .. 

Water supply pump drivers 

Sweepers 

Chokras 

Machine Coolies 
Turners .. 

Painters 


(Monthly) 


4 Engineering Department, C. P. P. 

Elec. Charge Hands (Monthly) 
Electricians 
Elec. Muccaddarns & Asst. Muccaddams 
Boiler Attendant s .. 

Feed Pump Drivers 
Turbine Drivers (Monthly) 

Coolies & Chowkidars 
Fireman 

Turbine &. Compressor Drivers ., 

Switch Board At tenders 
Winding plant drivers (Monthly) 

M. & R. coolies 
Boiler plant firemen and Asst. Firemen 
Medical Department. 

Chokras .. ' .. 

Coolies .. 

Compounders 
Nurses .. 

Asst. Medical Oflicers 
Ward Boys 


Sanitary Department. 

Coolies .. 

Sanitary Muccadams 
Asst. Sanitary Inspectors 
Vaccinators 
Laboratory Assistants 
Midwives 
Ayas .. 


Storet Department 

Senior Store-keeper.. 

Depot Store-keepers 
Issuers .. 

Issuers (Juniors) 

All clerical grade list is attached herewith. 


.Underground Officials. 

' Overman 

Underground Engineer Supervisors 
Senior Head underlookers 
Junior Head underlookers 
Mine shift ynderlookers 
District shift underlookers 


Deputies 

Writers. 

Junior .. 
Semi-Senior 
1st grade Senipr 
2nd grade Senior 
Head Clerk 


• . 

X 

4 

0 

8 

9 


. . 

1 

11 

6 

1 

14 


. . 

1 

5 

0 

3 

3 


. . 

1 

8 

0 

3 

12 


. . 

2 

4 

0 

2 

7 

( 

, . 

1 

,8 

0 

1 

13 

l 

. . 

1 

14 

0 

1 

15 

t 


128 

0 

0 

178 

0 

c 


1 

5 

0 

2 

0 

t 


46 

0 

0 

78 

0 

c 

. . 

1 

7 

0 

All. 



0 

11 

0 





0 

14 

0 




. . 

1 

1 

6 

. 



. . 

1 

8 

0 

3 

9 

6 


1 

11 

6 

1 

18 

0 


123 

0 

0 

178 

8 

0 

. . 

1 

5 

0 

3 

9 

6 

. . 

1 

5 

0 

2 

5 

0 

. . 

1 

12 

0 

All. 


• . 

1 

1 

0 

1 

3 

0 

• . 

69 

0 

0 

123 

0 

0 

. . 

0 

14 

0 

1 

1 

6 

. . 

1 

7 

0 

1 

12 

0 

. . 

1 

7 

0 

2 

12 

0 

. . 

v 1 

2 

6 

1 

4 

0 

. . 

69 

0 

0 

128 

0 

0 

. . 

1 

1 

6 




• • 

103 

8 

0 

178* 

8 

0 

.. 

0 

8 

0 

1 

0 

6 

. . 

0 

11 

0 

1 

0 

6 

. • 

45 

0 

0 

120 

0 

0 

• • 

30 

0 

0 

75 

0* 

0 

. . 

200 

0 

0 

500 

0 

0 

• • 

21 

0 

0 

45 

0 

0 

.. 

0 

11 

0 

1 

0 

6 

. . 

1 

2 

6 

1 

9 

0 

• • • 

35 

0 

0 

65 

0 

0 

. • 

85 

0 

0 

65 

0 

0 

. . 

45 . 

0 

0 

75 

0 

0 

• • 

35 

0 

0 

45 

0 

0 


21 

0 

0 

30 

0 

0 

. # 

170 

0 

0 

250 

0 

0 

• • 

124 

0 

0 

160 

0^ 

0 


80 

0 

0 

120 

0 

0 

• • 

45 

0 

0 

80 

0 

0 


Grades. 

.. 200-15-350 E.B. 20-500 

,. 150-175-200 15-850 

.. 170-10-250 

.. 124-6-160 15% increase 

., 80-4-120 fhas been given 

.. 45-2/8-80 J to persons in 

employment be¬ 
fore 1-1-1947. 

85-2-65 


85-2-65 
.. 45-2/8-80' 
.. 124-6-160 
.. 80-4-120 

.. 170-10-250 






APPENDIX VIII. 

Communique dated 2-1-1949. 

After giving very sympathetic consideration to the demands of the Coljiery worker*, 
contained in their memorandum of grievances dated 4-12-1948, submitted through the 
Singareni Collieries Workers Union, to the General Manager, Singareni Collieries Company 
Ltd. and a copy of which was also forwarded to the Government in the Labour Department 
the Government have ordered as follows :— ’ 

(a) That the demands relating to wages, dearness allowance, rehabilitation of 
displaced workers, grain shop facilities, abolition of contract system and differential treat¬ 
ment be referred to an Enquiry Committee. This Enquiry Committee and its terms of 
reference will be announced very shortly. 

(b) That the following action be taken as regards other demands. 

1. Wages for Strike period.— In view of the illegal nature of the strike, Government 
do not consider the demand’for payment of wages for the period of strike (24-11-1948) to 
28-11-1948) as justifiable and as such it cannot be supported. 

2. Provident Fund.— The Provident Fund, already enforced by the Management from 
April 1948, will be made compulsory. The rate of subscription to the Fund shall be 
6 per cent., i.e., one amia per rupee of basic wages, instead of the present rate of half anna 
per rupee of the consolidated wages. 

3. Bonus.—An anmial bonus equal to four months’ basic wages will be baid and that 
it will be split up into two methods of calculation:— 

(a) Two months basic wages as bonus dependent on attendance the qualifying 

period being 60 days in a quarter for an underground worker, and 65 days in u quarter 

for a surface worker : * 

(b) A bonus on the basis of two months basic wages of those qualifying under (o) 

and relating to raising during the year. 

The bonus should be payable only to those who have not taken part in any illegal strike 
during the qualifying period and shall be limited to a person drawing up to Rs. 800 
a month. 

These rates of payment will come into force from lit quarter of 1949. 

In view of the fact thitt disturbed conditions also affected the working of the Collieries 
during the years 1947 and 1948, and also having regard to the fact that attendance records 
were not maintained prior to April, 1948, when the Bonus Scheme came into force. The 
demand for payment of Bonus from 1-4-1947 cannot be supported. Nor is the Government, 
prepared to accept the demand for waiving attendance qualification for period up to 
1-12-1948.' For, it must be realised that the payment of Bonus is essentially related to 
attendance and unless this condition is fulfilled the question of payment of Bonus does not 
arise. 

The management has been instructed to make necessary arrangements for mainten¬ 
ance and all other records in a correcc and systematic manner. 

4. Compensation, —Payment of Compensation is a statutory obligation and specific 
cases of default, if any, should be brought to the notice of Labour Welfare Officer, Mine*, 
by the Union or its representatives for necessary investigation and rectification’. 

5. Housing, Welfare and Health amenities.—' These matters are being taken up by the 
Coal Mines Labour Welfare Fund Advisory Committee and Government will see that these 
are expedited as early as possible. 

6. Overtime Allowance. —Payment of all overtime will be made at 1$ times the normal 
daily rate. 

7. Leave, Dismissal and Discharges. —Provision for leave, Dismissal and Discharges 
is being made in the Standing Orders for the Collieries. These Standing Orders have 
already been referred to the Singareni Collieries Workers’ Union for comments. 

8. Corruption. —If specific and verifiable cases are brought to the notice of the 
Government, enquiries will be made in this behalf separately. 
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9. Victimization .—The Union or its representatives should submit names of victimised 
workers to the Labour Welfare Officer, Mines, who would go into the details of each case 
and settle these demands on the merits of such individual case. 

10. Supply of Uniform and Shoes .—Uniforms will be provided at 50'per cent, conces¬ 
sion rates to all workers who have put in service of one year or more. 

11. Water facilities. Sanitation and Rest facilities .—The management is being instructed 
to provide these facilities as early as possible. 

12. Labour Legislation .—It is not clear what exactly is meant by the demand for 
Labour Legislation. If any Labour Legislation is hard on workers, the Union may make 
a separate representation in this regard. 
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Comparative tnonthly statement of ouijmt of coal per shift per coalface worker during 1947', in 

respect of Singareni Collieries Co., Ltd. i 


Kothagudium i Tandur 1 • 


Month 

Average output 
per shift of 
local coalface 
worker 

Average output 
per shift of 
Gorakhpur 
Labour Force 
coalface worker 

Average output 
per shift of 
Andhra Labour 
Force coalface 
worker 

Average output ' 
per shift of 
Tandur Collieries 
coalface 
worker 

1947 





January 


4.19 

10.30 


February 

16.2 

8.61 

9.83 

19.8 

March 

18.1 

8.42 

2.07 

19.2 

April 

18.5 

14.21 

5.28 

17.6 

May .! 

19.4 

15.61 

5.36 

18.7 

June 

18.3 

14.74 

6.00 

18.2 

July 

16.2 

12.55 

4.83 

17.1 

August 

19.9 

11.06 

5.31 

17.3 

September 

17.0 

Si — 

10.31 

6.96 

18.3 

October 

19.1 

13.12 

7.86 

19.8 

November 

20.6 

15.54 

8.87 

20.2 

December 

19.28 

11.84 

7.51 

18.94 

Mean monthly 
average 

18.42 

11.27 

6.68 

18.65 


TO 






APPENDIX IX. 


Comparative monthly statement of output of coal per shift per coalface worker during 1948, in 
respect of Singareni Collieries Company , Ltd. 


. 

Months 

Kothagudium 

Tandur 

A verage output 
per shift of 
local coalface 
worker 

Average output 
of Gorakhpur 
Labour Force 
coalface worker 

Average output 
per shift of 
Andhra Labour 
Force coalface 
worker 

Average output 
per shift of 
Tandur collieries 
coalface worker 

January 

•23.4 

13.18 

15.14 

19.6 

February 

21.6* 

' 12.84 

14.85 

21.1 

March 

21 .3 

11.85 

14.i7 

20.6 

April 

20.4 

11.69 

13.09 

20.5 

May 

20. 0 

11.9 

8.58 

19.9 

June 

18.1 

12.48 

8.64 

19.9 

July 

17.19 

14.21 

7.63 

23.0 

August 

18.44 

15.44 

10.55 

17.96 

September 

17.08 

12.74 

12.95 

18.65 

October 

20.4 

18.95 

9.61 

18.4 

November 

18,4 

12.83 

10.57 

21.29 

December 

19.28 

11.84 

7.51 

18.94 

Mean monthly 




, 

average 

10.68 

" l T3 1 .29 

11.11 

19.99 
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